
JOHNSON  COUNTY COMMUNITY COLLEGE 

12345 College Boulevard 

Overland Park, Kansas 

 

Meeting--Board of Trustees 

 

Hugh Speer Board Room, 137 General Education Building 

February 19, 2009 - 5:00 p.m. 

 

AGENDA 
 

 I. CALL TO ORDER Ms. Brown-VanArsdale 
 

 II. PLEDGE OF ALLEGIANCE Ms. Brown-VanArsdale 

 

 III. ROLL CALL AND RECOGNITION OF VISITORS Ms. Brown-VanArsdale 

 

 IV. PETITIONS AND COMMUNICATIONS Ms. Brown-VanArsdale 

 

 V. COLLEGE LOBBYIST REPORT Mr. Carter 

   

VI. AWARDS AND RECOGNITIONS Dr. Grove 

 

A. Office Professional League (OPL) 

B. Ruth Randall – 2009 Phi Theta Kappa  

 Board of Directors Alumni Achievement Award 

C.  Archaeology in the News – International Archaeological Field School 

D. Respiratory Care – Program Evaluation Results 

E. Kansas Workforce Summit Award 

  

 VII. COMMITTEE REPORTS AND RECOMMENDATIONS 

  

A. Management (pp 1-28) Ms. Brown-VanArsdale 

 Recommendation:  College Policy 217.06 – Service of  

    Alcoholic Beverages for Special Events 

    and Regular Operations (p 20) 

Recommendation:  Microsoft Campus Agreement (p 20) 

Recommendation:  Annual Contract for Background Checks (p 20) 

 

 B. Learning Quality (pp 29-35)     Mr. Weiss  

Recommendation:  2009-10 Carlsen Center Series Events (p 31) 

 

C. Human Resources (pp 37-40) Mr. Mitchelson 

 

D.  Audit (pp 41-42) Ms. Brown-VanArsdale 



 

 VIII.  PRESIDENT’S RECOMMENDATIONS FOR ACTION  

 

A. Treasurer’s Report  (pp 43-53)            Mr. Weiss 

B. 2010-11 Academic Calendar (pp 55-58) Dr. Calaway  

C. Clinical Affiliate Agreements (pp 59-60) Dr. Calaway  

D. Monthly Report to the Board  Dr. Calaway 

 

 IX. OLD BUSINESS  

A. Olathe Medical Center Update (p 61)           Dr. Grove 

  

 X. NEW BUSINESS   

 

 XI. REPORTS FROM BOARD LIAISONS 

  A. KACCT  Mr. Mitchelson 

B.  Johnson County Research Triangle Report Mr. Mitchelson 

  C. Foundation  Mr. Weiss 

  D. Collegial Steering Committee Mr. Mitchelson 

  E.  Faculty Association  Mr. Martin 

F.  Student Senate  Mr. Jones 

 

 XII. PETITIONS AND COMMUNICATIONS Ms. Brown-VanArsdale 

 

 XIII. CONSENT AGENDA Dr. Calaway 

A. Curriculum (pp 63-68)  

  B. Regular Monthly Reports and Recommendations 

   1. Minutes of Previous Meetings 

   2. Cash Disbursement Report (pp 69-70) 

   3.   Bids (pp 71-79) 

   4. Gifts and Grants (pp 81-82) 

C. Human Resources (pp 83-97) 

  1.  Retirement 

2.  Resignation 

3.  Reassignments 

4.  Employment – Regular 

5.  Employment – Temporary 

6.  Change to the FY2008-2009 Staffing Authorization Table for Part-time 

 Regular Staff 

7.  Changes to the FY2008-2009 Staffing Authorization Table for Full-time 

 Regular Staff 

 

 XIV.   EXECUTIVE SESSION 

 

 XV. ADJOURNMENT 
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MANAGEMENT COMMITTEE 

Minutes 

January 8, 2009 

 

The Management Committee met at 3:00 p.m. on Thursday, January 8, 2009, in the 

Virginia Krebs Community Room.  Those present were Mr. Jon Stewart, chair; Ms. 

Shirley Brown-VanArsdale, trustee; Dr. Jerry Baird; Mr. Mitch Borchers; Dr. Terry 

Calaway; Mr. Tom Clayton; Ms. Debbie Drake, recorder; Mr. Jim Freed; Ms. Dorothy 

Friedrich; Ms. Julie Haas; Mr. Rex Hays; Mr. Don Perkins; Mr. Bob Prater; Ms. 

Janelle Vogler; Ms. Sandra Warner 

 

MA-4  Management Budget Reallocations: Semi-Annual Review 

 

Mr. Perkins presented and reviewed the budget reallocations for July 1-December 31, 

2008, as found on pages 5-17 of the board packet. 

 

MA-17  Sole-Source Requisitions 

 

Mr. Borchers presented 14 sole-source requisitions for the committee's review. 

 

Bid Review and Recommendation 

 

Mr. Borchers reviewed and recommended the following bids: 

 

(The recommendations for the following bids appeared in the January board packet 

and were approved at the January 15, 2009, board meeting.) 

 

 Rebid-Adobe Software, Bid 09-192 

 

RECOMMENDATION: 

 

It is the recommendation of the Management Committee that the Board of 

Trustees accept the recommendation of the college administration to approve 

the low bid of $87,806.87 from En Pointe Technologies for the purchase of 

Adobe software and maintenance. 

 

 Storage Area Network Solution, Bid 09-182 

RECOMMENDATION: 

It is the recommendation of the Management Committee that the Board of 

Trustees accept the recommendation of the college administration to approve 

the proposal from Datalink for purchase of a Storage Area Network solution 

in the amount of $114,962.55. 
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 Audiovisual Equipment, Bid 09-153 

 

RECOMMENDATION: 

 

It is the recommendation of the Management Committee that the Board of 

Trustees accept the recommendation of the college administration to approve 

the lowest acceptable bids of $315.00 from Jensen Audio Visual and $51,513.00 

from Mission Electronics, for a total expenditure of $51,828.00 for audiovisual 

equipment.  

 

MA-18  Capital Acquisitions and Improvements 

 

Mr. Freed provided the committee an update of the following facilities projects: 

 Science building expansion 

 Police Academy landscaping 

 Hiersteiner Child Development Center playground 

 

Mr. Hays provided the committee an update of the following facilities projects: 

 

 Energy audit 

 GEB 379 remodeling (paralegal classroom) 

 GEB 351 remodeling (model classroom) 

 GEB restroom remodeling 

Mr. Hays acknowledged and thanked the Campus Services' maintenance staff for the 

time they dedicated to working on projects and maintenance items during the college's 

holiday break. 

 

MA-19  Information Services: Update 

 

Ms. Warner provided the committee an update of the following Information Services 

projects: 

 

 Support implementation of the new nursing simulation lab 

 Phase I Angel learning 

MA-5  Insurance Program: Annual Report 

 

Mr. Clayton distributed and reviewed the JCCC Insurance Program Policy Digest 2008-

09.  The policy digest contains a listing and summary outline of each insurance policy, a 

list of brokers and underwriters, and the annual premium for each form of coverage. 
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Old Business 

 

There was no old business. 

 

F.Y.I. 

 

MA-21  Postsecondary Educational Institution (PEI) Infrastructure Finance Program:  

Billington Library 

 

Dr. Baird notified the committee that the PEI Infrastructure Finance Program 

application for architectural services fees for the library has been completed. 

 

Dr. Baird has been contacted by the KBOR's PEI loan program administrator 

requesting additional projects because the total of all project applications currently in 

progress are less than half the $20 million available.  After meeting with staff, Dr. 

Baird said that five roof replacement projects have been identified.  Three of the roofs 

are to be replaced in 2009 and two in 2010 at a total cost of $1.2 million.  The affect of 

this will be to reduce the impact on the general fund each of the next two fiscal years.  

Another project is the expansion of the Student Center warehouse.  The volume of 

Bookstore business has outgrown the current warehouse space.  The cost of the 

expansion would be $2 million.  The funds expended to repay the $2 million would be 

proceeds from the auxiliary fund, which would take pressure off the general fund. 

 

If the projects are awarded through the PEI loan program, the college would only be 

responsible for the repayment of the principal of the loan, which would be repaid over 

eight years. 

 

Following discussion, it was the consensus of the committee to submit additional 

applications to the PEI Infrastructure Finance Program for the roof replacement 

projects and the Student Center warehouse expansion.  The applications must be 

received by the Kansas Board of Regents on January 16. 

 

In anticipation of a possible federal economic stimulus package, the KBOR has 

contacted Dr. Baird requesting projects that could be considered "shovel ready" or 

fully designed and permits issued by February 15 and capable of beginning 

construction within 120 days of funding allocation.  Projects related to building 

maintenance, utility and infrastructure improvement and energy conservation would be 

given the highest priority. 

 

Burns & McDonnell, who recently performed an energy audit of all JCCC facilities, 

will be asked as part of their interim report to identify projects that could be completed 

under the "shovel ready" segment of the stimulus package.  The deadline for 

submitting projects is noon, January 16. 
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Olathe Allied Health Center RFP 

 

The RFP for architectural services for the Olathe health center project is ready to be 

released.  There are 60-65 firms that will receive the RFP. 

 

MA-3  Assessed Valuation Information from Johnson County Appraiser 

 

Drs. Baird and Calaway, Mr. Perkins, and Mr. Jason Kovac, intern, president's office, 

attended a presentation by Paul Welcome, Johnson County appraiser, explaining how 

he had arrived at the current assessed valuation range of -2.8 to -4.3 percent.  The 

college's FY 2009-10 budget is being built on the assumption of -4.0 percent assessed 

valuations. 

 

College Policy 217.06 Service of Alcoholic Beverages for Special Events and Regular 

Operations: Draft Revisions 

 

Ms. Friedrich notified the committee that College Policy 217.06 regarding serving 

alcoholic beverages is being reviewed and updated.  A recommendation to approve the 

revised policy will be presented to the Management Committee at the February 

meeting. 
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College Policy 217.06-Service of Alcoholic Beverages 
for Special Events and Regular Operations  

 

Johnson County Community College 
Series 200: Administrative Services 
Section 217: Facilities  

I. Statutory Authority 

The Kansas Liquor Control Act, K.S.A. 41-201 et seq., as amended, at K.S.A. 41-719(c), generally 
prohibits the consumption of alcoholic liquor on public property. However, pursuant to K.S.A. 41-
719(h): 

“The board of trustees of a community college may exempt from the provisions of subsection (c) 

specified property which is under the control of such board and which is not used for classroom 

instruction, where alcoholic liquor may be consumed in accordance with policies adopted by such 
board.” 

Accordingly, the Board of Trustees of Johnson County Community College have adopted these 
policies.  

II. Specified Property 

  This policy shall prohibit the service, drinking or consumption of alcoholic beverages 

on the campus of Johnson County Community College except as provided below:The 
Café and Atrium at the Nerman Museum for Contemporary Art, for their regular 
operations;  

 For special events, the area of the Nerman Museum adjacent to the Café, the Café 

during times it is not open for regular operations, the Atrium at the Nerman Museum 
for Contemporary Art, the Museum Terrace, the Regnier Center conference area, the 
Regnier Center Conference room number 270, the Bodker Executive Conference 
Room, the Carlsen Center lobby, and the Virginia Krebs Community Room; and  

 Such other locations as the Board of Trustees or the college President, acting as the 
Board’s designee, may  determine from time to time.  

III.  Special Provisions: 

A. Compliance with Law: All operations under these policies and procedures shall be in full 
compliance with federal, state, and local laws and regulations, including the Kansas Liquor Control 
Act. For example, under no circumstance shall any individual under the age of 21 or without proper 
identification be served or be allowed to consume alcoholic beverages at any time on campus. 

B. Special Events: There shall be two categories of special events at which alcoholic beverages, 
limited to beer and/or wine, may be served: 

1. Category 1 special events shall be those events where alcoholic beverages are included in the 
price of a dinner or reception. Category 1 special events shall consist of a pre-identified group of 
individuals invited to such special event. No other individuals may attend a Category 1 special 
event, except for JCCC employees or catering staff working the event. 

2. Category 2 special events shall be those events for which there is not a specified guest list, or 
not a pre-identified group of individuals invited to such special event, or at which the cost of 
alcoholic beverages is assumed by the guests in attendance, regardless of the manner in which 
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such charges are levied. At all Category 2 special events, a licensed beverage caterer shall be 

responsible for providing all beverages under a special designated permit issued pursuant to 
applicable federal, state, or local laws and regulations. Beverage service shall be provided by either 
employees of the licensee or by approved JCCC staff. 

Category 1 and 2 events must be approved by an Executive Vice President and the President of 
JCCC. The approval process shall begin with a responsible representative of the group desiring to 

hold the special event completing and signing the JCCC Alcoholic Beverage Service Request Form. 
The individual completing the form, or an appointed designee of this individual, shall be in 
attendance for the duration of the special event. The proper administrator shall review the form to 
insure that the proposed event is consistent with the policies of the Board of Trustees, the JCCC 
campus, and the particular facility in which the event is to be held. 

C. Operations for All Events 

1. Alcoholic Beverages provided by an outside caterer shall be removed from JCCC property 

immediately upon conclusion of an event. Alcoholic beverages provided by JCCC shall be subject to 
strict inventory control and secured immediately upon conclusion of an event. The pouring or 
opening of alcoholic beverages shall be provided only by an experienced bartender hired through 
an approved caterer or JCCC.  

2. At all events when alcohol is served, some food service must be available and non-alcoholic 
beverages must also be provided. At all events effective methods of determining which guests may 

legally consume alcoholic beverages will be used. At all events the licensed beverage caterer will be 
either JCCC itself or an outside caterer selected from an approved list of caterers. The caterer must 
have a license from the Kansas Liquor Control Commission and have the appropriate liability 
insurance as determined by the Executive Vice President for Administrative Services.  

3. No alcoholic beverages other than those approved by JCCC will be dispensed. No alcoholic 
beverages may be carried outside the areas where they are being served. During regular 
operations of the Café, after 5:00 p.m. beer and/or wine may be served, subject to strict controls 
for inventory and sales.  

4. The college President shall be authorized to establish procedures to implement this policy, and 
such procedures shall be maintained by the college’s Dining Services department.Date of Adoption: 
1/18/07 
Revised: 09/20/07  

 

 

 

 

2/16/2009 
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Management Committee 

February 4, 2009 

 

Microsoft Campus Agreement, RFP No. 09-224 

 

Request for Proposals were opened at 3:00 p.m. on January 13, 2009, for the 

establishment of an annual Microsoft campus agreement, which includes the following 

software applications:  Office Professional, Windows, Enterprise CAL, Project 

Professional, Visio Professional, Office SharePoint Designer, SQL Server, Windows 

Enterprise Server, Exchange Enterprise Server, Windows Standard Server, Share Point 

Server, Office Forms Server,  Identity Integration Server, Operations Manager Server, 

Internet Security and Acceleration Server, Live Communications Server, Systems 

Management Server and Project Server.  This license agreement allows all college 

computers and servers to have the latest versions of these Microsoft applications for a 

period of one year, from April 1, 2009-March 31, 2010. 

 

These purchases were approved and are included as part of the college’s Budget for the 

2008-2009 fiscal year. 

 

Following the bid opening, Mitch Borchers, Director, Purchasing; Marilyn Bottrell, 

Senior Buyer, Purchasing; Shannon Ford, Director, Academic Computing Services; 

Mary O’Sullivan, Director, Client Support Services; Tom Scofield, Manager, 

Academic Computing Services; Matt Holmes, Systems Manager, Administrative 

Computing Services; and Jim Brown, Manager, Client Support Services, reviewed the 

proposals. 

 

Six vendors were invited to submit proposals, and the RFP was advertised in a local 

newspaper.  Proposals were received as follows: 

 

  Vendor     Amount 

 

 En Pointe Technologies    $174,160.54* 

 Dell Computers     No Bid 

 SoftwareONE, Inc.     $176,746.59 

 Technology Group Solutions   $523,226.00 

 Tiger Direct, Inc.     No Bid 

   

*Recommended 

 

Estimate:  $180,000.00   Source of Funds:  General Fund         
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Management Committee 

February 4, 2009 

 

Renewal of Annual Contract for Background Checks, RFP No. 08-85 

 

On September 21, 2007, the college requested proposals for the purpose of establishing 

a contract for background checks for faculty, staff, and students.  On December 13, 

2007, the Board of Trustees approved the establishment of an annual contract with 

HireRight, Inc. for an initial term of one year, with the option to renew in one-year 

increments upon the approval of both parties.  This renewal is for the period of January 

1, 2009-December 31, 2009. 

 

In the original RFP, seven firms were invited to respond, and the RFP was advertised 

in a local newspaper.  The eleven (11) firms who responded with proposals were: 

AccuSource, Inc.; AlliedBarton Security Services LLC (dba VanElla); Corporate & 

Private Screening, LLC; Corporate Risk Solutions, Inc.; HireRight, Inc.; Inquiries, 

Inc.; Kelmar and Associates, Inc.; backgroundchecks.com; Orange Tree Employment 

Screening; Pre-employ.com, Inc.; and 1138 Inc. (dba Validity Screening Solutions). 

 

The existing contract was reviewed by Mitch Borchers, Director, Purchasing; Marilyn 

Bottrell, Senior Buyer, Purchasing; and Debbie Eisenhower, Coordinator, Human 

Resources. 

 

Estimate:  $88,000.00    Source of Funds: General Fund 
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MANAGEMENT COMMITTEE 

Working Agenda 

2008-2009 

July MA-1 Final review of FY 2009-2010 budget materials: current 

    data 

 

July MA-2  Legal budget approval: status report 

 

July, MA-3  Assessed valuation: update 

 November, April 

 

July, MA-4  Management budget reallocations: semi-annual review 

 January 

 

July, MA-5  Insurance Program: annual report/update 

 January 

 

August, MA-6 Kansas Municipal Investment Pool statement of assets: 

November, February, quarterly report 

 May 

 

September MA-7 JCCC Foundation annual report: Foundation activities 

 

October MA-8 Proposed Budget guidelines FY 2009-2010  

 

November MA-9 Guidelines for FY 2009-2010 budget adoption 

 

November MA-10 Budget Projection Model: Semi-annual  

  update to multi-year budgeting model review 

 

January MA-11 Campus Master Plan: review 

 

February MA-12 Investments policy: review 

 

March MA-13 2009 Capital Infrastructure Inventory and One, Five and 

Ten-Year Replacement Plan: review 

 

April MA-14  April board budget workshop: presentation of materials 

 

April MA-15  Board of trustees’ consideration of state funding 

 

May MA-16  Management budget approval 
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Ongoing  MA-17 Sole-Source requisitions: review monthly purchasing  

 report 

 

   MA-18 Capital acquisitions and improvements: progress report 

 

   MA-19 Information Services: update 

  

   MA-20 JCCC Police Department: update 

 

 MA-21 Review and recommend to the board of trustees   

  financial plans for capital improvements 

 

  MA-22 Review existing policies with regard to campus 

facilities, recommending new policies as needed 

 

  MA-23 Review landscaping and external environment status – 

roads, parking, tennis courts, track, etc. 

 

  MA-24 Explore and evaluate energy management and 

   sustainability strategies 

 

  MA-25 Deferred maintenance 

 

  MA-26 Off-campus sites 

 

  MA-27 Billington Library: progress report 

 

  MA-28 Construction and completion of Science building 

   expansion 

 

    

 
September 3, 2008 
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LEARNING QUALITY COMMITTEE 

Minutes 

January 12, 2009 

 

 

The Learning Quality Committee met at 8:30 a.m. on Monday, January 12, 2009, in 

the Robert F. Lytle Conference Room.  Those present were:  Danny Alexander; Jay 

Antle; Bill Brown; Terry Calaway; Dana Grove; Julie Haas; Ben Hodge, Trustee; 

Jason Kovac; Ruth Randall; Terri Schlicht, Recorder; Jeff Seybert; Don Weiss, Chair; 

Carmaletta Williams; and LeAnna Wilson. 

 

1.  Learning Quality Working Agenda 

 

A draft Working Agenda of the Learning Quality committee was distributed and 

discussed.  The Working Agenda includes specific items from the committee’s charge 

that pertain to activities that will occur within the Learning Quality Committee.  

Timeline items related to curriculum, within LQ3 Monitor Learning Outcomes, were 

discussed in further detail.  Due to the Board’s statutory responsibility to approve 

curriculum before it moves forward to the Board of Regents, proposed curriculum 

changes will go through the Learning Quality committee first.  If there are crucial 

curriculum items that need to be included in the Board packet after the Learning 

Quality has met, it was agreed that disseminating the information through email will be 

acceptable in facilitating that process.   Don Weiss stated that the purpose of the 

committee is not to interfere, modify or make the decisions concerning curriculum that 

have traditionally been with the faculty, but rather, to serve as a mechanism for raising 

awareness of the Board to those curriculum changes.   

 

2.  Student Success Data 

 

Jeff Seybert presented documentation of differences that exist with students registering 

early, in August, and late (during the first week of fall classes).  Data from five fall 

semesters were reviewed.  The results show there are statistically significant 

differences in student semester GPA, semester attempted hours, semester earned hours, 

persistence to the spring semester, and age based on when a student registered.  The 

documentation reflects that deficits due to late registration are demonstrated in all 

major areas of achievement.   

 

3.  Kansas Workforce Solutions/Residential Energy Audit Tech Grant 

 

Johnson County Community College has received $83,500 from the Kansas 

Department of Commerce for a Kansas Workforce Solutions/Residential Energy Audit 

Tech Grant.  Plans are being finalized for submitting the new program, Energy 

Performance and Resource Management, to the KBOR and subsequently to the Tech 
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Authority.  An AAS degree has been developed and will be an umbrella for subsequent 

technical certificates in the energy management area.  A certificate in Residential 

Energy Audit Technician (24 hours) will follow, and it will be incorporated into the 

first AAS option under the new program.  The program will officially start in the fall 

of 2009.  New options will be made available possibly in solar and wind technology.  

There will be collaboration with other community colleges so that there will be no 

duplication in programs. 

 

Jay Antle recognized Bill Osborn, Bill Brown, Richard Fort, Ruth Randall, Judy 

Ogden, and Tim Lednicky for their work on the development of the program.  Jay 

indicated that representatives from JCCC met members of the Metropolitan Energy 

Center.  He recognized MEC’s assistance in the development of this program and their 

support and enthusiasm about partnering with JCCC.   

 

The new courses developed for the Energy Management AAS degree are as follows: 

 

EPRM 121:  Introduction to Residential Energy 

EPRM 123: Basic Residential HVAC Systems 

EPRM 125: Residential Energy Audit Applications 

 

The Energy Performance and Resource management degree will prepare students for 

the emerging alternative energy technology field.  Upon completion of the program, 

students will be able to comprehend the engineering fundamentals of heating, 

ventilation and air conditioning system design and will be able to evaluate the systems’ 

energy efficiencies.  They will gain knowledge and skills to enable them to provide 

engineering services in planning, designing and constructing residential heating and 

cooling systems. 

 

Board members Weiss and Hodge encouraged and supported moving forward with the 

new courses and the proposal for Energy Management AAS.   

 

The next Learning Quality Committee is scheduled to occur on Monday, February 2, 

2009 at 8:30 a.m. in GEB 141. 
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LEARNING QUALITY COMMITTEE 

Minutes 

February 2, 2009 

 

 

The Learning Quality Committee met at 8:30 a.m. on Monday, February 2, 2009, in 

the Robert F. Lytle Conference Room.  Those present were:   Terry Calaway; Dennis 

Day; Dana Grove; Julie Haas; Bruce Harvey; Ben Hodge, Trustee; Jason Kovac; Ruth 

Randall; Charles Rogers; Terri Schlicht, Recorder; Jeff Seybert; Don Weiss, Chair; 

Carmaletta Williams; and Sally Winship. 

 

LQ-6:  2009-10 Carlsen Center Series Events 

 

REPORT: 

 

Charles Rogers, Director, Performing Arts, presented to the Learning Quality 

committee a preview of the series planned for the 2009-2010 season in the performing 

spaces of the Carlsen Center.   

 

Due to anticipated funding shortages of approximately $200,000.00 in endowments, 

grants, and other sources, programming will be decreased.  A commercial, mass-appeal 

approach to programming will be explored to potentially offset the talent costs.   

 

Sally Winship reported that a 20
th

 Anniversary Performing Arts center celebration is 

being planned for FY10.  Sally also shared that the Performing Arts Advisory Board is 

being proposed and if approved, will be seeking recommendations for members to 

serve on one of its three subcommittees, programming, fundraising, or arts education.   
Additionally, a liaison will be sought from the JCCC Foundation and Board of 

Trustees.  
 

RECOMMENDATION; 

 

It is the recommendation of the Learning Quality Committee that the Board of 

Trustees accept the administration’s recommendation to allow contract 

negotiation for groups to perform in the Carlsen Center during the 2009-2010 

academic year as found on pages 33 through 34 of the board packet. 

 

LQ-3:  Curriculum 

 

Ruth Randall, Dean, Curriculum/Academic Quality provided a summary of the 

curriculum that was brought forward to the Educational Affairs committee and 

approved at its January 21 meeting.  The motivation for the new or updated courses is 
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a result of input from industry and advisory boards and/or to complement and increase 

the scope of existing offerings in curriculum.    

 

LQ-3 Indicators and Outcomes publication 

 

The Indicators and Outcomes document, in its third year of publication, presents data 

from a variety of sources to provide snapshots of JCCC and its environment.  It 

includes five-year trends and graphic summaries of Johnson County data, financial 

information, indicators of effectiveness, student learning outcomes, performance 

indicators, and metrics supplied by college divisions.   Jeff Seybert provided a 

historical overview of this document.  In subsequent Learning Quality meetings, 

specific elements of the publication will be reviewed and added to the Learning 

Quality working agenda.  Don Weiss requested that student outcomes and KBOR data 

be posted to the web in the form of a dashboard.   

 

LQ-3 CCSSE Summary Report 

 

The Community College Survey of Student Engagement provides very valuable data 

in that it tends to gauge how engaged students are in all aspects of their work at the 

college.  In JCCC’s movement toward Learner Engagement, this data will provide very 

valuable information in identifying strengths as well as opportunities for improvement.  

The survey addresses five areas and compares JCCC data to other colleges of similar 

size.  As stated by Dr. Calaway, the challenge for JCCC will be to measure its progress 

toward key goals and then implement the necessary steps to impact student learning 

and engagement.   

 

The next Learning Quality meeting is scheduled to occur on Monday, March 2, 2009 at 

8:30 a.m. in GEB 141. 
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Recommendations by the Performing Arts Advisory Board 

for the 2009-2010 Performing Arts Series 

 

 

Center Stage 

War of the Worlds & Lost Continent – L.A. Theatreworks 

Shaolin Warriors 

Viennese Christmas 

Band of the Irish Guard & Royal Regiment of Scotland 

Groovaloo 

The 5 Browns 

 

Classics 

Emma Kirkby- soprano 

Philharmonia of the Nations 

Cantus, All is Calm 

Martha Graham, a re-creation of Clytemnestra 

Porgy & Bess 

Brentano String Quartet 

 

Dance 

Rasta Thomas Bad Boys of Dance  

Paul Taylor Dance Company 

Thank You Gregory – tribute to Gregory Hines 

Dance Theatre of Harlem 

 

Specials 

Tommy Emmanuel 

Guthrie Family Rides Again 

African Footprints 

Angelina Ballerina 

The Spencers – Magic 

Palestrina Choir – Irish Boys & Mens choir from Dublin 

A popular comedian 

 

All programs subject to change. We will lose some and probably add some.  

 



 34 

 

Performing Arts Advisory Board Members 

 

Community Members 

Mike Boehm – Commerce Bank, Mayor of Lenexa, Friends of CC donor 

Sue Bond – Community volunteer, season ticket holder, Friends of CC donor 

Betty Dixon – Community volunteer, season ticket holder, Friends of CC donor 

Alexandra “Alex” D’Llachieza, Community volunteer, Able Employment-Riojas Enterprises 

Inc 

Sandy Eisenberg  - Jewish Community Center, former dancer, Friends of CC donor 

Mike Frame – American Century, season ticket holder, Friends of CC  

Mark Gilman – Committee Chair – President, Gill Studios Inc., Friend of CC donor, major 

sponsor and season ticket holder 

Gregory Glore – Theatre League & KCPT board member, Retired NAIA Development 

Director 

Carla Hanson – Community volunteer, business owner, Friends of CC 

Royceann Mather – Artist, community volunteer, attends concerts 

Jenni Meyer – Community volunteer, RAU Construction, ex chair JCCC Dollars for Scholars 

Auction 

Virginia Sewing – Community Member 

Judy Wright – Community Member 

 

Staff and Faculty of Johnson County Community College 

Emily Fowler, Program Director, Annual Campaigns & Major Gifts 

Julie Haas, Director, College Information and Publications 

Darcy McGrath, Dean of Workforce Development and Operations 

Christy McWard, Director, Marketing and Events Management 

Angel Mercier, Program Director, Carlsen Center Arts Education 

Anthony Perry, Program Director, Carlsen Center Theatre Operations 

Charles R. Rogers, Artistic Director, Carlsen Center 

Larry Thomas, Professor, Fine Arts 

Pam Vassar, Program Director, Student Life and Leadership Development 

Sally Winship, Vice President, Workforce, Community and Economic Development 
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Learning Quality Committee 

Working Agenda 

2008-2009 

 

 

LQ1 Review and Update Policies as needed 

 

LQ2 Monitor the Learning Engagement Process 

 Marketing, recruiting, placement, counseling, retention, and support services 

activities 

 Educational planning and development initiatives 

 Institutional strategic planning priorities 

 

LQ3 Monitor Learning Outcomes 

 Program review and assessment practices 

 Curriculum and program additions and modifications 

 Advisory committee membership and cooperative agreements with other 

institutions 

 

LQ4 Monitor Faculty Development 

 Professional development programs 

 Professor Emeritus and Senior Scholar status 

 Sabbatical appointments 

 

LQ5 Monitor Student Development 

 Student life, leadership and development activities 

 Student organization reports 

 Student personnel actions 

 

LQ6 Monitor Workforce Education 

 Credit/non-credit JCCC partnerships 

 Kansas Board of Regents/Post-Secondary Technical Education Authority actions 

 

LQ7 Technical support for learning activities 
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Human Resources Committee 

January 14, 2009 

Minutes 

 

Attendees:  Terry Calaway; Becky Centlivre-Meinke; Dorothy Friedrich; Dana Grove; 

Julie Haas; Judy Korb; Jason Kovach; Sue Kuder, recorder; Mike Martin; Lynn 

Mitchelson; Melody Rayl; Janelle Vogler; and Rae York. 

 

Hiring Freeze 

 

Dr. Korb distributed a copy of the “Hiring Procedures for Supervisors” memo that will 

go out to the JCCC community this week.  There are approximately 80 posted vacant 

positions at this time.  A committee will be reviewing these positions and making 

decisions on which positions should be filled.  These decisions will be based on 

justifications provided by the requesting area showing critical need.  Faculty positions 

will not be left vacant at this time. 

 

Dr. Calaway discussed the most recent information from the state showing that we can 

expect a 4% reduction in state revenue this year and 7% next year.  In addition to these 

cuts the college is also expecting a reduction in assessed valuation of -4 %.  A 

committee has begun to review the Reduction in Force statement and recommend 

appropriate changes to bring the statement up to date.  The total amount of state and 

county reductions for this year will mean a $5 million dollar budget cut for the college 

in FY 10. 

 

Mr. Mitchelson agreed that it was appropriate for the college to take measures to 

prepare the employees for the difficult budget times ahead.  Ms. Rayl agreed that it 

was important that the college show, through their actions, that we are doing 

everything in our power to avoid layoffs.   

 

Hay Study Update 

 

Dr. Korb discussed the most recent report received from the Hay Group.  Dr. Korb 

responded to a request by Mr. Mitchelson of how many people were above the 

maximum of their salary range.  There are 43 individuals that fall in to this category.  

Dr. Korb also reported the number of those who fall “below” the range.   There are 101 

individuals who fall in to this group.  Dr. Korb also discussed how longevity will play 

in to the implementation of the Hay Study findings. 

 

Dr. Calaway asked that a broad based committee of staff to look at the findings of this 

study and provide feedback.  
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Mr. Mitchelson proposed an idea of a longevity bonus as opposed to additional salary 

increases that take them above their range.  Dr. Calaway suggested that Dr. Grove 

check with some of the other League for Innovation schools to see if they offer these 

type of longevity bonuses and bring this information back to the committee.   

 

Ms. Rayl stated that we may need to look at giving the same dollar amount increases to 

people within a given range to maintain equity.  

 

Dr. Korb also pointed out that these reports only reflect staff salaries not faculty 

salaries.  

 

Medical RFP Summary 

 

Dr. Korb reported they had 6 RFP’s returned for medical benefits.  After review three 

of these will be invited back for further review.  There is a minimum of 8.9% increase 

at this point.  The committee will visit with these three vendors and request additional 

information and case scenarios on what the renewal costs would be for future years.  

The committee should have a decision made by the end of January. 

 

 

Exit Interview Summary 

 

Ms. Centlivre-Meinke distributed and discussed the Exit Interviews for the fourth 

quarter.  There were four responses on this report.   

 

 

Next Meeting 

 

The next Human Resources meeting will be held on Tuesday, Feb. 3, at 9 a.m., in GEB 

141.   
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Human Resources Committee 

February 3, 2009 

Minutes 

 

Attendees:  Mitch Borchers; Terry Calaway; Becky Centlivre-Meinke; Dorothy 

Friedrich; Julie Haas; Tom Handley, Lewis & Ellis; Jason Kovac; Sue Kuder, recorder; 

Melody Rayl; Janelle Vogler; and Rae York. 

 

Medical Coverage 

 

Mr. Tom Handley from Lewis & Ellis, discussed the information contained on the Bid 

Comparison Report distributed to the Human Resources Committee.  The Benefits Sub 

Committee along with Tom Handley and Heather Robinson, also from Lewis & Ellis, 

reviewed the bids for the top six companies.  Those companies were then ranked based 

on criteria shown on the report.  The scoring for each category was from 1 to 5, with 1 

being the best and 5 being the worst.  Following the initial ranking three companies 

were identified to move forward for additional consideration (BC & BS of Kansas 

City, Cigna and Coventry).    

 

Presentations were then made to the Benefits Sub Committee by the three companies 

identified as finalist.  Following these presentations and answers submitted by all three 

companies based on two different scenarios, the finalist were ranked a second time.  

The Benefits Sub Committee met with the full Employee Benefits Committee.  

Following these discussions the Employee Benefits Committee recommended Blue 

Cross & Blue Shield of Kansas City as the health care provider for Johnson County 

Community College for the 09-10 FYR.  This final percentage of increase over last 

year’s costs from BC & BS of Kansas City is 5.5 percent.   

 

The Human Resources committee also discussed the effects of adding domestic partner 

coverage to the BC & BS benefit plan.  Mr. Handley stated that our rate would rise an 

additional ½ of one percent.   

 

The Human Resources Committee discussed the option of moving from a 100% 

employer-paid coverage program to a program where the employee would be 

responsible for covering part of the cost of their health care benefits.     

 

Following additional discussion of the Bid Comparison Report, Dr. Calaway requested 

that Ms. York and Mr. Handley provide additional detailed information on the cost 

comparisons.   

 

Ms. York pointed out that the contracts for Short Term Disability, Vision Plan and the  

Cafeteria Plan will all be expiring after the 09-10 fiscal year.  These items will be on 

the agenda for the next Human Resources Committee meeting. 
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Next Meeting 

 

The next Human Resources meeting will be held on Tuesday, March 10, at 9 a.m., in 

GEB 141.   
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AUDIT COMMITTEE MEETING 

February 6, 2009 

 

Present: 
 Jon Stewart, Trustee  

 Dr. Terry Calaway 

Jason Kovac 

 Janelle Vogler 

 Tara Hyder 

  Jo Ann Konecny 

 Norma Delaorra 

 Dr. Jerry Baird 

 Gayle Callahan 

 Joel Hoy 

Bob Prater 

Chris Worthington 

 Don Perkins 

 Mike Martin 

Kurt Manske, Grant Thornton 

 

 

Bookstore IT General Controls Review 

Mr. Kurt Manske, Senior Manager, Grant Thornton, presented the results of the Bookstore IT 

General Controls Review.  The recommendations from this audit centered on security settings 

within the Bookstore system.  In addition, Mr. Manske discussed information they provided 

regarding the Bookstore’s planned implementation of an Apple Service Center. Chris 

Worthington, Bookstore Manager, addressed the recommendations, stating that many had 

already been implemented or are in process.    

 

Delinquent Accounts – Billing and Accounts Receivable 

Gayle Callahan and Joel Hoy gave an update on the State of Kansas Set-off Program.  Mr. 

Hoy reported that letters were sent to 301 students with balances from Spring and Summer 

2008.  Collections were made on 46 of those balances and the remaining 255 were sent to the 

state.  Ms. Callahan and Mr. Hoy will update the committee again in August, with results 

from balances received as set-off from tax refunds 

 

Update on current /planned audits and other activities  

Financial Aid Audit:  Ms. Vogler reported that a Financial Aid Audit is in progress. 

 

Ongoing Travel Review / Travel Audit:  Ms. Konecny made the committee aware of Internal 

Audit Service’s ongoing executive travel review.  She also indicated that another review of a 

random sample of travelers is planned for this quarter. 

 

Cash Count – Hiersteiner Child Development Center:  Ms. Konecny reported that no 

problems were found on the cash count at the Hiersteiner Child Development Center.   
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Foundation Accounting Update:  Ms. Hyder reported on the work she has done with the 

Foundation regarding the market performance of the endowment and the amount of the annual 

payout.  She informed the committee that the Foundation’s Executive Board determined the 

Foundation would make a 2008 payout equal to the dollar amount of the 2007 payout.  In 

addition, Ms. Hyder discussed the Foundation’s IRS Form 990, which is almost complete and 

will be mailed out in the next week.  

 

Audit Recommendation Follow-up 

Ms. Hyder updated the committee on the status of prior audit recommendations made.   

 

JCCC Ethics Report Line 

The following summary data from the JCCC Ethics Report Line was discussed. 

Between November 15, 2008 and January 30, 2009, 3 reports were received via the JCCC 

Ethics Report Line. 

 In 1 of those cases, the reporter wished to remain anonymous. 

 All three cases were received via the internet.  

 1 case was entered by a JCCC staff member on behalf of another individual.   

 As of February 2, 2009: 

 1 case was reviewed and appropriately addressed  

 2 cases are currently in process  

 Of all cases previously reported as in process, all have been appropriately 

addressed. 

Ms. Vogler reported that a category has been added specifically for the operations of the 

JCCC Foundation.  In addition, she shared that a committee chaired by Dr. Day in Student 

Services is considering the use of the EthicsPoint software to track information on student 

safety and welfare. 

 

Old Business  

Background check update: Ms. Vogler reported that there are 87 current employees that have 

had a background check done.  These employees are those that have access to sensitive credit 

card information and those in the Business Office, Dining Services, and the Bookstore that 

have access to the vaults.  The next step will be to begin running background checks on all 

new employees.  This will be implemented by Human Resources. 

 

New Business 

Compressed Workweek Consideration: Ms. Vogler reported that a committee has met and are 

in the preliminary stages of exploring this concept.  They have gathered some estimated cost 

savings information.  The next step is to present the preliminary findings to the Executive 

Council and see if they are interested in going forward with the analysis. 
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JOHNSON COUNTY COMMUNITY COLLEGE 

OFFICE OF THE PRESIDENT 

 

  

 February 19, 2009 

 

TREASURER’S REPORT 

 

 

REPORT: 

 

The following pages contain the Treasurer’s Report for the month ending  

December 31, 2008. 

 

A state operating grant payment of $10,942,141 and an ad valorem tax distribution of 

$41,421,451 were received in January and will be reflected in next month’s report. 

 

Expenditures in the primary operating funds are within approved budgetary limits. 

 

RECOMMENDATION: 

 

It is the recommendation of the college administration that the Board of Trustees 

approve the Treasurer’s Report for the month of December 2008, subject to 

audit. 
 

 

      

   Robert L. Prater 

   Director of Financial Services 

 

 

 

      

   Gerald W. Baird 

   Executive Vice President for 

   Administrative Services 

 

 

 

      

   Terry A. Calaway 

   President 



JOHNSON COUNTY COMMUNITY COLLEGE

  

TREASURER'S REPORT - DECEMBER 31, 2008

PART I - REVENUE

REALIZED REALIZED YTD AS

BUDGETED THIS MONTH YEAR TO DATE % OF

2008-2009 2008-2009 2008-2009  BUDGET

GENERAL FUND

Balance Forward $ 78,857,749 $ 0 $ 78,857,749 100.0 %

Ad Valorem Taxes 72,461,596 0 4,613,808 6.4

Tuition and Fees 22,359,226 (8,155) 12,234,392 54.7

State Aid 23,839,031 0 12,073,846 50.6

Investment Income 3,494,241 159,253 812,871 23.3

Other Income 5,750,173 157,496 494,288 8.6

      TOTAL $ 206,762,016 $ 308,594 $ 109,086,954 52.8 %

ADULT SUPP ED. FUND          

Balance Forward $ 1,769,178 $ 0 $ 1,769,178 100.0 %

Tuition and Fees 7,769,890 266,023  2,192,153 28.2

Investment Income 75,000 5,357 23,856 31.8

Other Income 2,258,063 62,199 692,438 30.7

      TOTAL $ 11,872,131 $ 333,579 $ 4,677,625 39.4 %

STUDENT ACTIVITIES FUND

Balance Forward $ 1,522,007 $ 0 $ 1,522,007 100.0 %

Tuition and Fees 2,076,932 (1,780) 1,111,349 53.5

Investment Income 60,000  4,483 19,202 32.0

Other Income 85,459  7,453 39,039 45.7

      TOTAL $ 3,744,398 $ 10,156 $ 2,691,597 71.9 %



JOHNSON COUNTY COMMUNITY COLLEGE

 

TREASURER'S REPORT - DECEMBER 31, 2008

PART II - EXPENDITURES

EXPENDED EXPENDED YTD AS

BUDGETED THIS MONTH YEAR TO DATE % OF YTD  % OF

2008-2009 2008-2009 2008-2009 BUDGET COMMITMENTS  BUDGET 

GENERAL FUND  

Salaries & Related $ 101,648,592 $ 8,500,789 $ 46,228,831 45.5 % $ 71,566,409 70.4 %

Current Operating 29,498,343 1,804,675 9,991,748 33.9 13,866,179 47.0

Capital Items 11,770,617 862,439 3,711,119 31.5 7,934,832 67.4

      TOTAL $ 142,917,552 $ 11,167,903 $ 59,931,698 41.9 % $ 93,367,420 65.3 %

                                           

ADULT SUPP ED. FUND

Salaries & Related $ 3,973,909 $ 207,237 $ 1,295,903 32.6 % $ 1,816,931 45.7 %

Current Operating 5,555,540 235,317  1,759,120 31.7 2,623,668 47.2

Capital Items 107,600 12,129 26,149 24.3 51,577 47.9

      TOTAL $ 9,637,049 $ 454,683 $ 3,081,172 32.0 % $ 4,492,176 46.6 %

STUDENT ACTIVITIES FUND  

Salaries & Related $ 567,704 $ 40,540 $ 235,497 41.5 % $ 348,983 61.5 %

Current Operating 972,082 56,972 321,724 33.1 554,243 57.0

Capital Items 337,445 0 31,679 9.4 32,898 9.7

Grants 1,360,984 3,084 556,827 40.9 556,827 40.9

      TOTAL $ 3,238,215 $ 100,596 $ 1,145,727 35.4 % $ 1,492,951 46.1 %



JOHNSON COUNTY COMMUNITY COLLEGE
 

TREASURER'S REPORT - DECEMBER 31, 2008

 PART III - AUXILIARY SERVICES

                                                                            1 2 3 4 5    6        

 REALIZED REALIZED YTD AS REALIZED  REALIZED

BUDGETED THIS MONTH YEAR TO DATE % OF THIS MONTH YEAR TO DATE

2008-2009 2008-2009 2008-2009 BUDGET 2007-2008                                                                             2007-2008

REVENUE

Balance Forward $ 5,203,550 $ 0 $ 5,203,550 100.0 % $ 0 $ 4,109,846

Concessions & Cosmetology 70,000 3,785 24,383 34.8 2,488 19,425

Bookstore 10,195,930  266,903 4,630,655 45.4 259,066 4,837,876

Dining Services 2,153,000 105,270 950,205 44.1 105,565 894,308

Coffee Bars 517,000 23,748 228,010 44.1 21,119 226,378

Vending 493,000 18,344 200,618 40.7 18,166 203,173

Hiersteiner Center 625,450 39,233 331,095 52.9 33,975 296,813

Eng. & Tech. Proj. 15,000  423 2,372 15.8  250 1,408

Printing 355,000 25,356 243,197 68.5 40,262 274,801

Dental Hygiene 4,000 195 1,423 35.6 363 1,507

Hospitality Mgt & Pastry Program 49,000 1,740 25,340 51.7 2,381 20,789

Museum Store 225,000 2,082 24,351 10.8 11,613 31,954

Café Tempo 300,000 14,738 148,090 49.4 13,814 31,023

      TOTAL $ 20,205,930 $ 501,817 $ 12,013,289 59.5 % $ 509,062 $ 10,949,301



JOHNSON COUNTY COMMUNITY COLLEGE
 

TREASURER'S REPORT - DECEMBER 31, 2008

 PART III - AUXILIARY SERVICES, CONTINUED

                                                                            A B C D E F

 EXPENDED  EXPENDED YTD AS

BUDGETED THIS MONTH YEAR TO DATE % OF YTD  % OF

                                                                            2008-2009 2008-2009 2008-2009 BUDGET COMMITMENTS             BUDGET   

EXPENSE

Concessions & Cosmetology $ 70,000 $ 4,128 $ 15,146 21.6 % $ 20,252 28.9 %

Bookstore 8,767,650 525,391 3,881,984 44.3 4,351,337 49.6

Dining Services 2,102,369 132,891 958,892 45.6 1,327,776 63.2

Coffee Bars 472,175 25,054 190,661 40.4 230,190 48.8

Vending 475,201 21,185 182,753 38.5 259,766 54.7

Hiersteiner Center 710,587 42,919 290,602 40.9 349,421 49.2

Eng. & Tech. Proj. 15,300  668 2,045 13.4 2,053 13.4

Printing 355,000 27,518 125,097 35.2 284,983 80.3

Hospitality Mgt & Pastry Program 53,100 1,229 19,541 36.8 19,541 36.8

Auxil. Construction 650,000 42,205 160,101 24.6 232,172 35.7

Campus Services 64,000 1,169 1,169 1.8 5,208 8.1

Dental Hygiene 4,000 800 800 20.0 800 20.0

Director 142,184 4,048 23,831 16.8 46,910 33.0

Museum Store 257,761 7,376 52,135 20.2 79,050 30.7

Café Tempo 447,277 25,206 181,081 40.5 244,132 54.6

Fine Art 3,000 0 0 0.0 0 0.0

      TOTAL $ 14,589,604 $ 861,787 $ 6,085,838 41.7 % $ 7,453,591 51.1 %

REVENUE OVER EXPENSE $ 5,616,326 $ (359,970) $ 5,927,451 $ 4,559,698 81.2 %

1-A 2-B 3-C 3-E E/A



                 PLANT FUNDS                

BOND PRINCIPAL BOND PRINCIPAL REPAIR 

                                                                            AND INTEREST AND INTEREST AND

 SER 04 G/O BONDS  SER 98/02/04/06 REV BONDS REPLACEMENT

REVENUES

Cash Balance Forward $ 3,502,524 $ 1,287,704 $ 836,373

2008-2009 Est. Revenue 0 1,834,621 267,171

      TOTAL $ 3,502,524 $ 3,122,325 $ 1,103,544

Realized This Month $ 0 $ 3,831 $ 21,389

Realized YTD $ 3,502,611 2,246,196 $ 958,935

          

   

EXPENDITURES          

Budget 2008-2009 $ 3,540,250 $ 3,116,188 $ 1,103,544

Expended This Month $ 0 $ (5) $ 2,470

Expended YTD $ 3,502,611 $ 1,361,173 $ 2,470

Committed YTD $ 3,502,611 $ 1,361,173 $ 85,283

 

JOHNSON COUNTY COMMUNITY COLLEGE

TREASURER'S REPORT - DECEMBER 31, 2008

PART IV - OTHER FUNDS



                                                               RESTRICTED

FUNDS

CAPITAL CAMPUS SPECIAL

OUTLAY DEVELOPMENT ASSESSMENTS

                                                                            FUND FUND  FUND 

REVENUES

Cash Balance Forward $ 3,722,235 $ 1,229,912 $ 260,962

2008-2009 Est. Revenue 4,537,804 1,100,773 185,017

      TOTAL $ 8,260,039 $ 2,330,685 $ 445,979

Realized This Month $ 10,643 $ 5,880 $ 170

Realized YTD $ 4,041,194 $ 1,798,719 $ 273,829

EXPENDITURES            

Budget 2008-2009 $ 7,536,163 $ 2,306,125 $ 250,000

Expended This Month $ 220,388 $ 6,665 $ 212,741

Expended YTD $ 363,620 $ 7,628 $ 214,557

Committed YTD $ 901,927 $ 14,848 $ 214,557

 

PLANT FUNDS

PART IV - OTHER FUNDS, CONTINUED



PART IV - OTHER FUNDS, CONTINUED

 

GRANTS & WORK

                                                                              CONTRACTS PELL SEOG STUDY

      

REVENUES

Cash Balance Forward $ 898,946 $ (14,870) $ (5,750) $ (5,096)

2008-2009 Est. Revenue 5,313,919 5,490,612 147,535 215,388

      TOTAL $ 6,212,865 $ 5,475,742 $ 141,785 $ 210,292

Realized This Month $ 329,110 $ 148,181 $ 750 $ 40,560

Realized YTD $ 2,564,780 $ 3,221,337 $ 66,625 $ 42,676

EXPENDITURES

Budget 2008-2009 $ 6,212,865 $ 5,475,742 $ 141,785 $ 210,292

 

Expended This Month $ 583,520 $ 16,820 $ (250) $ 18,220

Expended YTD $ 1,611,783 $ 3,243,350 $ 69,750 $ 65,993

  

Committed YTD $ 1,907,297 $ 3,243,350 $ 69,750 $ 65,993

RESTRICTED FUNDS



JOHNSON COUNTY COMMUNITY COLLEGE

TREASURER'S REPORT - December 31, 2008

PART V - INVESTMENTS

DATE OF DATE OF INTEREST MATURED INTEREST CURRENT 
FUND CD# ISSUE MATURITY TERM RATE THIS MONTH RECEIVED INVESTMENTS

Marshall & Ilsley Bank 24261-10 08/28/08 12/04/08 98 d 2.640 4,000,000.00 28,452.58

Capital City Bank 16880126 08/28/08 12/11/08 105 d 2.700 4,000,000.00 31,068.49

The PrivateBank 1004470091 09/11/08 12/11/08 91 d 2.860 4,000,000.00 28,622.46

Marshall & Ilsley Bank 75406-2 09/11/08 12/11/08 91 d 2.613 4,000,000.00 26,142.52

Capital City Bank 16881223 09/04/08 12/18/08 105 d 2.610 8,000,000.00 60,065.71

Marshall & Ilsley Bank 75406-3 09/11/08 12/18/08 98 d 2.636 4,000,000.00 28,409.32

Commerce Bank 418003792 09/25/08 01/08/09 105 d 3.120 8,000,000.00

Commerce Bank 418003843 10/09/08 01/08/09 91 d 3.170 8,000,000.00

Commerce Bank 418003844 10/09/08 01/15/09 98 d 3.170 8,000,000.00

The PrivateBank 1005035437 10/23/08 01/22/09 91 d 3.200 4,000,000.00

Bank of Kansas City 7080000441 11/13/08 01/29/09 77 d 1.390 8,000,000.00

Bank of Kansas City 7080000442 11/13/08 02/05/09 84 d 1.390 4,000,000.00

Marshall & Ilsley Bank 75406-4 12/11/08 02/12/09 63 d 2.260 4,000,000.00

The PrivateBank 1005427475 11/20/08 02/19/09 91 d 2.510 4,000,000.00

Capital City Bank 16880126-2 12/11/08 02/26/09 77 d 2.010 4,000,000.00

Capital City Bank 16881812 12/18/08 03/05/09 77 d 1.410 4,000,000.00

Capital City Bank 16881813 12/18/08 03/12/09 84 d 1.410 4,000,000.00

PREVIOUSLY REPORTED INTEREST 901,214.49
TOTAL 1,103,975.57 60,000,000.00

Municipal Investment Pool: Daily Rate 12/01/08 12/31/08 31 d 0.046 * 407.26 10,505,424.30

PREVIOUSLY REPORTED INTEREST 66,751.89
TOTAL 67,159.15



JOHNSON COUNTY COMMUNITY COLLEGE

TREASURER'S REPORT - December 31, 2008

PART V - INVESTMENTS

DATE OF DATE OF INTEREST MATURED INTEREST CURRENT 
FUND CD# ISSUE MATURITY TERM RATE THIS MONTH RECEIVED INVESTMENTS

SERIES 2004 GENERAL OBLIGATION BONDS

Municipal Investment Pool 12/01/08 12/31/08 31 d 0.000 * 0.00 0.00

PREVIOUSLY REPORTED INTEREST 361.89
TOTAL 361.89

SERIES 2004 CERTIFICATES OF PARTICIPATION

Municipal Investment Pool 12/01/08 12/31/08 31 d 0.000 * 0.00 0.00

PREVIOUSLY REPORTED INTEREST 1,413.07
TOTAL 1,413.07

GRAND TOTAL 1,172,909.68 70,505,424.30

* Average daily rate earned for the month of December

      Rates varied from 0.005 to 0.200

Average 3 month T-Bill rate for the month of December=0.041

      Rates varied from 0.000 to 0.100
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JOHNSON COUNTY COMMUNITY COLLEGE 

OFFICE OF THE PRESIDENT 

 

 

February 19, 2009 

 

2010-11 ACADEMIC CALENDAR 

 

 

REPORT: 

 

As directed by the Memorandum of Agreement between the Faculty Association and 

the Board of Trustees, a calendar committee was formed and is recommending the 

academic calendar for 2010-11 as shown on the following pages.  The spring break 

dates may need to be amended to coincide with the local school districts.  At this time, 

the districts have not determined those dates.   

 

RECOMMENDATION: 

 

It is the recommendation of the college administration and the Faculty 

Association that the Board of Trustees approve the 2010-11 academic calendar as 

shown on the following pages. 

 

 

 

 

             

      Dennis V. Day 

      Vice President of Student Services 

 

 

 

             

      Dana Grove 

Executive Vice President, Educational 

Planning &    Development/Chief Operating 

Officer 

 

 

 

             

      Terry A. Calaway 

      President 
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ACADEMIC CALENDAR 2010-2011 
 

FALL SEMESTER 2010 

 

August 2 Monday Staff on 10-month contract return. 

 

 13  Friday Staff on 9-month contract return. 

 

 13 - Friday Professional Development Days for faculty. 

 17  Tuesday 

 

 18 Wednesday First day of fall credit classes. 

 

September 6 Monday Labor Day Holiday.  Classes not in session. 

   College offices closed.  

 

October 14 - Thursday Professional Development Days for faculty. 

 15 Friday Classes not in session.  College offices open. 

 

November 15  Monday Last day to withdraw from a 16-week class 

    and receive a “W”. 

 

 24   Wednesday Classes not in session.  College offices closed. 

  

 25 - Thursday -  Thanksgiving Day Holiday.  Classes not in 

 26 Friday session.  College offices closed. 

 

December 11 - Saturday- Scheduled final exams for students. 

 17  Friday  

 

 17  Friday Last day of fall semester.  Last day for staff  

    on 9-month contract. 

 

 20  Monday Grades entered on-line by professors by 5:00 p.m. 

 

 21  Tuesday Last day for staff on 10-month contract. 

 

 24 - Friday- Winter Break 

January 3  Monday    

 

 NOTE:   Saturday classes begin on August 21 and end on December 11. 

   Sunday classes begin on August 22 and end on December 12. 

   Saturday classes will not meet on November 27. 

   Sunday classes will not meet on November 28. 

 

Additional Notation: During the 2010-11 academic year, there are 5 curriculum development days. 
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SPRING SEMESTER 2011 

 

January 4  Tuesday Staff on 10-month contract return. 

 

 12  Wednesday Staff on 9-month contract return. 

  12 - Wednesday Professional Development Days for faculty. 

 18  Tuesday College offices open. 

 

 17  Monday Martin Luther King’s Birthday.  Classes not in 

session.  

College offices closed.  

 

 19  Wednesday First day of spring credit classes. 

 

March  14 - Monday- Spring Break.  Classes not in session. 

  20  Sunday College offices open, Monday through Friday. 

     (restricted hours) 

 

April 15  Friday Last day to withdraw from a 16-week  

    class and receive a “W”. 

 

May 13  Friday Finals Preparation Day 

 

 14 - Saturday Scheduled final exams for students. 

 19  Thursday 

 

 20  Friday Last day of spring semester.  Commencement. 

    Last day for staff on 9-month contract. 

 

 23  Monday Grades entered on-line by professors by 5:00 p.m. 

 

 25  Wednesday Last day for staff on 10-month contract. 

 

 30  Monday Memorial Day Holiday.  College offices closed. 

 

   NOTE:  Saturday classes begin on January 22 and end on May 14. 

    Sunday classes begin on January 23 and end on May 15. 

    Saturday classes will not meet on March 19. 

    Sunday classes will not meet on March 20. 

 

Additional Notation: During the 2010-11 academic year, there are 5 curriculum development days. 
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SUMMER 2011 

 

June 6  Monday First day of 8-week and first 4-week session  

    of summer school. 

 

 30  Thursday Last day of first 4-week session of summer school. 

 

July 4  Monday Independence Day Holiday.  Classes not in 

    session.  College offices closed. 

 

 5  Tuesday First day of second 4-week session of summer school. 

  

 28  Thursday Last day of 8-week and second 4-week sessions 

    of summer school. 

 

 29  Friday Grades entered on-line by professors by 5:00 

    p.m. 
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JOHNSON COUNTY COMMUNITY COLLEGE 

OFFICE OF THE PRESIDENT 

 

 

   February 19, 2009 

 

 

CLINICAL AFFILIATE AGREEMENT 

 

 

REPORT: 

 

The following affiliate agreement is intended to provide JCCC students with needed 

clinical experience in the program as indicated. 

 

 

NURSING 

 

Agency       Clinical Experience 

 

Hays Medical Center, Inc.     Preceptorship 

Hays, KS 

 

Hiawatha Community Hospital    Preceptorship 

Hiawatha, KS  

 

New Liberty Hospital District    Preceptorship 

Liberty, MO 

 

 

RECOMMENDATION: 

 

It is the recommendation of the college administration that the Board of Trustees 

authorize the College to enter into an agreement with the above agency for the 

clinical experiences indicated, for the period February 19, 2009 through June 30, 

2009.   
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     ________________________________________ 

     Marilyn Rhinehart 

 Vice President, Instruction and  

 Chief Academic Officer 

 

 

 

   _________________________________ _____ 

   Dana Grove 

   Executive Vice President, Educational Planning 

   & Development, and Chief Operating Officer 

 

 

 

   ______________________________________ 

   Terry A. Calaway 

   President 
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JOHNSON COUNTY COMMUNITY COLLEGE 

OFFICE OF THE PRESIDENT 

 

 

          February 19, 2009 

 

CURRICULUM 

 

REPORT: 

 

1. New courses, effective fall 2009: 

 

ANI 123  

CONCEPT ART FOR ANIMATION 

3 Credit Hours 

 

Prerequisites:  None 

 

This basic concept art course is designed for graphic artists, animators, and game 

artists. Students will study basic and advanced drawing elements and principles.  

Students will produce conceptual artwork used in animation, graphic arts and 

gaming, including realistic and cartoon character design, vehicles, architecture, and 

landscape environments. This course meets for six hours of integrated lecture 

studio each week. 

 

 

ANI 258  

GAME LEVEL DESIGN 

3 Credit Hours 

 

Prerequisite:  ANI 145 Introduction to 3D Animation 

 

This course provides an introduction to game level design and how to create 

interior and exterior levels using the same state of the art editing tools that are used 

in ultra high-end video games. Students build terrain maps, create textures and 

interactively place static meshes into the game editor to enhance the visual aspects 

of the level. Students explore how to build a map that is purposeful and exciting to 

play. This course meets for six hours of integrated lecture studio each week. 
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ARCH 245  

ARCHITECTURAL HISTORY: MODERN 

3 Credit Hours 

 

Prerequisite:  None 

 

This course will investigate the architecture of the Modern Era. The focus of this 

course is on the principles of design, education of the architect, artistic forces and 

concepts of the built environment within its historical context.  The work of 

prominent architects and their architectural theories will be covered and analyzed. 

This course meets for three hours of lecture each week. 

 

 

FASH 122  

AESTHETICS FOR MERCHANDISING & DESIGN 

3 Credit Hours 

 

Prerequisite:  None 

 

Upon successful completion of this course, the student should be able to 

demonstrate an understanding and apply the concept of aesthetics as it relates to the 

different roles of the apparel industry and the development, selection and 

promotion of apparel and textile products.  The student will incorporate the 

principles and elements of design into projects designed to apply their aesthetic 

knowledge. 

 

 

FASH 131  

FLAT PATTERN DEVELOPMENT 

4 Credit Hours 

 

Prerequisite:  FASH 123 Apparel Construction I 

 

Upon successful completion of this course, students should be able to apply the use 

of flat pattern methods in developing patterns for original apparel designs.  

Students will hand draft a set of both standard size and custom slopers/blocks for 

manipulation into original pattern designs.  Students will plan, develop patterns, 

create pattern instructions and prepare muslin samples of their designs.  The class 

will use a combination of lecture, demonstration and hands on experience to teach 

the skills necessary in manual pattern development. This course meets for two 

hours of lecture and four hours of instructional laboratory each week. 
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FASH 133  

COMPUTER AIDED APPAREL DESIGN 

3 Credit Hours 

 

Prerequisite:  FASH 1XX Aesthetics for Merchandising and Design 

 

Upon successful completion of this course, students should be able to apply Adobe 

Photoshop and Illustrator computer skills to create original textile and apparel 

designs. Students will learn a variety of different techniques to create portfolio 

ready compositions specific to fashion design. This course meets for three hours of 

lecture each week. 

 

 

FASH 215  

FIELD STUDY: MAGIC TRADE SHOW 

1 Credit Hour 

 

Prerequisite:  FASH 121 Fashion Fundamentals 

 

Upon successful completion of this course, the student will be able to explain the 

importance of the MAGIC trade show in the fashion industry and explain the 

different segments of the show.  Students should be able to identify different types 

of attendees and their objectives at the show as well as attend a minimum of two 

conference seminars and one fashion show. 

 

 

FASH 265   

FASHION PRODUCT DEVELOPMENT 

4 Credit Hours 

 

Prerequisites:   FASH 123 Apparel Construction I and 

  FASH 131 Flat Pattern Development and 

  FASH 133 Computer Aided Apparel Design and 

  FASH 130 Fashion Illustration 

 

Upon successful completion of this course, students should be able to develop 

original garment design ideas from initial concept through to production.  This 

includes translating market trend research, creating inspiration and concept 

presentation boards and continuing the design process through fabric selection and 

developing original patterns for first samples using flat pattern drafting and draping 

techniques.  Students will calculate costing for their garments and develop detailed 
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specification packages.  This course meets for two hours of hours lecture and four 

hours of instructional laboratory each week.  

 

FL 123 

ELEMENTARY HEBREW I 

5 Credit hours 

 

Prerequisite:  None 

 

In this basic course, students will study the four areas of Hebrew language 

acquisition: listening, speaking, reading and writing.  This course requires intensive 

classroom interaction as well as additional out-of-class assignments. Exposure to 

aspects of Israeli culture will be integrated into this course. This course meets for 

five hours of lecture each week.  

 

FL 232  

INTERMEDIATE ARABIC II  

3 Credit Hours 

 

Prerequisite:  FL 196 Intermediate Arabic I 

 

This course is an in-depth study of Arabic grammar and vocabulary.  The four 

skills of speaking, reading, writing, and listening will be covered.  This course aims 

to develop an intermediate level of proficiency in Arabic. This course meets for 

three hours of lecture each week.  

  

FL 248 

CONVERSATIONAL ARABIC 

2 Credit Hours 

 

Prerequisite:  FL 156 Elementary Arabic II 

 

This course is designed to enhance students’ ability to express themselves orally in 

Arabic through vocabulary building and reiteration of essential grammatical 

structures. This course meets for two hours of lecture each week. 

 

FL 249 

CONVERSATIONAL CHINESE 

2 Credit Hours 

 

Prerequisite:  FL 193 Elementary Chinese II or two years of high school Chinese 
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This course is designed to enhance the ability of students to express themselves 

orally in Chinese through vocabulary building and reiteration of essential 

grammatical structures. The vocabulary will stress everyday situations and current 

events. This course meets for two hours of lecture each week.  

 

IT 209   

LAN SWITCHING 

4 Credit Hours 

 

Prerequisite:  IT 200 Networking Technologies 

 

This course is designed to provide students with the necessary knowledge and skills 

to interconnect and configure network switches. Students successfully completing 

this course should be able to perform basic switch administration tasks including 

installing, configuring and troubleshooting. Students will build Local Area 

Networks (LANs) based on the hierarchical design model supported by Virtual 

LANs (VLANs) and the Spanning Tree Protocol (STP). This course maps to one of 

four modules designed to prepare students to complete the Cisco Certified Network 

Associate (CCNA) Certification. This course meets for two hours of lecture, two 

hours of instructional laboratory, and one hour of open lab each week. 

 

 

2. Course deletions, effective fall 2009: 

 

FASH 128  CAD Pattern II   4 credit hours 

FASH 140 Garment Design   3 credit hours 

FASH 220 CAD Apparel Design   3 credit hours 

 

3. Program modifications, effective spring 2010: 

 

 The proposed changes to the Fashion Design AAS degree will strengthen the 

 program and better prepare the students with the skills to be successful in the 

industry. 

 The total credit hours will increase from 64 to 67. 

 

 The proposed changes to the Fashion Design Entrepreneurship Certificate better 

prepare students to compete in today’s market. The total credit hours will increase 

from 31-32 to 34. 
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It is the recommendation of the college administration that the Board of Trustees 

approve the changes to the curriculum as indicated. 

 

 

 

 

 

        

  Marilyn Rhinehart 

  Vice President of Instruction and  

  Chief Academic Officer 

 

 

 

          

Dana Grove 

Executive Vice President, Educational Planning 

&    Development/Chief Operating Officer 

 

 

 

        

  Terry A. Calaway    

  President      
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JOHNSON COUNTY COMMUNITY COLLEGE 

OFFICE OF THE PRESIDENT 

 

 

February 19, 2009  

 

CASH DISBURSEMENT REPORT 

 

REPORT:  

  

The Cash Disbursement Report is contained in the supplement to the February 19, 2009 Board 

Packet.  This supplement contains the Cash Disbursement Reports for computer-generated 

accounts payable checks as listed below.  Tuition refund checks and financial aid 

disbursement checks were also generated. 

 

              

               Date  Control Number  Amount 

    

 12/17/08 !0013250-!0013254  6,528.96 

 12/17/08 90007669-90007699  42,210.60 

 12/18/08 90007700-90007715  506,027.91 

 12/18/08 !0013255-!0013256  1,631.24 

 12/19/08 90007716-90007720  75,904.16 

 12/19/08 10106080-10106091  10,889.55  

 12/22/08 90007721-90007742  144,869.26 

 12/22/08 !0013257  628.17 

 12/23/08 90007743-90007758  231,015.02 

 12/23/08 !0013258  317.50 

 12/23/08 10106092-10106106  7,992.60  

 01/05/09 90007759-90007761  4,425.00 

 01/06/09 90007762-90007763  1,614.43 

 01/07/09 !0013259-!0013273  4,268.88 

 01/07/09 00562912-00563192  703,988.13 

 01/07/09 90007764-90007774  299,208.49 

 01/07/09 10106107-10106133  35,304.00  

 01/08/09 90007775-90007778  16,530.02 

 01/09/09 90007779-90007785  35,745.80 

 01/09/09 10106134-10106158  42,408.74  

 01/12/09 90007786  700.00 

 01/14/09 00563193-00563530  1,008,510.54 

 01/14/09 !0013274-!0013282  8,570.14 

 01/14/09 90007787-90007789  47,606.79  

 01/15/09 10106159-10107515  2,220,169.29 

 01/15/09 90007790-90007794  3,414.30 

 01/15/09 !0013283-!0013564  150,052.75 
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CASH DISBURSEMENT REPORT – Continued 
 

 

 01/16/09 10107516-10107744  308,957.55 

 01/16/09 90007795-90007805  158,345.52 

 01/20/09 10107745-10107750  3,734.89 

 01/20/09 90007806-90007808  585,907.50 

 01/21/09 10107751-10107862  171,739.84 

 01/21/09 !0013565-!0013572  2,016.83 

 01/21/09 !0013573-!0013574  1,609.28 

 01/21/09 90007809-90008054  444,463.06 

 01/21/09 90008055-90008057  2,594.52 

 01/22/09 90008058-90008064  88,627.43 

 01/23/09 90008065-90008067  7,805.04 

 01/23/09 10107863-10107983  106,878.44   

 01/26/09 90008068-90008071  4,914.77 

 01/27/09 10107984-10108096  85,518.98  

 01/27/09 90008072-90008073  1,000.00   

 01/28/09 00563531-00563870  911,318.49 

 01/28/09 !0013575-!0013585  11,311.44 

 01/30/09 10108097-1018220  138,556.72 

 

    $ 8,645,832.57  

 

RECOMMENDATION: 

 

It is the recommendation of the college administration that the Board of Trustees ratify the 

total cash disbursements as listed above and as contained in the supplement, for the total 

amount of $8,645,832.57. 

 

 _______________________________ 

 Robert L. Prater 

 Director of Financial Services 

 

 

 _______________________________    

 Gerald W. Baird 

 Executive Vice President for 

 Administrative Services 

 

 

 _______________________________                                                                   

 Terry A. Calaway 

 President 
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JOHNSON COUNTY COMMUNITY COLLEGE 

OFFICE OF THE PRESIDENT 

 

 

 February 19, 2009 

 

AWARD OF BIDS 

 

 

REPORT: 

 

Kitchen Equipment, Bid No. 09-189 

 

Bids were opened at 2:00 p.m. on December 15, 2008, for the purchase of kitchen 

equipment, including four refrigerator/freezers, a dishwasher, disposal, char-broiler, 

and other various equipment items for the Hospitality Management program.  This 

purchase represents the scheduled replacement of the refrigerator/freezers, dishwasher, 

disposal, and char-broiler.  The existing items are being traded in and the trade-in 

allowances are reflected in the total bid expenditure. 

 

These purchases were approved and are included as part of the college’s Budget for the 

2008-2009 fiscal year, and appear in the Furniture and Equipment schedule of the 

Management Budget manual on pages 100 and 135. 

 

Following the bid opening, Mitch Borchers, Director, Purchasing; Dennis Kuder, 

Senior Buyer, Purchasing; and Lindy Robinson, Dean, Business, reviewed the bids. 

 

Thirteen vendors were invited to bid, and the bid was advertised in a local newspaper.  

Bids were received and are listed on the following pages. 

 

Estimate:  $66,307.00    Source of Funds: General Fund 

 

RECOMMENDATION: 

 

It is the recommendation of the college administration that the Board of Trustees 

approve the lowest acceptable bids of $54,481.94 from Hockenbergs, $8,101.47 

from B&J Food Service, and $268.15 from Sunflower Restaurant Supply, for a 

total expenditure of $62,851.56 for kitchen equipment. 
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REPORT: 

 

3D Printer, Bid No. 09-222 

 

Bids were opened at 2:00 p.m. on January 20, 2009, for the purchase of a 3D printer.  

This rapid prototype 3D printer will be used by the drafting lab to instruct students on 

the latest technology available. 

 

This purchase was approved and is included as part of the college’s Budget for the 

2008-2009 fiscal year. 

 

Following the bid opening, Mitch Borchers, Director, Purchasing; Dennis Kuder, 

Senior Buyer, Purchasing; and Bill Brown, Dean, Technology, reviewed the bids. 

  

Eight vendors were invited to bid, and the bid was advertised in a local newspaper.  

Bids were received and are listed as follows: 

 

 Vendor     Amount 

 

  Depco      $47,800.00* 

  Stratasys     $49,500.00 

  Lane Blue Print    No Bid 

 

*Recommended 

 

Estimate:  $50,000.00 Source of Funds:  Vocational Capital 

 Outlay Grant 

 

RECOMMENDATION: 

 

It is the recommendation of the college administration that the Board of Trustees 

approve the low bid of $47,800.00 from Depco for the 3D printer. 
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REPORT: 

 

Digidesign Bundle, Bid No. 09-219 

 

Bids were opened at 3:00 p.m. on January 8, 2009, for the purchase of a Digidesign 

bundle.  This purchase includes a computer, monitors, and software, which will enable 

the Music department to provide instruction with professional-level digital audio 

equipment.   

 

This purchase will be funded through a reallocation of available funds within the 

President’s budget. 

 

Following the bid opening, Mitch Borchers, Director, Purchasing; Marilyn Bottrell, 

Senior Buyer, Purchasing; and Mike Moreland, Associate Professor, Instrumental 

Music, reviewed the bids. 

 

Six vendors were invited to bid, and the bid was advertised in a local newspaper.  Bids 

were received and are listed as follows: 

 

 Vendor Amount 

 

Ozark Pro Audio Video $25,927.00* 

Sweetwater Sound $26,133.91 

Vintage King Audio $26,776.00 

  

*Recommended 

 

Estimate: $30,000.00    Source of Funds:  General Fund  

 

RECOMMENDATION: 

 

It is the recommendation of the college administration that the Board of Trustees 

approve the low bid of $25,927.00 from Ozark Pro Audio Video for the purchase 

of the Digidesign bundle.  
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REPORT: 

 

Addressing System, Bid No. 09-231 

 

Bids were opened at 3:00 p.m. on January 23, 2009, for the purchase of an addressing 

system for Postal Services.  This purchase represents the scheduled replacement of the 

existing system.  The existing system will be traded in and the trade-in allowance is 

reflected in the total bid expenditure. 

  

This purchase was approved and is included as part of the college’s Budget for the 

2008-2009 fiscal year, and appears in the Furniture and Equipment schedule of the 

Management Budget manual on page 138. 

 

Following the bid opening, Mitch Borchers, Director, Purchasing; Marilyn Bottrell, 

Senior Buyer, Purchasing; Keith Pembleton, Supervisor, Warehouse and Postal 

Services, reviewed the bids. 

 

Five vendors were invited to bid, and the bid was advertised in a local newspaper.  

Bids were received and are listed as follows: 

 

 Vendor Amount 

  

 Multiple Services Eqmt Co. $32,810.00*  

 Avcorp Business Systems $38,111.86  

 Pitney Bowes Inc. $23,081.151 

 Russ Meyers & Assoc. Inc. $40,750.00  

 Santa Fe Service & Sales Inc. $47,912.00 

 Sure-Feed Engineering $41,600.00  

 
*

Recommended 
1 Not recommended- does not meet minimum specifications 

 

Estimate: $35,000.00   Source of Funds:  General Fund  

 

RECOMMENDATION: 

 

It is the recommendation of the college administration that the Board of Trustees 

approve the lowest acceptable bid of $32,810.00 from Multiple Services 

Equipment Company for the purchase of the addressing system. 
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REPORT: 

 

Renewal of Annual Contract for Uniforms, Bid No. 07-162 

 

On January 18, 2007, the college requested bids for the purpose of establishing an 

annual contract for uniforms for Campus Services.  On February 15, 2007, the Board of 

Trustees approved the establishment of an annual contract with Industrial Uniform Co., 

Inc. for an initial term of one year, with the option to renew for five (5) additional years, 

in one-year increments, upon the approval of both parties.  This renewal is for the period 

of March 1, 2009 through February 28, 2010 and represents the second of five (5) 

annual renewal options. 

 

These purchases were approved and are included as part of the college’s Budget for the 

2008-2009 fiscal year. 

 

In the original bid, six vendors were invited to respond, and the bid was advertised in a 

local newspaper.  Three bids were received and a summary is available for review. 

 

The existing contract was reviewed by Mitch Borchers, Director, Purchasing; Dennis 

Kuder, Senior Buyer, Purchasing; Rex Hays, Director, Campus Services; Rick Monk, 

Manager, Campus Services and Energy Management; and Gary Cook, Manager, 

Housekeeping and Custodial Services, to determine its current competitiveness.  

 

Estimate:  $40,000.00    Source of Funds:  General Fund 

 

RECOMMENDATION: 

 

It is the recommendation of the college administration that the Board of Trustees 

approve the renewal of the annual contract for uniforms with Industrial Uniform 

Co., Inc. at total annual expenditure not to exceed $40,000.00. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 79 

 
   
 Mitch Borchers 
 Director, Purchasing 
 
  
 
   
 Gerald W. Baird 
 Executive Vice President for 
 Administrative Services 
 
 
 
   
 Terry A. Calaway 
 President 
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JOHNSON COUNTY COMMUNITY COLLEGE 

OFFICE OF THE PRESIDENT 

 

February 19, 2009 

 

 

GIFTS, GRANTS, CONTRACTS AND AWARDS 

 

REPORT: 

 

The following grants have been submitted on behalf of the college. 

 

1. Summer Family Literacy 

Funding Agency:  Greater Kansas City Kauffman Fund 

 Purpose:  This grant would provide mental health services and related classes for the low 

income Olathe Community and childcare for classes. 
 Duration:  One-year 

 Grant Administrator:  Susan McCabe 

 Amount Requested:  $200,000 

 JCCC Match:  $-0- 

 Applicant:  JCCC  

 

2. OneKC Wired 

Funding Agency:  Missouri Department of Workforce Development/US Department of 

Labor 

Purpose:  To develop an accelerated Associate Degree Nursing program 

Duration:  January 15, 2009 – January 31, 2010 

Grant Administrator:  Jeanne Walsh 

Amount Requested:  100,000 

JCCC Match:  -0- 

Applicant:  JCCC 

 

The following grants have been approved for funding. 

 

1. Kansas City Irish Fest Grant Fund Committee 

Funding Agency:  Kansas City Irish Fest 

Purpose:  To encourage campus collaborations and to cultivate a deeper understanding of 

Irish culture by presenting 4 days of Celtic activities.  The campus celebration of Irish 

heritage will culminate with a performance by Tomaseen Foley on February 20-21.  

Grant funds will be used to provide tickets for JCCC students at event drawings and to 

families enrolled at the Heirsteiner Child Care Center. 

Duration:  February 18-21, 2009 

Grant Administrator:  Angel Mercier 

Amount Funded:  $2,250.00 

JCCC Match:  -0- 

Applicant:  JCCC Foundation 
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2. Francis Family Foundation 

Funding Agency:  Francis Family Foundation 

Purpose:  Program support for Arts Ed.  Increase number of young adult participants, 

increase percentage of house for campus shows, increase off site performances. 

Duration:  2008-2009 Season 

Grant Administrator:   Angel Mercier 

Amount Funded:  $25,000.00 

JCCC Match:  -0- 

Applicant:  JCCC Foundation 

 

 

RECOMMENDATION: 

 

It is the recommendation of the college administration that the Board of Trustees 

approve the acceptance of these grants and authorize expenditure of funds in 

accordance with the terms of the grants. 
 

 

 

 

 _______________________________________ 

 Dana Grove 

Executive Vice President, Educational Planning 

&    Development/Chief Operating Officer 

 

 

 

  ___ 

 Terry A. Calaway 

 President 
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JOHNSON COUNTY COMMUNITY COLLEGE 

OFFICE OF THE PRESIDENT 

 

 

February 19, 2009 

 

HUMAN RESOURCES 

 

1. Retirement 

 

JOHN BURTON, Director, NARS, Technology Division, Instruction Branch, effective June 

30, 2009. 

 

RECOMMENDATION: 

 

It is the recommendation of the college administration that the Board of Trustees 

approve the above-listed retirement.   

  
2. Resignation 

 

LINDA NORMAN, Working Chef, Budget & Auxiliary Services Division, Administrative 

Services Branch, effective January 31, 2009. 

 

RECOMMENDATION: 

 

It is the recommendation of the college administration that the Board of Trustees 

approve the above-listed resignation. 

 

3. Reassignments 

 

RALPH JUHNKE, Senior Research Analyst, Institutional Research Division, Educational 

Planning & Development Branch, at $69,166 for a twelve-month contract, to Director, 

Institutional Research, Educational Planning & Development Branch, effective February 20, 

2009 at $79,541 for a twelve-month contract.  (See p. 93 for additional information.) 

 

NOTE:  Mr. Juhnke replaces Jeff Seybert who was reassigned September 19, 2008 at $98,931 

for a twelve-month contract. 

 

RICK MOEHRING, Counselor, Learner Engagement Division, President’s Branch, at 

$75,800 for a twelve-month contract, to Dean, Learner Engagement, President’s Branch, 

effective February 20, 2009 at $87,921 for a twelve-month contract.  (See p. 94 for additional 

information.) 

 

NOTE:  Mr. Moehring fills the new position of Dean, Learner Engagement, President’s 

Branch. 
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DOUG OYER, Locksmith Technician, Public Safety Division, President’s Branch, at $19.05 

per hour, to Access Control Coordinator, Public Safety Division, President’s Branch, effective 

February 2, 2009 at $21.49 per hour. 

 

NOTE:  Mr. Oyer replaces Jan Porter who retired January 5, 2009 at $22.82 per hour. 

 

RECOMMENDATION: 

 

It is the recommendation of the college administration that the Board of Trustees 

approve the above-listed reassignments. 

 

4. Employment – Regular 

 

NICOLE BLACKWELL, Web Editor, Marketing Communications Division, President’s 

Branch, effective March 9, 2009 at $41,446 for a twelve-month contract.  (See p. 95 for 

additional information.) 

 

NOTE:   Ms. Blackwell fills the new position of Web Editor, Marketing Communications 

Division, President’s Branch.   

 

BEATE PETTIGREW, Assistant Professor, Theater, Humanities & Social Sciences Division, 

Instruction Branch, effective February 15, 2009 at $57,339 for a nine-month contract.  (See p. 

96 for additional information.)   

 

NOTE:  Ms. Pettigrew fills the new position of Assistant Professor, Theater, Humanities & 

Social Sciences Division, Instruction Branch. 

 

JOANN RIGGS, Registration Clerk, Continuing Education & Community Services Division, 

Educational Planning & Development Branch, effective February 3, 2009 at $14.38 per hour. 

 

NOTE:  Ms. Riggs replaces David Nickol who resigned effective December 5, 2008 at $13.45 

per hour. 

 

   Effective 

Name Position  Date Salary 

 

Jared Anderson Registration Clerk, CECS 02/02/09 - 11.51/hour 

    06/30/09 

Lilian Ayieko Dining Services Asst. III 01/12/09 - 9.35/hour 

    06/30/09 

Debra Burns Office Assistant, College 01/13/09 - 10.80/hour 

  Outreach/Credit Inst.  06/30/09 

Thomas Kessler Microcomputer Technician 01/22/09 - 14.17/hour 

    06/30/09 

Ronald Kiptanui Library Aide 01/14/09 - 9.83/hour 

    06/30/09 
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Norma O’Dell Communications Dispatcher 01/14/09 - 11.31/hour 

    06/30/09 

Janelle Rowe Lead Testing Assistant 01/14/09 - 13.96/hour 

    06/30/09 

Maria Samuels Child Care Aide 02/02/09 - 10.56/hour 

    06/30/09 

  

RECOMMENDATION: 

 

It is the recommendation of the college administration that the Board of Trustees 

approve the above-listed regular employees. 

 

5. Employment – Temporary 

   Effective 

Name Position  Date Salary

  

   

Jillian Aubrey Office Aide 01/21/09 - 9.83/hour 

    06/30/09 

Elizabeth Bruemmer Event Official 01/14/09 - 9.14/hour 

    06/30/09 

Anna Callan Office Assistant, College 01/06/09 - 10.56/hour 

  Outreach/Credit Inst.  06/30/09 

Ajok Nyuoi Deng Work Study 01/15/09 - 9.14/hour 

    06/30/09 

Aura Dilag Espresso Barista 01/13/09 - 9.14/hour 

    06/30/09 

Denise Fernandes Dining Services Asst. III 01/13/09 - 9.14/hour 

    06/30/09 

Yolanda Gilmore Child Care Aide 01/15/09 - 11.75/hour 

    06/30/09  

Jacob Goring Work Study 01/12/09 - 9.14/hour 

    06/30/09 

Jennifer Greeson Work Study 02/10/09 - 9.14/hour 

    06/30/09 

Cole Gregory Work Study 01/15/09 - 9.14/hour 

    06/30/09 

Michael Gurau Work Study 01/14/09 - 9.14/hour 

    06/30/09 

Jose Hernandez Dining Services Asst. III 01/12/09 - 9.14/hour 

    06/30/09 

Dane Hill Work Study 01/23/09 - 9.14/hour 

    06/30/09 

Helen Howerton Work Study 01/14/09 - 9.14/hour 

    06/30/09 

Steven Hunt Work Study 02/02/09 - 9.14/hour 
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    06/30/09 

Pharouk Hussein Dining Services Asst. III 01/13/09 - 9.14/hour 

    06/30/09 

Nathan Jesmore Dining Services Asst. III 01/13/09 - 9.14/hour 

    06/30/09 

Brian Johnson Work Study 01/15/09 - 9.14/hour 

    06/30/09 

Jamaal Jordan Work Study 01/14/09 - 9.14/hour 

    06/30/09 

Payam Karami Work Study 01/27/09 - 9.14/hour 

    06/30/09 

Kaelen Katzman Lab Assistant, Humanities & 01/14/09 - 9.83/hour 

  Social Sciences  06/30/09 

Rachel Kinsey Work Study 01/20/09 - 9.14/hour 

    06/30/09 

Bartholomew Klick Peer Tutor 01/14/09 - 9.14/hour 

    06/30/09 

Charles Littlefield Work Study 01/22/09 - 9.14/hour 

    06/30/09 

Yvette Luancing Work Pool 01/12/09 - 9.14/hour 

    06/30/09 

Austin Maxwell Work Study 01/15/09 - 9.14/hour 

    06/30/09 

Isaac Miller Work Study 01/20/09 - 9.14/hour 

    06/30/09 

Winona Miller Work Study 01/29/09 - 9.14/hour 

    06/30/09 

Natsuki Mizuno Dining Services Asst. III 01/12/09 - 9.57/hour 

    06/30/09 

Jenna Moen Work Study 01/15/09 - 9.14/hour 

    06/30/09 

Mariela Del Valle Perez Interpreter 02/03/09 - 15.00/hour 

    06/30/09 

Anssi Santanen Bookstore Clerk 01/20/09 - 9.83/hour 

    06/30/09 

Hossein Sattarin Work Study 01/28/09 - 9.14/hour 

    06/30/09 

Rachel Satterfield Child Care Aide 01/11/09 - 11.75/hour 

    06/30/09 

Angela Schwab Work Pool 02/02/09 - 9.14/hour 

    06/30/09 

Julie Sledgister Intern, Publications 01/29/09 - 9.14/hour 

    06/30/09 

Joseph Stapp Lab Assistant, Fire Science 01/14/09 - 9.83/hour 

    06/30/09 

Jimmy Stoufer Auto Lab Technician 01/05/09 - 10.02/hour 
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    06/30/09 

Abby Stranathan Stagehand 01/12/09 - 10.02/hour 

    06/30/09 

Zhenghong To Work Pool 01/16/09 - 9.14/hour 

    06/30/09 

LaToya Williams Work Study 01/20/09 - 9.14/hour 

    06/30/09 

 

Roger Patterson VA Student Worker/ 01/07/09 - non-remunerated 

  Enrollment Management  06/30/09 

Ryan Tousley Volunteer, Athletics 01/26/09 -   non-remunerated

      06/30/09 

 

Mary Pat McQueeney
a
 Evaluator, Prior 1/01/09 - 20.00/eval.

  Learning Assessment  06/30/09 

Ed Wheatley Evaluator, Prior 12/01/08 - 20.00/eval.

  Learning Assessment  06/30/09 

 

Mary Ann Dickerson
a
 Interim Program Director, 01/05/09 - 2,810.35/total 

  Testing Services  06/30/09 

 

Donald Dalsing Reporting Correspondent 02/27/09 - 240.00/total 

  The Campus Ledger  05/15/09 

Vincent Medellin Illustrator/Cartoonist 02/27/09 - 650.00/total 

  The Campus Ledger  05/15/09 

 

Clint Ashlock Music Composition 01/27/09 - 1,500.00/total 

  Vocal Ensemble  05/06/09 

 
Fatai Ayoade Sport Camp Director 03/14/09 - 2,170.00/total 
   Spring Break Soccer-AM  03/22/09 
Fatai Ayoade Sport Camp Director 03/14/09 - 2,170.00/total 
   Spring Break Soccer-PM  03/22/09 
David Canary Sport Camp Director 01/20/08 - 1,005.00/total 
  Baseball Private Lessons  02/03/09 
David Canary Sport Camp Assistant 03/08/09 - 1,000.00/total 
  Baseball Indoor League  04/05/09 
David Canary Sport Camp Director 03/14/09 - 3,182.00/total 
  Spring Break Baseball  03/22/09 
Tobias Cowdin Sport Camp Aide 01/31/09 90.00/total 
  Jan. 31 Showcase-Baseball 
Tobias Cowdin Sport Camp Aide 03/15/09 - 90.00/total 
  Spring Break Baseball  03/22/09  
Grant DeGarmo Sport Camp Aide 03/08/09 - 400.00/total 
  Baseball Indoor League  04/05/09 
David Drahozal Sport Camp Aide 01/31/09 90.00/total 
  Jan. 31 Showcase-Baseball 
David Drahozal Sport Camp Aide 03/15/09 - 90.00/total 
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  Spring Break Baseball  03/22/09 
Brandon Droge Sport Camp Aide 01/31/09 90.00/total 
  Jan. 31 Showcase-Baseball 
Brandon Droge Sport Camp Aide 03/15/09 - 90.00/total 
  Spring Break Baseball  03/22/09 
Brandon Droge Sport Camp Aide 03/08/09 - 400.00/total 
  Baseball Indoor League  04/05/09 
Ryan Garman Sport Camp Aide 03/15/09 - 90.00/total 
  Spring Break Baseball  03/22/09 
Ryan Garman Sport Camp Aide 01/31/09 90.00/total 
  Jan. 31 Showcase-Baseball 
Harrison Gerber Sport Camp Aide 01/31/09 90.00/total 
  Jan. 31 Showcase-Baseball 
 
Harrison Gerber Sport Camp Aide 03/15/09 - 90.00/total 
  Spring Break Baseball  03/22/09 
Harrison Gerber Sport Camp Aide 03/08/09 - 400.00/total 
  Baseball Indoor League  04/05/09 
Nick Holtgrieve Sport Camp Aide 01/31/09 90.00/total 
  Jan. 31 Showcase-Baseball 
Nick Holtgrieve Sport Camp Aide 03/15/09 - 90.00/total 
  Spring Break Baseball  03/22/09 
Eric Horner Sport Camp Director 01/20/08 - 1,005.00/total 
  Baseball Private Lessons  02/03/09 
Eric Horner Sport Camp Director 03/14/09 - 3,182.00/total 
  Spring Break Baseball  03/22/09 
Eric Horner Sport Camp Director 03/08/09 -  7,500.00/total 
  Baseball Indoor League  04/05/09 
Ben Millard Sport Camp Aide 03/15/09 - 90.00/total 
  Spring Break Baseball  03/22/09 
JP LaMunyon Sport Camp Aide 03/15/09 - 90.00/total 
  Spring Break Baseball  03/22/09 
John Lenherr Sport Camp Aide 01/31/09 90.00/total 
 Jan. 31 Showcase-Baseball 
John Lenherr Sport Camp Aide 03/15/09 - 90.00/total 
  Spring Break Baseball  03/22/09 
Brian McCulloch Sport Camp Aide 01/31/09 90.00/total 
  Jan. 31 Showcase-Baseball 
Brian McCulloch Sport Camp Aide 03/15/09 - 90.00/total 
  Spring Break Baseball  03/22/09 
Tanner Neuberger Sport Camp Aide 01/31/09 90.00/total 
  Jan. 31 Showcase-Baseball 
Tanner Neuberger Sport Camp Aide 03/08/09 - 400.00/total 
  Baseball Indoor League  04/05/09 
Tanner Neuberger Sport Camp Aide 03/15/09 - 90.00/total 
  Spring Break Baseball  03/22/09 
Kyle Penner Sport Camp Aide 03/15/09 - 90.00/total 
  Spring Break Baseball  03/22/09 
Miles Riley Sport Camp Aide 03/15/09 - 90.00/total 
  Spring Break Baseball  03/22/09 
Kyle Rutledge Sport Camp Director 02/02/09 - 1,507.50/total 
  High Jump Camp  02/23/09 
Zach Smith Sport Camp Aide 01/31/09 90.00/total 
  Jan. 31 Showcase-Baseball 
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Zach Smith Sport Camp Aide 03/15/09 - 90.00/total 
  Spring Break Baseball  03/22/09 
Kate Sultanova Sport Camp Director 01/15/09 - 3,216.00/total 
  Pole Vault – January  01/29/09 
Kate Sultanova Sport Camp Director 02/05/09 - 2,400.00/total 
  Pole Vault – February  02/26/09 
Kate Sultanova Sport Camp Director 01/26/09 - 536.00/total 
   Semi-Private Pole Vault  02/18/09 
  Lessons 
Nate Thomas Sport Camp Aide 01/31/09 90.00/total 
  Jan. 31 Showcase-Baseball 
Nate Thomas Sport Camp Aide 03/15/09 - 90.00/total 
  Spring Break Baseball  03/22/09 
Ethan Weber Sport Camp Aide 03/08/09 - 400.00/total 
  Baseball Indoor League  04/05/09 

 

Lindsay Wells Statistician, Softball 2/25/09 - 800.00/total 

    5/31/09 

 

Mitch Roberson Instr., Ctr. For Business 02/19/09 - 100.00/hour 

  & Technology  06/30/09 

Ashton K. Fiene Instr., Comm. Serv., 01/01/09 - 250.00/total 

  Food Class Asst.   06/30/09 

Samuel Sommerville
a
 Instr., Comm. Serv. 02/19/09 - 20.00/hour 

    06/30/09 

Carla Trediak Instr., Comm. Serv. 01/01/09 - 18.00/hour 

    06/30/09 

 

Mary E. Berg Instr., Business Spring 2009 807.00/cr.hr. 

Jason Blonde  "  " 841.00/cr.hr. 

Audrey Michaelis  "  " 807.00/cr.hr. 

 

Ona Ashley Course by Arrangement, Spring 2009 50.00/st.cr.hr. 

  Business 

Susan Cordes  "  " 50.00/st.cr.hr. 

Diana Ingham  "  " 50.00/st.cr.hr. 

 

David Canary Instr., HPER, Health 01/14/09 -  841.00/cr.hr. 

  Care Prof. & Wellness  05/30/09 

 

Brent Mayginnis Instr., Health Care Spring 2009 241.84/day 

  Professions & Wellness 

Larry Pribyl  "  " 241.84/day 

 

Mark Foster
a
 Instr., Health Care Spring 2009 31.53/hour 

  Professions & Wellness 

 

Paula Hatcher Instr., Health Care Acad. Yr. 2008-09 31.53/hour 
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  Professions & Wellness 

 

Kimberly Andreasen Instr., Science Spring 2009 841.00/cr.hr. 

Margaret Kincaid  "  " 873.00/cr.hr.

  

 

Gina Egan
b
 Assistant Professor, Science 01/26/09 - 15,000.00/total 

    06/30/09 

 

Suzanne Metzler Special Project, Science Fall 2008 1,786.00/total 

Deborah Williams  "  " 2,928.00/total 

 

Phil Mein
a
 Instr., Technology Acad. Yr. 2008-09 902.00/cr.hr. 

 

 

Burgess Burch
a
 Senior Scholar Project, Fall 2008 500.00/total 

  Technology 

Burgess Burch
a
  " Spring 2009 500.00/total 

 

David Linder Course by Arrangement, Spring 2009 50.00/st.cr.hr.

  Technology 

Richard Rowe
a
  "  " 50.00/st.cr.hr. 

David Setser
a
  "  " 50.00/st.cr.hr. 

 

Matt Campbell Consultant, College Now 01/14/09 -  2,400.00/total 

     05/15/09 

 

Jesse Skaggs Counselor Emeritus, 01/14/09 -  4,858.00/total 

  Community Outreach  05/15/09 

 

Nancy Holcroft
a
 Speaker, JCCC College 02/18/09 - 2,000.00/total 

  Scholars Program  02/19/09 

Stuart Shafer
a
  " 04/22/09 - 2,000.00/total 

    04/23/09 

 

John Chapman ANGEL Pilot Stipend 02/15/09 - 300.00/total 

  Academic Support  03/31/09 

Charles Zarrelli
a
  "  " 300.00/total 

 

Janette Funaro
a
 Special Project, VPI Spring 2009 2,844.00/total 

  Curriculum Development 

Allison Smith
a
  "  " 2,730.00/total 

 

Deborah Williams
a
 Special Project, VPI  " 2,913.00/total 

  Sustainability Curriculum 
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Ashraf Abdelwly Intl. Ed., CCI-Egypt Meal 02/01/09 - 300.00/total 

  Allowance increase 07/15/09 

Mohamed Awad  "  " 300.00/total 

Mostafa Ibrahim  "  " 300.00/total 

Karim Kamh  "  " 300.00/total 

Ahmed Karawia  "  " 300.00/total 

 

 

Laura Hicks Co-Facilitate HS Workshop 01/07/09 - 160.00/total 

   Shawnee Mission West   01/07/09 

Marilyn Charlton Co-Facilitate HS Workshop 01/13/09 - 200.00/total 

   Olathe East    01/13/09 

 

Kelly Bracco CHOICES Workshop for  03/03/09 - 240.00/total 

  TIPS Program  03/26/09 

 

 

Alex Wells Counselor, Learner  01/20/09 - 15,994.20/total 

  Engagement  06/30/09 

 

Rick Moehring
a
 Dean, Learner Engagement 02/02/09 - 650.16/total 

       02/19/09 

 

Scott Stackhouse Radio Talent 01/27/09 100.00/total 

Scott Stackhouse TV Talent 02/04/09 100.00/total 

 

Sarah Beach Staff Development 11/15/08 800.00/total

  ACT Completer 

Benjamin Perry  "  " 800.00/total 

 

Mary Jean Billingsley
a
 Staff Development 02/19/09 - 50.00/hour 

  Instructor  06/30/09 

 

Jeff Anderson
a
 Staff Development 02/27/09 50.00/hour 

  Instructor 

Jeffrey Couch
a
  "  " 50.00/hour 

Dave Ellis
a
  "  " 50.00/hour 

Rick Moehring
a
  "  " 50.00/hour 

 

Malinda Bryan-Smith
a
 Communication Device 02/01/09 -   225.00/total 

  Stipend  06/30/09 
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RECOMMENDATION: 

It is the recommendation of the college administration that the Board of Trustees 

approve the above-listed temporary employees. 

 

6. Change to the FY2008-2009 Staffing Authorization Table for Part-time Regular Staff 

 

FROM:  Brenda Starling  Career Information Specialist – OT 13, 15 hours/week 

TO:  Brenda Starling  Career Information Specialist – OT 13, 20 hours/week 

 

RECOMMENDATION: 

 

It is the recommendation of the college administration that the Board of Trustees 

approve the above-listed change to the FY2008-2009 Staffing Authorization Table for 

Part-time Regular Staff.  

 

7. Changes to the FY2008-2009 Staffing Authorization Table for Full-time Regular Staff 

 

FROM: Vincent Clark Professor, History – 9-month contract 

TO:  Vincent Clark Professor/Department Chair, History – 10-month contract 

 

FROM: Jimmy Keaton Public Safety Officer – MS 13 

TO:  Jimmy Keaton Police Officer – MS 17 

 

RECOMMENDATION: 

 

It is the recommendation of the college administration that the Board of Trustees 

approve the above-listed changes to the FY2008-2009 Staffing Authorization Table for 

Full-time Regular Staff.  

 

a. Also full-time staff. 

b. Full-Time temporary replacement for Csilla Duneczky who is on temporary assignment as 

Interim Dean, Science.  (See p. 97 for additional information.) 

 

  
   

   __________________________________ 

   Judy Korb 

   Vice President, Human Resources 

   & Organizational Development 

 

 

 

   __________________________________ 

   Terry A. Calaway 

   President 




