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Pre-Training Series Survey

In this training series participants will...

* Explorethe relationship betweenidentityand culture and
learn about the three layers of culture
* Understand the significance of cultural relativismand
honoring cultyral differences
. Explore the YA B QBN SR GaUNty Commu
* Explore contributorsto closing the belonginggap in
educational settings.
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Training Series Overview:

Session 1 Cultural Identity
Session 28p¥iigCulane Bemetaityty Communi
Session 3 A Vision for Belonging

-
INCLUSION

Y
BELONGING FOR QUESTIONS, PLEASE EMAIL BELONGING@JCCC.EDU.




Session 1 Cultural Identity
Copyright Johnson County Communi
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Cultural Identity Overview:

In this session participants will explore the relationship
between identityand culture and learn about the three
layers of culture.
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By the end of this session participants
should be able to:

 Understandthe connection between
identityand culture

« Recognize and define the threelayers of
culture

. Bedpyirigiitnd@insamnuiounty CC
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Dialogue:
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Pause.



HOPE Framework for Intercultural Dialogue:

Honor others by co-creating a space of belonging.
Observe ant listen with curiosity.

Pause and reflect before responding.

Engage from a place of empathy toward others.



Group Share

r  Whatdoes culture mean to you?
 How has your culture shaped your sense of identity?

Copyright Johnson County Community College
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~ How has your culture
Copyright Johnson ,Count Communlt]y College

shaped your Sense o
identity?
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|ldentity
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of physical, psychological, and
Interpersonal characteristics

. l rrrrrrrrrrr ican Psycholog ical Assoc iation
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|ldentity Map

Profession
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How Others Perceive You

Copyright Nity College

Gender Professional
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Personal Identity

Copyright Nity College

Humanity focused Educator/Trainer
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Group Share

'-. 1. Whatis your personal primary identity?
2.

Why did you choose that primary identity?
CopyAgWpis tseid 6Bty peysGattyrimichinyd Catlbegially

perceived?
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The Layers of
Culture

1- Surface Culture (Leaves)
County Community College

. ~ 2- Shallow Culture (Trunk)
fu'-.:\(\{ \J\Mﬁ\’ \Mh \IM/\( L 3- Deep culture (Roots)

‘ l Source: Culturally Responsive Teaching and the Brain by Zaretta Hammond (Inspired by
Culture Tree illustration by Aliza Maynard)
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Clothing

>

Language
@ Surface Culture

The observable patterns

Copyright Johnson County Com

This is the layer of culture we
can see
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CoPO R ST B
favorite food or song?
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S Shallow Culture

The unspoken rules

This is the layer of culture we
experience

Copyright Johnson C&itty Comm

Eye contact

Personal Space l/”] \MV\( \h‘ih UM fy:;\(\{ \N.tem\l \M\l \W{\l |
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CopyrighV IHe-R6ERK &l ens-parsenabieqe
value related to healthy
communication?
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% Deep Culture

Collective unconscious
The beliefs and norms

ht Johnson Cour

Th|s 1S t e Igyer of culture we
that supports our beliefs
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Worldview

Spirituality

P Concept of self
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Copyrigw\l‘d}tﬁw%rxhjaw BR&RIS6E ollege
advice you would offer to your
16- year-old self?
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‘# |dentity and Culture

i

Copyepktisiasesonréetventy Cidtorahbeinys Whilege
developing respect for others expressing their unique
cultures

Recognizing the interplay between identity and culture
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Culture is the way our brain
BAKES SEDIS D WONdy cc

-/aretta Hammond
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Call to Action

What Can We Do?: Begin Examining

« How carnyiu a2tz coi cultrero sappora veper n|ty College

connectionwith others?
« What's something you can take away from this session to

make animpacttoday? ‘ Y 4
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Find us on the Main BELONGING
JCCC Webpage

JCCC Office of Inclusion & Belonging
lusion and

The Office of Inclusion & Belonging is designed to maximize inc
belonging efforts on the JCCC campus.

Higher Education - Overland Park, Kansas - 1 follower
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Session 2 Seeing Culture
Differently

In this session, participants will explore

cultural re@syy dgyhiensdtimgareredaainty Communi

engagement.
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By the end of this session participants
should be able to:

* Understand how honoring cultural
differences is connected to

CRYRYRRIMEYohnson County CG
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HOPE Framework for Intercultural Dialogue:

Honor others by co-creating a space of belonging.
Observe ant listen with curiosity.

Pause and reflect before responding.

Engage from a place of empathy toward others.



Group Share

* Your name and role/function at JCCC
'-.  What were you taught about cultural differences as a child?

Copyright Johnson County Community College
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The Cookout!

Think of your favorite side dish to

have at a Summer BBQ or Family
Gathering.

& ounty Community College

1. Why do you love this dish? Think

about the history of this dish in your
family - why is it a staple? (Independently)

2. Share the personal and cultural
importance of your dish.
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The Cookout!

AS A GROUP, COME UP WITH 2 MAIN
~ DISHES TO HAVE WITH YOUR SIDES.
REVRRRISORRE O¢h1liyABORATE AND/INCRUBEASPECTS OF
TECAS  EACH GROUP MEMBER IN THE MAIN
COURSES CHOSEN. BE PREPARED TO
SHARE WITH THE GROUP.
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Copyiht SRNGM GMISE YKOMNVAKIEdaye
learned about other cultures growing

up?
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LEFT

Cheeseburger

WaIk in Nature Sitting by Water
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mean to you?
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Understanding Cultural Differences

Ditferent Wrong
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Understanding Cultural Differences

Right Different Wrong

Copyright Johnson ERRfky Comrunity College

Helping those Clothing. Breaking The
in Need. Success. Law.
Self-care
ot
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Cultural Archetypes:

Collectivist: Individualistic:
Group harmony Personal goals
cLBYAlht Johnson Colnty Comnindependense
Cooperation Autonomy
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Reflection Activity

In what state did your U.S.

Copyright ;Johnson Cgunty Communit Colle'ge
educational journey ﬁegln?
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Understanding Cultural Differences
(In Education)

Right Different
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Can you
Copyrigh:Jt@Hunth@ity Collegd
difference?




Cultural Relativism

The vi thateﬂl aland cial
CP Iélgtﬁt Je 8Pa'¢con%¥x rom\ hPP/cM%?e

derive

. l CCCCCC ie Counc il for Eth ics in Internat ional Affa irs
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: # Using the lens of cultural relativism when
-. interacting with others offers an opportunity for:

tful Eng ement

Copy.rlg son ounty Community College

* Acceptance of others without judgement
 Deeperconnection
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Call to Action

What Can We Do?: Begin Examining

nity College
|dentify groups, programs and resources on campus orin
your community thatare available for connection and
education. ‘ Y 4
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+Stay-Comected-
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Session 3: A Vision for Belonging

In this session, participants will
explore the concept of belonging and
develop strategies toward co-creating

a culture fhraRyMgAHed@nnson County Communi
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By the end of this session participants
should be able to:

1. Recognize the relationship between

befopgngigft ardMeBENCounty Communi
2. Recognize contributors to a belonging
gap
3. ldentify contributors to belonging
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Group Share

 What does belonging mean to you?
! . hat do you do when there is sence of
p”t Jom] g)punty I?fommum?y @oﬁege
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JCCC Definition of Belonging

S
NG T R

all are connected to our mission.

. l From Belonging Through A Culture of Dignity by Floyd Cobb & John Krownapple
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Belonging- another definition
désyexienidanybich peeRl e rhanreciatede
vd

idated, accepted, and treated fairly

. l From Belonging Through A Culture of Dignity by Floyd Cobb & John Krownapple
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Belonging & Maslow's Hierarchy of needs

Self-
actualization

Achievement

Copyright Jok College

Belonging

Safety
P Physiological
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Figure 3.1 Stairs to Fulfilling Potential

f Self-Actualization

Copyright Johnson County dommanﬁy College

f Belonging
f Safety

Physiological

From Belonging Through A Culture of Dignity by Floyd Cobb & John Krownapple



Figure 3.2 An Indignant Hierarchy of Needs

* Self-Actualization

Qammmmunity pllege

4 Belonging

Copyright Joh

£ Safety

Physiological

From Belonging Through A Culture of Dignity by Floyd Cobb & John Krownapple



Figure 3.3 Belonging Gap

Copyright Johnson Coﬂ CampmidRtid:
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f Safety
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From Belonging Through A Culture of Dignity by Floyd Cobb & John Krownapple
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* Haveyou seen this happen? |
ComygetHidRappencd e b - De3tHbY the-siteaGon.
*  How may this show up in behavior?
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Col/ vt reay e someieOuinibutisstol@ge
belonging gap?
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Contributors To The Belonging Gap

Poor Access

Achievement

Denial Poor Dialogue

Fear Mistrust

=
)
wn

peticit Gelierstl = Biaming

Defensiveness

Organizational

Avoidance

Adapted from Inclusion and Belonging in Higher Education: A Scope Study of Contexts, Barriers, and
‘ Y 4 Facilitators Steven D. Taff1, 2 & Maribeth Clifton1
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codhat de you believeare the tondd,.

elements needed to create a
culture of belonging?
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A Path To Belong

We share a common interest of drivin
Cromwsrdf 18 FePsNbe foRgiry Ny je
we may have different paths in mind about
how to get there
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Contributors To Closing the Belonging Gap

Access

ational

support services

Copyright Jo s@n County Comniinity Cofrége°'ces

I

Orga

Adapted from Inclusion and Belonging in Higher Education: A Scope Study of Contexts, Barriers, and
‘ Y 4 Facilitators Steven D. Taff1, 2 & Maribeth Clifton1
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Cultivating a culture of belonging requires

CooivarEiess; ey SErSBaI kR 29rd

complex planning and execution at the
organizational level
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Call to Action

What Can We Do?: Begin Examining

unity College

 Whatcun you o today to impiement practices of
belonging atthe levels of self, interpersonal, and
organizational

* Where do you see contributors of belonging within your
department?




Post-Training Series Survey
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