

















MA-4 Risk Transfer Considerations

Mr. Clayton and Mr. James Charlesworth provided an update of the workers’
compensation program reserves established for the purpose of funding claims. Mr
Charlesworth reviewed the proposed reserve policy, which would establish the amounts
the college would strive to maintain in its contingency reserve fund.

(1) Funding Workers’ Compensation
Amounts annually transferred into the workers’ compensation fund shall equal the
total amounts reasonably expected to be incurred over the calendar year, including
amounts needed to adjust the contingency reserve as set forth in this policy. Expected
losses and expenses shall be determined by the risk manager, based on loss data and
trends provided by the third-party administrator (TPA), and approved by the executive
vice president, Administrative Services. Any budgeted amounts not incurred during
the fiscal year shall be carried over to the following budget period and applied to the
contingency reserve.

(2) Contingency Reserve (providing a 90% confidence level)
Considering the current $300,000 per accident self-insured retention and aggregate
stop-loss (excess loss fund), the contingency reserve will be based at 100% of
outstanding claim reserves, Incurred But Not Reported (IBNR) calculations and 50%
of the annualized excess loss fund. The contingency reserve estimate is an actuarial
derived number that comes from having a 90% confidence level of experiencing the
current estimate of claims.

The contingency reserve balance shall be recalculated annually by the risk manager in
December pursuant to the following.

« A qualified third-party administrator will establish claim reserves. Reserves
are to be based on their professional analysis of the claim and probable
expected claim expenses. The insurance broker will review the analysis and
make recommendations as needed.

 Incurred But Not Reported (IBNR) amounts will be maintained for a 48-month
period. IBNR will be calculated at 50% of the loss development factors
developed by the International Risk Management Institute, Inc., for the state of
Kansas, which includes all industries within the state.

« Excess loss fund amount shall be calculated at 50% of the annualized
minimum aggregate stop-loss as provided by the excess insurer.

+ The contingent reserve will represent 100% of the outstanding reserves, IBNR
and excess loss fund calculation combined.

25



(3) Contingency Reserve (shortfalls/excess)

If the contingency reserve fund balance falls below 75% of the amount calculated in
item (2) above, the risk manager shall propose a one-to-five-year plan for the purpose
of replenishing the reserve fund. If the contingency reserve fund balance exceeds
125% of the contingency reserve fund calculation, as determined by the risk manager,
a recommendation may be made for the college to utilize the excess funds. The
recommendation shall include how the use fits in the overall risk financing strategy as
well as the estimated impact of such use(s) in order to appropriately measure its
success. The college president reserves the right to deviate from this policy any time
exceptional circumstances may apply.

Liability Reserve Fund

Mr. Charlesworth presented a first read for a self-insured retention program for the
college’s liability coverage.

After discussion, the committee agreed that Mr. Clayton and Mr. Charlesworth would
perform a feasibility study and present their findings at the February committee meeting.

MA-28 Budget: Monthly Update

Fiscal year 2012-2013 budget guidelines were approved by the board on November 17,
2011, and distributed to the budget administrators on November 18, 2011. The
President’s cabinet will conduct budget hearings in December and provide additional
guidance to the budget administrators.

The Kansas Association of Community College Business Officers (KACCBO) met in
Topeka November 3-4, 2011. Items discussed were: 1) Financial surveys, 2) Impact of
health care reform, 3) Funding formula, including future “re-centering.”

Mr. Perkins said a very preliminary recommendation from Johnson County assessor, Paul
Welcome, regarding assess valuation for FY 13 is 0% or flat and 1% for FY 14. Mr.

Welcome will discuss assessed valuations at his annual meeting in February.

MA-19 Sole-Source Requisitions

Mr. Borchers reviewed six sole-source requisitions.

Dell Computer Contract: Annual Review

Mr. Borchers provided an update of the Dell computer contract for FY 2011. For this
period the college purchased 627 computer systems, 685 monitors, 113 laptops, 8 servers,
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12 projectors, and various other software, components, and services under this
agreement, totaling $1,152,021.06.

A product pricing comparison to two other leading manufacturers as well as various other
Dell contracts that the college has access to utilize is completed to ensure
competitiveness of the contract. Based on the quantities on specific products purchased,
the college saved approximately $69,200 or about 6.8% on these products by utilizing its
agreement with Dell.

(The recommendation to approve the renewal of the Dell computer contract appeared in
the December board packet and was approved at the December 15, 2011, board meeting.)

RECOMMENDATION:

It is the recommendation of the Management Committee that the Board of Trustees
accept the recommendation of the college administration to allow the volume
purchase agreement with Dell Marketing LP to renew automatically for one year as
specified in the agreement, subject to the provision that either party may terminate
this agreement without cause at any time with at least thirty days prior written
notice to the other.

Dell Asset Recovery Services: Annual Status Report

Mr. Borchers said for FY 11, the college disposed of 1,333 pieces of equipment at $13.50
per piece through Dell’s asset recovery services. The total cost to the college was
$17,995.50, which was offset by $36,821.40 in proceeds the college received from Dell
for the sale of some of the equipment. The resulting net revenue to dispose of all 1,333
pieces of equipment was $18,825.90.

Renewal of Annual Contract for Procurement Card Program, RFP No. 09-415

On July 7, 2009, the college requested proposals for the purpose of establishing an annual
contract for the college’s procurement card program. On September 17, 2009, the Board
of Trustees approved the establishment of an annual contract with Bank of America N.A. —
FIA Card Services for an initial term of one year, with the option to renew for five
additional years, in one-year increments, upon the approval of both parties. This renewal
is for the period of January 1, 2012, to December 31, 2012, and represents the second of
five annual renewal options.

In the original RFP, 29 firms were invited to respond, and the RFP was advertised in a
local newspaper. The seven firms who responded with proposals were: Bank of America
N.A. — FIA Card Services; Bank of the West; Commerce Bank; First National Bank of
Omaha; UMB Bank, N.A.; US Bank National Association ND; and Wright Express
Financial Services Corporation.
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The existing contract was reviewed by Mitch Borchers, executive director, Procurement
Services; Becky Ricklefs, procurement coordinator, Procurement Services; Ellen Fisher,
manager, Accounting Services & Grants, Financial Services; and Kristen Cox,
accountant, Financial Services, to determine its current competitiveness.

During the period of July 1, 2010, through June 30, 2011, approximately 12,400
procurement card transactions were processed at a total expenditure of approximately
$2,290,000.

Estimate: $2,750,000.00 Source of Funds: Various

(The recommendation to approve the renewal of the procurement card program appeared
in the December board packet and was approved at the December 15, 2011, board
meeting.)

RECOMMENDATION:

It is the recommendation of the Management Committee that the Board of Trustees
accept the recommendation of the college administration to approve the renewal of
the annual contract for the college’s procurement card program with Bank of
America N.A. — FIA Card Services at an annual amount not to exceed $2,750,000.00.

MA-22 Bid Review and Recommendations

Mr. Borchers presented recommendations for the following bids:

(The recommendations to approve the bids appeared in the December board packet and
were approved at the December 15, 2011, board meeting.)

e  Svmantec Software and Maintenance, Bid No. 12-138
RECOMMENDATION:

It is the recommendation of the Management Committee that the Board of Trustees
accept the recommendation of the college administration to approve the lowest
acceptable bid of $70,263.22 from Xcend Group Inc. for Symantec software and
maintenance.

¢ JCCC-BNSF Crane Yard Lighting, Bid No. 12-148

RECOMMENDATION:

It is the recommendation of the Management Committee that the Board of Trustees
accept the recommendation of the college administration to approve the low bid of
$81,537.75 from Heritage Electric, LLC, plus an additional $8,154.00 to allow for
contingencies for possible unforeseen costs, for a total expenditure not to exceed
$89,691.75 for the JCCC-BNSF crane yard lighting.
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» Blade Servers, Bid 12-175

RECOMMENDATION:

It is the recommendation of the Management Committee that the Board of Trustees
accept the recommendation of the college administration to approve the low bid of
$213,543.34 from CDW Government LLC for blade servers.

e Renewal of Telecommunications Services, RFP 05-164

RECOMMENDATION:

It is the recommendation of the Management Committee that the Board of Trustees
accept the college administration’s recommendation to approve the annual renewal
of the contract for telecommunications services with AT&T at an annual
expenditure not to exceed $400,000.00.

MA-26 Network Infrastructure Equipment and Services: Monthly Expenditure Report

Ms. Moore will provide an up-to-date report of expenditures next month. Mr. Stewart
requested Ms. Moore provide the cost of annual operations and salaries at an upcoming
meeting.

MA-21 Information Services: Update

Ms. Moore provided an overview of FY 2011-2012 Information Services infrastructure
projects report.

P.E.I. Projects: Progress Report

Mr. Hays provided a review of the P.E.L.-funded projects.

P.E.I Loan Program Amendment

At its March 26, 2009, meeting, the Board of Trustees authorized execution of the loan
agreement for Year 2 — FY 2009 of the Postsecondary Educational Institution
Infrastructure Finance Program (P.E.L. Loan) in the total amount of $5,293,382. The loan
agreement was subsequently amended on March 1, 2010, to allow renovation,
maintenance and repair of the Billington Library, Carlsen Center, Student Center,
Commons and other facilities on the main campus instead of architectural and
engineering fees for a new library building.
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As aresult of recent decisions by the college administration to further modify the scope
of work under the P.E.I. Loan Program, it is necessary to update the amended loan
agreement as reflected in the attached Amendment to the Loan Agreement effective as of
December 15, 2011.

Mr. Prater said all funds must be expended and reimbursements submitted no later than
March 15, 2012.

Pertains to Strategic Initiative 4

Instill at JCCC a culture of continuous quality improvement that maximizes sound
resource management and encourages creative innovation.

(The recommendation to approve the amendment of the P.E.I. loan agreement appeared
in the December board packet and was approved at the December 15, 2011, board
meeting.)

RECOMMENDATION:

It is the recommendation of the Management Committee that the Board of Trustees
accept the recommendation of the college administration to authorize execution of
the Amendment to the Postsecondary Educational Institution Infrastructure
Finance Program effective December 15, 2011, subject to review and opinion of legal
counsel.

MA-20 Capital Acquisitions and Improvements

Mr. Hays provided the committee with an update pertaining to facilities projects from the
capital acquisitions and improvements matrix.

MA-27 Sponsorships

Ms. Haas said the KCPT’s Producers’ Society is a dedicated group of companies that
believe in KCPT’s mission to provide community-building television programs and
services to Kansas City. The Producers’ Society helps KCPT educate and enrich the
community with quality programming and services that entertain, challenge minds and
contribute to a life of learning. KCPT is also involved at JCCC through our journalism
program.

(The recommendation to approve the KCPT Producers’ Society sponsorship appeared in
the December board packet and was approved at the December 15, 2011, board meeting.)
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RECOMMENDATION:

It is the recommendation of the Management Committee that the Board of Trustees
accept the recommendation of the college administration to approve $2,500 for the
KCPT Producers’ Society.

Pertain to Strategic Goal 3

Extending lines of communication and leadership among businesses, nonprofit
organizations, educational institutions and governmental entities in order to build
programs and partnerships that advance the economy of the community.

31



July

July,
Nov, April

August,
January

July,
January

August

Aug, Nov,
Feb, May

September
October
November
November
February

April

32

MA-1

MA-2

MA-3

MA-4

MA-5

MA-6

MA-7

MA-9

MA-10

MA-12

MA-14

MA-13

MA-16

MA-17

MA-18

MANAGEMENT COMMITTEE
Working Agenda
FY 2011-2012
FY 2011-12 budget publication

Assessed valuation: Update

Management Budget reallocations: Semi-annual review

Insurance Program: Annual report/update

FY 2011- 12 Budget adoption

Kansas Municipal Investment Pool (KMIP) statement of
assets: quarterly report

JCCC Foundation annual report

Proposed Budget guidelines FY 2012-13

Guidelines for FY 2012-13 Budget adoption

Budget Projection Model: Review semi-annual update
Investments policy: Review

Board of Trustees budget workshop: Update

FY 2012 Capital Infrastructure Inventory and One, Five and

Ten-Year Replacement Plan: review
FY 2012-13 Management Budget: Update
Bonds: Bond Counsel; Financial Advisor

Banking services



Ongoing

MA-19

MA-20

MA-21

MA-22

MA-23

MA-24

MA-25

MA-26

MA-27

MA-28

MA-29

MA-30

MA-31

MA-32

Sole-Source requisitions: Review monthly purchasing report
Capital acquisitions and improvements: Progress report
Information Systems: Update

Bid review and recommendations

College policies

Review and recommend financial plans for capital
improvements to the Board of Trustees

Leases

Network infrastructure equipment and services: Monthly
expenditure report

Sponsorships

Budget: Monthly update

Olathe Health Education Center
P.E.IL. projects: Progress report
Hospitality & Culinary Academy

Sustainability

August 10, 2011
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HUMAN RESOURCES COMMITTEE
MINUTES
December 6, 2011

The Human Resources Committee met at 8:30 a.m. on Tuesday, December 6, 2011, in
the Robert F. Lytle Conference Room. Those present were: Becky Centlivre-Meinke;
Dana Grove; Janelle Vogler; Jeff Anderson; Jerry Cook; Judy Korb; Julie Haas; Marilyn
Rhinehart; Melody Rayl; Tanya Wilson and Yvonne DeMaranville, recorder.

Review of Use of Communication Systems Policy

Dr. Korb presented the Use of Communications Systems Information Services policy
500.10 for discussion. Ms. Rayl raised a question in regards to privacy guideline III(b)
and the requirement to notify an individual before obtaining access rights to his/her
computer activity. Ms. Wilson suggested alternate language for the policy and the
possibility of using word filter programs which would trigger the need to monitor
network usage. Mr. Anderson expressed the faculty’s concerns regarding academic
freedom. After further discussion, the committee agreed to research the policies of other
academic institutions, including the League for Innovation schools. A follow-up
discussion of the policy will be held after information from the other colleges is obtained.
Going forward, Information Services will be involved with the policy review as well.

Review of Social Media Operating Procedures for Students and Staff

Discussion continued on the proposed operating procedures for Board policies 319.07
and 432.01. While JCCC encourages interaction on social media, there is concern
regarding excessive usage that interferes with the performance of one’s job. Suggestions
were made to include points of clarification regarding excessive usage and what is not
acceptable. Ms. Haas stated that our policy is less restrictive than others she has seen.
The committee agreed to conduct further research on the policies of other academic
institutions and revise the operating procedures to incorporate recommended changes.

Changes to Non-Discrimination Operating Procedures

Dr. Korb informed the committee that Ms. Wilson has drafted a statement in the proposed
non-discrimination operating procedures that specifies the inclusion of gender identity in
the college’s definition of non-discrimination factors. The committee agreed to this
addition and the operating procedures are now complete.

Update on Compensation Study

Dr. Korb stated that six companies have responded to the RFP. Depending on how many
companies we interview and the availability of faculty, the earliest possible opportunity
for a recommendation would be the January 19 Board of Trustees meeting. The
committee agreed to tentatively reschedule the next Human Resources Committee
meeting to January 13™ at 9:00 a.m.
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Ongoing

FYI11

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing
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Human Resources Committee
Working Agenda
2011-2012

HR-1 Review and Update Personnel Policies (as needed)

HR-2 Evaluate/Redesign Employee Benefit Programs

e Flex Benefit Plan options
Review benefit program strategies
Annual benefit plan non-discrimination testing
Changes to Flex and non-Flex Plan benefits
Maintain benefit consulting arrangement
Reduce costs
Conduct benefit study

HR-3 Monitor Compensation Planning
e Discuss remainder Hay Study implementation and budget
impact
e Maintain salary/title guidelines for consistent compensation
procedures
e Monitor compensation issues

HR-4 Monitor HR and Staff & Organizational Development Strategic
Initiatives
e Monitor mandatory supervisory and compliance training
initiatives
Support leadership development planning
Support diversity initiatives
Strategic planning for future staffing needs
Monitor privacy and security initiatives

HR-5 Monitor and Discuss Collective Bargaining Initiative

HR-6 Review of Operational Issues

Quarterly Exit Interview Report

Personnel Recommendations

Staffing Table and Organizational Changes
Staff Evaluation Process

Employee relations/grievance issues

® © @ o e

HR-7 Human Resources Technology Support Initiatives



JOHNSON COUNTY COMMUNITY COLLEGE
OFFICE OF THE PRESIDENT

January 19, 2012

TREASURER’S REPORT

REPORT:

The following pages contain the Treasurer’s Report for the month ending
November 30, 2011.

During November, the college made payment number 1 of 17 scheduled payments on the
unrefunded portion of the Series 2002 Revenue Bonds (Galileo parking garage), payment
number 15 of 47 scheduled payments on the Series 2004 Revenue Bonds (Regnier Center
parking deck), payment number 12 of 32 scheduled payments on the Series 2006
Revenue Bonds (refunding 1998) and payment number 1 of 33 scheduled payments on
the Series 2011 Revenue Bonds (refunding 2002). These payments totaled $1,310,293.83
and are reflected in the plant funds section of the Treasurer’s Report.

Also during November, the college made payment number 3 of 8 annual payments in the
amount of $661,673 on the PEI Loan (Kansas Board of Regents Postsecondary

Educational Institution Infrastructure Finance Program).

Expenditures in the primary operating funds are within approved budgetary limits.
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RECOMMENDATION:

It is the recommendation of the college administration that the Board of Trustees
approve the Treasurer’s Report for the month of November 2011, subject to audit.

Robert L. Prater
Associate Vice President,
Finance/Comptroller

Joseph M. Sopcich
Executive Vice President for
Administrative Services

Terry A. Calaway
President
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JOHNSON COUNTY COMMUNITY COLLEGE

TREASURER'S REPORT - NOVEMBER 30, 2011

PART I - REVENUE

REALIZED REALIZED YTD AS
BUDGETED THIS MONTH YEAR TO DATE % OF
2011-2012 2011-2012 2011-2012 BUDGET
GENERAL/PTE FUNDS
Balance Forward $ 66,785,946 0 $ 66,785,946 100.0 %
Ad Valorem Taxes 66,695,610 0 4,566,587 6.8
Tuition and Fees 32,262,072 (18,118) 16,119,121 50.0
State Aid 20,445,566 0 10,603,529 51.9
Investment Income 453,100 2,920 19,211 4.2
Other Income 3,266,353 167,203 911,559 27.9
TOTAL $ 189,908,647 152,005 $ 99,005,953 52.1 %
ADULT SUPP ED, FUND
Balance Forward $ 1,658,347 0 $ 1,658,347 100.0 %
Tuition and Fees 5,778,619 285,166 1,544,381 26.7
Investment Income 10,000 120 611 6.1
Other Income 1,656,030 68,899 545,631 32.9
TOTAL $ 9,102,996 354,185 $ 3,748,970 412 %
STUDENT ACTIVITIES FUND
Balance Forward $ 717,009 0 $ 717,009 100.0 %
Tuition and Fees 2,351,346 26 1,231,087 52.4
Investment Income 5,000 42 269 5.4
Other Income 90,689 3,828 24,702 27.2
TOTAL $ 3,164,044 3,896 $ 1,973,067 624 %
MOTORCYCLE DRIVER SAFETY
Balance Forward $ 60,428 0 $ 60,428 100.0 %
Tuition and Fees 124,476 1,603 37,563 30.2
Other Income 32,978 27,553 27,553 83.5
TOTAL $ 217,882 29,156 $ 125,544 57.6 %
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JOHNSON COUNTY COMMUNITY COLLEGE

TREASURER'S REPORT - NOVEMBER 30, 2011

PART II - EXPENDITURES

38.7

EXPENDED EXPENDED YTD AS
BUDGETED THIS MONTH YEAR TO DATE % OF YTD % OF
2011-2012 2011-2012 BUDGET COMMITMENTS BUDGET
GENERAL/PTE FUNDS
Salaries & Related $ 108,141,598 9,104,646 $§ 42,103,334 38.9 $ 75,266,268 69.6 %
Current Operating 24,590,714 1,306,069 34.3 11,607,161 47.2
Capital Items 6,009,450 347,401 32.6 2,529,948 42.1
$ 138,741,762 10,758,116 37.8 89,403,377 64.4 %
ADULT SUPP ED, FUND
Salaries & Related $ 3,505,349 209,225 26.6 1,585,231 452 %
Current Operating 4,125,970 304,519 27.8 1,545,710 37.5
Capital Items 21,500 0 0.0 0 0.0
$ 7,652,819 513,744 272 3,130,941 409 %
STUDENT ACTIVITIES FUND
Salaries & Related $ 659,450 60,872 37.4 329,328 499 %
Current Operating 1,178,012 76,304 34.0 649,489 55.1
Capital Items 39,000 502 85.8 33,908 86.9
1,507,030 (11,952) 39.6 596,821 39.6
b 3,383,492 125,726 37.7 1,609,546 47.6 %
MOTORCYCLE DRIVER SAFETY
Salaries & Related $ 48,306 3,684 479 % 23,137 479 %
Current Operating 17,625 229 13.6 2,396 13.6
$ 65,931 3,913 38.7 % 25,533 %
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JOHNSON COUNTY COMMUNITY COLLEGE

TREASURER'S REPORT - NOVEMBER 30, 2011
PART IIT - AUXILIARY SERVICES

1 2 3 4 5 6
REALIZED REALIZED  YTD AS REALIZED REALIZED
BUDGETED THIS MONTH YEAR TO DATE % OF THIS MONTH YEAR TO DATE
2011-2012 2011-2012 2011-2012 BUDGET 2010-2011 2010-2011
REVENUE
Balance Forward $ 6257,819 § 0 % 6,257,819 1000 % § 0 s 6,423,184
Concessions & Cosmetology 67,000 3,594 17,118 25.5 9,284 23,338
Bookstore 10,380,110 96,654 4,913,755 47.3 95,284 4,759,536
Dining Service 2,355,000 200,510 904,803 38.4 195,752 878,333
Coffee Bars 640,000 48,248 211,437 33.0 51,636 222,186
Vending 425,000 103,385 232,913 54.8 24,849 159,087
Hiersteiner Center 612,920 66,887 319,262 S2.1 58,182 266,244
Eng. & Tech. Proj. 10,200 374 4,024 39.5 667 2,052
Printing 362,000 43,231 262,317 72.5 72,469 234,711
Dental Hygiene 3,000 322 1,031 344 341 792
Hospitality Mgt & Pastry Program 48,000 4,553 20,534 42.8 6,485 20,815
Museum Store 150,000 3,574 25,644 17.1 5,777 25,452
Café Tempo 350,000 16,315 79,352 22.7 17,110 92,660
Campus Farm 8,700 1,983 4,324 49.7 44 44
TOTAL § 21,669,749 § 589,630  $ 13,254,333 612 % $ 537,880 § 13,108,434
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JOHNSON COUNTY COMMUNITY COLLEGE

TREASURER'S REPORT - NOVEMBER 30, 2011

PART 1II - AUXILIARY SERVICES, CONTINUED

A B C D E F
EXPENDED EXPENDED YTD AS
BUDGETED THIS MONTH YEAR TO DATE % OF YTD % OF
2011-2012 20112012 2011-2012  BUDGET COMMITMENTS BUDGET

EXPENSE
Concessions & Cosmetology $ 65,500 $ 838 § 11,152 170 % §$ 12,415 19.0 %
Bookstore 9,309,852 194,554 4,129,643 44.4 4,672,992 502
Dining Service 2,423,816 191,742 903,654 37.3 1,391,373 57.4
Coffee Bar 554,784 40,041 171,571 30.9 237,072 42.7
Vending 416,032 34,094 175,960 42.3 260,929 62.7
Hiersteiner Center 745,466 57,453 304,617 40.9 398,585 53.5
Eng. & Tech. Proj. 10,200 1,016 2,633 25.8 2,633 25.8
Printing 356,000 7,861 71,923 20.2 285,920 80.3
Hospitality Mgt & Pastry Program 48,100 3,599 18,883 39.3 18,918 39.3
Auxil. Construction 211,950 6,667 22,639 10.7 70,185 33.1
Campus Services 24,900 0 0 0.0 0 0.0
Dental Hygiene 4,000 0 1,280 32.0 1,280 32.0
Director 125,235 5,012 23,729 18.9 56,008 44.7
Museum Store 193,227 9,560 57,940 30.0 91,608 47.4
Café Tempo 297,126 18,920 88,355 29.7 134,694 453
Campus Farm 8,700 0 377 4.3 377 4.3
Fine Art 3,000 0 0 0.0 0 0.0
PEI Infrastructure Loan Principal 250,000 250,000 250,000 100.0 250,000 100.0
Employee Benefits 1,200,000 0 0 0.0 0 0.0

TOTAL $ 16,247,888 § 821,357 § 6,234,356 384 % $ 7,884,989 48.5 %
REVENUE OVER EXPENSE $ 5,421,861 $ 231,727y $§ 7,019,977 $ 5,369,344 99.0 %

1-A 2-B 3-C 3-E E/A
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JOHNSON COUNTY COMMUNITY COLLEGE

TREASURER'S REPORT - NOVEMBER 30, 2011

PART IV - OTHER FUNDS

PLANT FUNDS
HEALTH EDUCATION BOND PRINCIPAL REPAIR
FACILITY AND INTEREST AND
CONSTRUCTION SER 02/04/06/11 REV BONDS REPLACEMENT
REVENUES
Cash Balance Forward $ 771,631 $ 1,380,597 934,947
2011-2012 Est. Revenue 1,573 1,959,455 226,093
TOTAL $ 773,204 $ 3,340,052 1,161,040
Realized This Month $ 17 $ 3,970 18,773
Realized YTD $ 771,710 $ 2,370,564 1,028,811
EXPENDITURES
Budget 2011-2012 $ 800,000 $ 1,892,328 1,160,675
Expended This Month $ 11,725 $ 1,310,794 1,605
Expended YTD $ 89,720 $ 1,310,794 15,290
Committed YTD $ 136,740 $ 1,310,794 26,109
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PART IV - OTHER FUNDS, CONTINUED

PLANT FUNDS RESTRICTED
FUNDS
CAPITAL CAMPUS SPECIAL
OUTLAY DEVELOPMENT ASSESSMENTS
FUND FUND FUND
REVENUES
Cash Balance Forward 8,709,652 $ 3,850,702 196,451
2011-2012 Est. Revenue 4,068,578 1,175,673 270,852
TOTAL 12,778,230 $ 5,026,375 467,303
Realized This Month 507 $ (438) 12
Realized YTD 8,988,441 $ 4,461,704 209,510
EXPENDITURES
Budget 2011-2012 11,556,458 $ 2,500,000 300,000
Expended This Month 355,280 $ 106,269 110
Expended YTD 844,984 $ 1,129,479 376
Committed YTD 2,220,356 $ 1,441,941 181,757
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PART 1V - OTHER FUNDS, CONTINUED

RESTRICTED FUNDS

GRANTS & WORK
CONTRACTS PELL SEOG STUDY
REVENUES
Cash Balance Forward 1,760,345 (21,229) $ 0 $ 0
2011-2012 Est. Revenue 44,088,235 16,070,843 159,213 211,365
TOTAL 45,848,580 16,049,614 $ 159,213 $ 211,365
Realized This Month 729,532 115,000 $ 375 $ 57,095
Realized YTD 19,066,082 8,587,409 $ 62,850 $ 69,628
EXPENDITURES
Budget 2011-2012 45,848,580 16,049,614 $ 159,213 3 211,363
Expended This Month 520,930 81,409 $ (125) $ 30,776
Expended YTD 17,356,082 8,650,402 $ 62,850 $ 69,628
Committed YTD 18,261,736 8,650,402 $ 62,850 $ 69,628
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JOHNSON COUNTY COMMUNITY COLLEGE

TREASURER'S REPORT -November 30, 2011
PART V - INVESTMENTS
DATE OF DATE OF INTEREST MATURED  INTEREST CURRENT
FUND CD# ISSUE  MATURITY TERM  RATE THIS MONTH RECEIVED INVESTMENTS

Bank of KC/BOKF (CDARS) 1012584853  08/04/11 11/03/11  91d 0.120 5,000,000.00 1,496.31
Capitol Federal Savings 70086270  08/25/11 11/10/11 77d 0.110 3,000,000.00 696.16
Capitol Federal Savings 70086271  08/25/11 11/17/11 84 d 0.110 3,000,000.00 759.45
Capitol Federal Savings 70086459  09/01/11 12/01/11  91d 0.100 4,000,000.00
Commerce Bank 419023555  09/08/11 12/08/11 91 d 0.100 7,000,000.00
Capitol Federal Savings 70086723  09/08/11 12/08/11  91d 0.100 8,000,000.00
The PrivateBank (CDARS) 1012784372  09/15/11 12/15/11 91 d 0.120 4,000,000.00
Commerce Bank 296007615  09/22/11 12/22/11 91 d 0.130 15,000,000.00
The PrivateBank (CDARS) 1012795463  09/22/11 12/22/11 91 d 0.120 5,000,000.00
Commerce Bank 296007628  09/29/11 01/12/12 105 d 0.130 5,000,000.00
Capitol Federal Savings 70087194  10/06/11 01/19/12 105 d 0.120 5,000,000.00
Commerce Bank 419023978  10/27/11 01/26/12  91d 0.045 4,000,000.00
The PrivateBank (CDARS) 1012980503  10/27/11 01/26/12 91d 0.060 5,000,000.00
Bank of KC/BOKF (CDARS) 1013010796  11/03/11 02/02/12  91d 0.060 5,000,000.00

PREVIOUSLY REPORTED INTEREST 27,123.65

TOTAL 30,075.57 67,000,000.00
Municipal Investment Pool: Daily Rate 11/01/11 11/30/11 30d 0.010 * 56.63 7,688,005.47

PREVIOUSLY REPORTED INTEREST 581.39

TOTAL 638.02

GRAND TOTAL 30,713.59 74,688,005.47

* Average daily rate earned for the month of November

Rates varied from 0.010 t0 0.010

Average 3 month T-Bill rate for the month of November=0.014

Rates varied from 0.01 to 0.03
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PART VI - CASH AND POOLED INVESTMENT ANALYSIS

JOHNSON COUNTY COMMUNITY COLLEGE

TREASURER'S REPORT - NOVEMBER 30, 2011

BANK DEPOSITS OUTSTANDING BOOK

BANK PURPOSE BALANCE IN TRANSIT CHECKS BALANCE
Various Investments $ 74,688,005.47 § 000 § 000 § 74,688,005.47
UMB Bank Deposit 4,448,718.11 0.00 0.00 4,564,299.94
UMB Bank Operating 2,181,118.32 0.00 1,490,788.87 690,329.45
UMB Bank Credit Card 1,057,287.94 100,198.91 0.00 1,157,486.85
UMB Bank Refund 800,984.63 0.00 88,590.95 712,393.68
UMB Bank EFT Fund 477,008.32 0,00 0.00 477,008.32
UMB Bank Payroll 128,169.63 43,935.69 7,619.21 126,683.45
UMB Bank Flex Reimbursement 58,200.00 0.00 884.40 57,315.60
UMB Bank Workers' Compensation 10,000.00 0.00 0.00 10,000.00
Commerce Bank COP Project 1,715,375.41 0.00 0.00 1,715,375.41
Mainstreet Credit Union  Savings 38.22 0.00 0.00 38.22
TOTAL $ 85,564,906.05  § 144,134.60 § 1,587,883.43  § 84,198,936.39

CASH BALANCE PER BOOKS
CONSISTS OF EQUITY BELONGING TO:
BOOK OUTSTANDING UNENCUMBERED

FUND BALANCE COMMITMENTS BALANCE
General & Postsecondary Technical Education Funds $ 53,169,974.41 $ 10,192,75726  $ 42,977,217.15
Adult Supplementary Education Fund 2,080,295.86 801,757.02 1,278,538.84
Motorcycle Driver Safety Fund 100,435.92 735.04 99,700.88
Auxiliary Enterprise Funds 7,.546,762.38 586,222.68 6,960,539.70
Activity Fund 716,626.18 280,123.07 436,503.11
Special Assessments Fund 209,176.81 181,380.86 27,795.95
Restricted, Loan and Scholarship Funds 2,051,430.04 1,416,494.66 634,935.38
Capital Outlay Funds 8,784,959.68 2,016,175.42 6,768,784.26
Health Education Center Construction Fund 1,663,599.93 999,268.41 664,331.52
Campus Development Fund 3,853,542.92 828,039.62 3,025,503.30
Revenue Bond Principal and Interest Fund 1,192,325.15 127,549.22 1,064,775.93
Arbitrage Rebate Fund 6,354.48 5,979.03 37545
COM Repair and Replacement Reserve Fund 102,067.08 1,077.00 100,990.08
ITC Repair & Maintenance Reserve Fund 1,002,130.88 96,418.48 905,712.40
Agency Funds 416,551.86 416,551.86 0.00
Payroll Fund 1,302,702.81 1,302,702.81 0.00
TOTAL $ 84,198,936.39 $ 19,253,232.44  § 64,945,703.95
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JOHNSON COUNTY COMMUNITY COLLEGE
OFFICE OF THE PRESIDENT

Januaryl9, 2012

CURRICULUM

REPORT:

1. Course title changes, effective fall 2012:

HC 130 From: AAC 130 Medical Terminology
To: HC 130 Medical Terminology

2. Program modifications, effective fall 2012:

Industrial Maintenance AAS
Required courses, MFAB 121 and MFAB 127, are being deleted and are being
replaced by MFAB 124. Technical electives, MFAB 125 and MFAB 170, are being
deleted and are being replaced with MFAB 128. The total credit hours remain the
same at 64 credit hours.

Industrial Maintenance Certificate
Required courses, MFAB 121 and MFAB 127, are being deleted and are being
replaced by MFAB 124. Technical electives, MFAB 125 and MFAB 170, are being
deleted and are being replaced with MFAB 128. The total credit hours remain the
same at 24 credit hours.
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It is the recommendation of the college administration that the Board of Trustees
approve the changes to the curriculum as indicated.

Marilyn Rhinehart
Executive Vice President of Academic Affairs

Terry A. Calaway
President
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JOHNSON COUNTY COMMUNITY COLLEGE
OFFICE OF THE PRESIDENT

January 19, 2012

TRANSFER TO JCCC FOUNDATION TRIBUTE FUND

REPORT:

Herb Pfeifer and Debby Hassur are retiring from the college. They have requested that in
lieu of a retirement gift, the $150 designated for this gift be donated to the JCCC
Foundation student scholarship fund. Mr. Pfeifer’s funds will go to the JCCC General
College Scholarship Fund and Ms. Hassur’s funds will go to the Sustainability
Scholarship Fund. It is the opinion of college council that the transfer of college funds to
the Foundation would require approval by the Board of Trustees.

RECOMMENDATION:

It is the recommendation of the college administration that the Board of Trustees
authorize the transfer of $300 from the general fund to the JCCC Foundation
student scholarship fund in honor of Herb Pfeifer and Debby Hassur.

Robert L. Prater
Associate Vice President, Finance/Comptroller

Joseph M. Sopcich
Executive Vice President for Administrative Services

Terry A. Calaway
President
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REPORT:

The Cash Disbursement Report is contained in the supplement to the January 19, 2012,
Board Packet. This supplement contains the Cash Disbursement Reports for computer-

CASH DISBURSEMENT REPORT

JOHNSON COUNTY COMMUNITY COLLEGE
OFFICE OF THE PRESIDENT

January 19, 2012

generated accounts payable checks as listed below. Tuition refund checks and financial
aid disbursement checks were also generated.

Date

12/02/11
12/02/11
12/06/11
12/07/11
12/07/11
12/07/11
12/08/11
12/08/11
12/09/11
12/09/11
12/12/11
12/13/11
12/13/11
12/14/11
12/14/11
12/14/11
12/14/11
12/15/11
12/16/11
12/16/11
12/19/11
12/19/11
12/20/11
12/20/11

Control Number

90010180-90010184
10134169-10134214
90010185-90010191
00602940-00603207
10020137-10020155
90010192
90010193-90010197
W0000018
90010198-90010199
10134215-10134242
10020156

10020157

90010200
00603208-00603478
10020158-10020167
90010201-90010205
10020168
90010206-90010213
90010214-90010238
10134243-10134387
90010239-90010242
10020169
00603479-00603762
10020170-10020199

Amount

17,444.81
56,196.47
43,746.08
1,403,913.56
9,811.49
3,912.65
27,259.65
816.88
994.50
41,098.74
794.07
189,192.75
371.32
850,287.27
80,780.30
3,517.45
621.85
7,376.34
5,159.20
59,536.79
9,042.72
7,421.36
1,278,984.96
12,742.19
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12/20/11 90010243-90010245 447.28
12/20/11 10020200 347.90
12/22/11 10134388-10134433 14,017.52

$  4,125,836.10

RECOMMENDATION:

It is the recommendation of the college administration that the Board of Trustees
ratify the total cash disbursements as listed above and as contained in the
supplement, for the total amount of $4,125,836.10.

Robert L. Prater
Associate Vice President
Finance/Comptroller

Joseph M. Sopcich
Executive Vice President for
Administrative Services

Terry A. Calaway
President
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JOHNSON COUNTY COMMUNITY COLLEGE
OFFICE OF THE PRESIDENT

January 19, 2012
GIFTS, GRANTS, CONTRACTS AND AWARDS

REPORT:
The following grant has been approved for funding.

1. KC Regional Jobs Accelerator Project
Funding Agency: Mid-America Regional Council / US Department of Commerce

Purpose: To support the advancement of high-growth regional industry clusters.
Duration: 24 months

Grant Administrator: Bill Brown

Amount Funded: $87,500.00

JCCC Match: -0-

Applicant: JCCC

RECOMMENDATION:

It is the recommendation of the college administration that the Board of Trustees
approve the acceptance of these grants and authorize expenditure of funds in
accordance with the terms of the grants.

Dana Grove
Executive Vice President, Educational Planning

& Development/Chief Operating Officer

Terry A. Calaway
President
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JOHNSON COUNTY COMMUNITY COLLEGE
OFFICE OF THE PRESIDENT

January 19,2011
HUMAN RESOURCES
Retirements

ERVIN LEDBETTER, Custodian, Campus Services Division, Educational Planning & Development
Branch, effective April 30, 2012.

CARLOS MANSO, Press Operator, Procurement Services Division, Administrative Services Branch,
effective February 29, 2012.

RUTH RANDALL, Dean, Curriculum & Academic Quality Division, Academic Affairs Branch,
effective December 1, 2012.

RECOMMENDATION:

It is the recommendation of the college administration that the Board of Trustees approve the
above-listed retirements.

Resignations

GALE CUMMINGS, Administrative Assistant, Nursing, Health Care Professions/Wellness Division,
Academic Affairs Branch, effective January 31, 2012.

WILLIAM WRANICH, Police Officer, Public Safety Division, Educational Planning &
Development Branch, effective January 4, 2012.

RECOMMENDATION:

It is the recommendation of the college administration that the Board of Trustees approve the
above-listed resignations.

Employment — Regular

JONATHON BACHERT, Vending Services Supervisor, Budget & Auxiliary Services Division,
Administrative Services Branch, effective January 3, 2012 at $21.57 per hour.

NOTE: Mr. Bachert replaces John Brewer who resigned January 31, 2012 at $22.44 per hour.

CANDICE EACHUS, Accounting Specialist, Financial Services Division, Administrative Services
Branch, effective January 3, 2012 at $15.83 per hour.
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NOTE: Ms. Eachus replaces Rita Hartsook who retired December 30, 2011 at $20.91 per hour.

REBECCA GERMAIN, Benefits Specialist, Human Resources Division, Human Resources,
Workforce & Development Branch, effective January 20, 2012 at $49,950 for a twelve-month
contract. (See p. 66 for additional information.)

NOTE: Ms. Germain replaces Barbara Comer who will retire March 30, 2012 at $61,245 for a
twelve-month contract.

TIGIST MENGISTU, Accounts Payable Analyst, Financial Services Division, Administrative
Services Branch, effective January 9, 2012 at $15.24 per hour.

NOTE: Ms. Mengistu replaces Becca Lane who resigned October 21, 2011 at $17.37 per hour.

CYNTHIA THOMPSON, Articulation Development & Transfer Coordinator, Learner Engagement &

Success Division, Student Success & Engagement Branch, effective January 20, 2012 at $48,061 for
a twelve-month contract. (See p. 67 for additional information.)

NOTE: Ms. Thompson replaces Susan Arreguin who will retire January 31, 2012 at $62,426 for a
twelve-month contract.

Effective

Name Position Date Salary

Jamie Befort Student Dev. Specialist 12/19/11 - 15.41/hour
06/30/12

Brandon Clay Espresso Barista 01/13/12 - 11.53/hour
06/30/12

Kary Faria da Cunha Student Ambassador 12/19/11 - 10.00/hour
06/30/12

Thomas Franklin Espresso Barista 01/1312 - 11.42/hour
06/30/12

Byambajav Gantumur Dining Services Asst. 11 12/23/11 - 10.76/hour
06/30/12

Luke Hallock Espresso Barista 12/12/11 - 11.42/hour
06/30/12

Stephanie Harrington Museum Guard 01/13/12 - 12.43/hour
06/30/12

Hoi Chun Ho Student Ambassador 01/03/12 - 10.00/hour
06/30/12

Emily Hooper Child Care Aide 12/19/11 - 10.71/hour
06/30/12

Jeannie Shockey Child Care Aide 01/03/12 - 10.71/hour
06/30/12

Holly Thomas Student Ambassador 01/03/12 - 10.00/hour
06/30/12
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RECOMMENDATION:

It is the recommendation of the college administration that the Board of Trustees approve the
above-listed regular employees.

. Employment — Temporary

Effective
Name Position Date Salary
Gary Adams Work Pool 12/22/11 - 10.00/hour
06/30/12
Mary Akagi Standardized Testing 01/03/12 - 21.66/hour
Administrator 06/30/12
Omar Alsadeq Work Pool 12/18/11 - 10.00/hour
06/30/12
Joshua Autry Stagehand 01/06/12 - 12.30/hour
06/30/12
Patricia Costello Standardized Testing 01/03/12 - 21.66/hour
Administrator 06/30/12
Brandon Cundith Student Event Worker 01/15/12 - 11.42/hour
06/30/12
Albani Dowell Child Care Aide 01/03/12 - 10.71/hour
06/30/12
Joy Mosier-Dubinsky Peer Tutor, Writing Center 12/08/11 - 10.00/hour
06/30/12
Rabeh Ghadiri Work Pool 12/19/11 - 10.00/hour
06/30/12
Emily Hegner Tutor, Math Resource Center 01/06/12 - 11.61/hour
06/30/12
Tatiana Lequerica Dining Services Asst. III 01/03/12 - 10.76/hour
06/30/12
Sang Lim Museum Guard 12/14/11 - 12.30/hour
06/30/12
Angela Mancuso Work Pool 12/19/11 - 10.00/hour
06/30/12
Davis Morgan Sports Camp Aide 12/15/11 - 10.16/hour
06/30/12
Kyle Pener Sports Camp Assistant 12/15/11 - 10.16/hour
06/30/12
Alexander Sanders Sports Camp Assistant 01/15/12 - 10.16/hour
06/30/12
JiH Yu Work Pool 12/19/11 - 10.00/hour
06/30/12
Jessica Tipton® Instr., Academic Support 01/17/12 - 867.00/cr.hr.
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Minnie Adams
Mike Betten
Mike Daniels
John Gabrielson
Brent Groves
Glenn Ladd

Kelly McGill-Carroll
Susan Smith

Russell Langdon

Jill Wilson

Sean Leistico

Sean Leistico
Timothy Noble

Marybeth Sorrell

Kelly Vogel

Joseph Brickner

Whitney Eicherl
Jean Lamfers
Brian Meredith

Mary Murphy
Rosann O’Dell
Rosalyn Perkins

Vicki Arndt-Helgesen

Matt Campbell

60

05/18/12

Instr., Public Safety Education 01/17/12 -

Training, Admin. Of Justice

i

Lighting Designer, Arts,
Hum. & Soc. Sciences

Instr., Arts, Humanities
& Social Sciences

Sound Designer, Arts, Hum.

& Social Sciences

Set Designer, Arts, Hum.
& Social Sciences

Director, Arts, Humanities
& Social Sciences

Costume Coordinator, Arts,
Hum. & Soc. Sciences

Costume Designer, Arts,
Hum. & Social Sciences

Instr., Business

Consultant, Professional

Dev. Comm., College Now

Advisor, NACEP

Accreditation, College Now

05/18/12

"

01/12/12 -
04/27/12

01/17/12 -
05/18/12

01/19/12 -
04/27/12

02/20/12 -
03/09/12

"

03/05/12 -
04/27/12

01/17/12 -
05/18/12

"

09/19/11 -
12/05/11

01/03/12 -
06/29/12

889.00/cr.hr.
922.00/cr.hr.
960.00/cr.hr.
889.00/cr.hr.
960.00/cr.hr.
960.00/cr.hr.
930.00/cr.hr.
960.00/cr.hr.

1,100.00/total

876.00/cr.hr.

1,000.00/total

800.00/total
1,500.00/total

800.00/total

1,600.00/total

876.00/cr.hr.

861.00/cr.hr.
893.00/cr.hr.
861.00/cr.hr.
893.00/cr.hr.
861.00/cr.hr.
861.00/cr.hr.

82.50/total

500.00/total



Matt Campbell

Jennifer Chung

Ben Messner
Jayme Monacelli
Jennifer Selvidge
Erin Strack

Haley Kagol

Thomas Elder

Nicholas Young

Jeff Davis

Bernard Flucke®
Anna Page®

Clint Ashlock
James Isaac

Dorothy Friedrich

Ben Conrad®

Phil Groves

Phil Groves

Brian Batliner

Phil Groves

Phil Groves

Consultant, Professional
Dev. Comm., College Now

Instr., English & Journalism

Instr. Health Care
Professions & Wellness

Instr., Science

Special Project, Technology

Instr., Technology

Assist. Professor, Technology
Assist. Professor, Science

Professional Musician

"

Consultant, President’s Office

Director, Hoops Academy

Director, Youth Athletic
Enhancement

Director, Youth Athletic
Enhancement

Director, Pole Vault Clinic
Director, Youth Athletic
Enhancement

Director, Youth Throws
Lessons

01/17/12 -
05/18/12

01/1712 -
05/18/12

"

01/17/12 -
05/31/12

01/17/12 -
05/18/12

08/22/11 -
12/16/11

01/17/12 -
05/18/12

01/10/12 -
05/18/12

1"

03/25/12

"

01/01/12 -
12/31/12

12/01/11 -
12/31/11

12/05/11 -
12/22/11

01/02/12 -
2/05/12

01/14/12 -
01/15/12

02/06/12 -
03/11/12

03/01/12 -
03/15/12

1,200.00/total

861.00/cr.hr.

825.00/cr.hr.
825.00/cr.hr.
861.00/cr.hr.
861.00/cr.hr.

32.24/hour

825.00/cr hr.

2,562.00/total

802.00/cr.hr.

15,000.00/total
15,500.00/total

500.00/total
500.00/total

60.60/hour

117.25/t0tal

140.70/total

234.50/total

2,412.00/total

234.50/total

502.00/total
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David Canary
Eric Hormer

Eric Horner

Phil Groves

Phil Groves

Nicholas Chappell
David Lyons
Clint Ashlock
Douglas Auwarter
James Isaac
Geoffrey Wilcken
Matthew Lepley
Joshua Browning
Amy Follmer
Jordan Renzelman
Elizabeth Seidel
Joshua Browning
Michael Cauble
Kelly Dansby
Natalie Horsch
Elizabeth Seidel
Phillip Foster

Kelly Dansby
Taylre Jones

Allison Cooper

62

Co-Director, Spring Break
Skills

Director, Live Indoor
League #3

Director, Youth Throws
Lessons

Director, Youth Throws
Lessons

Counselor Intern

"

Faculty Combo Performances
Vocal Ensemble Showcase

"
"

"

Producer, JCAV
Producer, JCAV

Executive Producer, JCAV
Producer, JCAV

"

Station Manager, ECAV

Marketing Manager, The
Campus Ledger/ECAV

Associate Mgr., Music/News,
ECAV

Radio DJ Level A, ECAV

1

"

Sports Performer, JCAV
Producer, JCAV

Sales Commission,
The Campus Ledger

03/13/12

03/13/12 -
04/01/12

03/19/12 -
04/3/12

04/05/12 -
04/19/12

01/03/12 -
07/31/12

"

09/01/11 -
12/16/11

n
"

"

12/15/11

12/15/11 -
05/18/12

1t
1"

n

01/04/12 -
05/11/12

1"

01/04/12 -
05/18/12

11/28/11 -
01/03/12

1,256.00/total
1,256.00/total
5,695.00/total

502.00/total

502.00/total

100.00/total
100.00/total
315.00/total
315.00/total
315.00/total
315.00/total
50.00/total
900.00/total
2,500.00/total
900.00/total
900.00/total
2,265.00/total
1,000.00/total
2,000.00/total
600.00/total
600.00/total
600.00/total

1,500.00/total
850.00/total

379.95/total



Erica Aldridge
Brittany Bezler
Mackenzie Clark
Tasha Cook

Tasha Cook
Gabrielle Fitzgerald
David Hurtado
Michael House
Hannah Hunsinger
Patti Klinge

Patti Klinge
Rachel Luchmun
Benjamin Markley
Allyson Maturey
Jessica Mitchell
Jon Parton
Elizabeth Spooner
Danie Walker

Julius Williams

Brenda Starling-Greathouse

Brenda Starling-Greathouse

Julianne Cooper

Copy Editor,

The Campus Ledger
Reporting Correspondent,

The Campus Ledger
Managing Editor,

The Campus Ledger
Design Assistant,

The Campus Ledger
Staff Photojournalist,

The Campus Ledger
Sales Manager,

The Campus Ledger
Reporting Correspondent,
The Campus Ledger,
Staff Photojournalist,

The Campus Ledger
Photo Editor,

The Campus Ledger
Photo Correspondent,

The Campus Ledger
Production Designer,

The Campus Ledger
News Assignment Editor,

The Campus Ledger
Staff Reporter,

The Campus Ledger
Photo Correspondent,

The Campus Ledger

Features Assignment Editor,

The Campus Ledger
Staff Reporter,

The Campus Ledger
Staff Ilustrator,

The Campus Ledger
Circulation Manager,

The Campus Ledger
Sports Assignment Editor,

The Campus Ledger

01/04/12 -
05/11/12

L}

Choices for Returning Adults, 01/11/12

Career Development Center

1L

Satisfactory Acad. Progress

Reviewer, Financial Aid

02/08/12

1/09/12 -
01/13/12

950.00/total
200.00/total
2,350.00/total
1,000.00/total
650.00/total
1,300.00/total
200.00/total
650.00/total
1,500.00/total
200.00/total
1,250.00/total
1,500.00/total
700.00/total
200.00/total
1,400.00/total
700.00/total
550.00/total
550.00/total

1,400.00/total

150.00/total
150.00/total

23.18/hour
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Eric Burdette

Miguel Morales

Margaret LoGiudice®

Sondra Cave

William Brown?®
Orit Kamara
Martha Penaherrera
Sun Michael Rea®
Alyssa Skaves
Larry Burney

Melinda Ficken
Kathleen Taylor

Brian Pyle

Melissa Reiss®

Kathy Wing®

RECOMMENDATION:

Volunteer, CLEAR

Social Media/HACU Present.,

Div., Equity & Inclusion

Dental Hygiene Refresher
Course, WFCD

Instr., Center for Business
& Technology

Instr., Comm. Serv.

Instr., Comm. Serv. O.C.

"

"

11/30/11 -
06/30/12

08/22/11-
12/09/11

09/01/11 -
12/22/11

01/03/12 -
06/30/12

01/03/12 -
06/30/12

1"

01/03/12 -
06/30/12

"

"

Instr., Workforce, Community 01/03/12 -

& Economic Development

Communication Device
Stipend
"

06/30/12

01/01/12 -
06/30/12

"

non-remunerated

2,304.00/total

1,000.00/total

50.00/hour

35.00/hour
20.00/hour
35.00/hour
30.00/hour
25.00/hour
18.00/hour

18.00/hour
18.00/hour

100.00/total

90.00/total

90.00/total

It is the recommendation of the college administration that the Board of Trustees approve the
above-listed temporary employees.

a. Also full-time staff.
b. Full-Time Temporary position (See p. 61 for additional information.)
¢. Full-Time Temporary position (See p. 61 for additional information.)
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Judy Korb
Executive Vice President, Human Resources,
Workforce & Community Development

Terry A. Calaway
President
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JOHNSON COUNTY COMMUNITY COLLEGE
PERSONNEL AND SALARY RECOMMENDATION FORM

[ ] BARGINING UNIT ) ADMINISTRATIVE & SALARIED [ | FULL-TIME

SUPPORT STAFF (AMS/AMT) TEMPORARY
Candidate: Rebecca Germain Posting #: 120247
Position Title: Benefits Specialist Division: Human Resources
RELEVANT EDUCATION:
Degree Year Major Institution
BA 2006 Business Ottawa Univ.
MA 2010 HR Ottawa Univ.

Education Recognized for Salary Placement:

RELEVANT EXPERIENCE:

Position Held Empleyer Dates FT/PT
Bnft Specialist Favorite Healthcare 11/08-5/11 FT
HR Specialist Layne Christensen 7/06-9/08 FT

i

Years of Experience Recognized for Salary Placement: 5 years

DESCRIPTION OF POSITION: Benefits Specialist

APPLICATIONS RECEIVED 78 APPLICANTS INTERVIEWED 7
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JOHNSON COUNTY COMMUNITY COLLEGE
PERSONNEL AND SALARY RECOMMENDATION FORM

[ ] BARGINING UNIT ADMINISTRATIVE & SALARIED [ | FULL-TIME
SUPPORT STAFF (AMS/AMT) TEMPORARY

Candidate: Cynthia Thompson Posting #: 120266

Position Title: Coordinator, Articulation Development  Division: Learner Engagement

RELEVANT EDUCATION:

Degree Year Major Institution
BA 1988 Communications University of Northern Iowa

Education Recognized for Salary Placement: BA

RELEVANT EXPERIENCE:

Position Held Employer Dates FI/PT

Information Specialist Johnson County CC 08/09 to Current PT

Academic Advisor Muscatine Community College  08/08 to 08/09 FT

Acad./Career Advisor Muscatine Community College  05/05 to 06/07 PT

Asst. Shop Manager E & I Golf, Inc. 100 to 05/05 PT
Years of Experience Recognized for Salary Placement: 3

DESCRIPTION OF POSITION:

APPLICATIONS RECEIVED 38 APPLICANTS INTERVIEWED 7
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JOHNSON COUNTY COMMUNITY COLLEGE
PERSONNEL AND SALARY RECOMMENDATION FORM

[ BARGINING UNIT [ ] ADMINISTRATIVE & SALARIED  [X] FULL-TIME

SUPPORT STAFF (AMS/AMT) TEMPORARY
Candidate: = Bernard Flucke Posting #: 110202
Position Title: Assistant Professor, Automotive Division: Technology
Technology
RELEVANT EDUCATION:
Degree Year Major Institution
BA 1998 Business Admin./Auto. Tech.  Longview Community College

Education Recognized for Salary Placement: B

RELEVANT EXPERIENCE:

Position Held Emplover Dates FI/PT
Subsitute Teacher St. Thomas Moore School 08/08-present PT
Claims Resolution Specialist Dealer Dev. Group Service 05/08-10/09 PT
Subsitute Teacher Belton School District 01/08-present PT
Atenna Test Engineer Wireless Test Systems 01/06-11/07 FT
Auto Technician Superior Buick Cadillac 10/82-01/06 FT

Years of Experience Recognized for Salary Placement:

DESCRIPTION OF POSITION: Teach various automotive technology classes.

APPLICATIONS RECEIVED 35 APPLICANTS INTERVIEWED 1
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JOHNSON COUNTY COMMUNITY COLLEGE

PERSONNEL AND SALARY RECOMMENDATION FORM

[ ] BARGINING UNIT [ ] ADMINISTRATIVE & SALARIED

[ ] FULL-TIME

SUPPORT STAFF (AMS/AMT) TEMPORARY
Candidate: Anna Page Posting #: NA
Position Title: Asst Professor, Nutrition Division: Science
RELEVANT EDUCATION:
Degree Year Major Institution
Bachelor 1982 Dietetics Mount Marty College
Masters 1983 Human Nutrition Univ of Nebraska
Education Recognized for Salary Placement: M

RELEVANT EXPERIENCE:
Position Held Employer Dates FT/PT
Adjunct Professor JCCC 01/1999-present PT
Adjunct Professor Avila 09/1990-05/1990 PT

Years of Experience Recognized for Salary Placement:
DESCRIPTION OF POSITION:
Instruct students in Nutrition courses and Dietary Manager Courses
APPLICATIONS RECEIVED NA APPLICANTS INTERVIEWED NA
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JOHNSON COUNTY COMMUNITY COLLEGE
OFFICE OF THE PRESIDENT
January 19, 2012

HUMAN RESOURCES ADDENDUM

1. Resignations

LESTER PAGE, Senior Multimedia Engineer & Event Specialist, Academic Support Division,
Academic Affairs Branch, effective January 11, 2012.

DAVID WENTWORTH, Police Officer, Public Safety Division, Educational Planning & Development
Branch, effective April 2, 2012.

RECOMMENDATION:

It is the recommendation of the college administration that the Board of Trustees approve the
above-listed resignations.

2. Employment — Regular

ANTHONY BUTLER, Drafting Lab Supervisor, Information Services Division, Educational Planning
& Development Branch, effective January 9, 2012 at $31.46 per hour.

NOTE: Mr. Butler replaces Barrett Boyd who was reassigned January 9, 2012 at $21.08 per hour.

STEVEN CAMPO, Police Officer, Public Safety Division, Educational Planning & Development
Branch, effective January 20, 2012 at $23.73 per hour.

NOTE: Mr. Campo replaces Robert Greenwood who resigned July 29, 2011 at $25.00 per hour.

RECOMMENDATION:

It is the recommendation of the college administration that the Board of Trustees approve the
above-listed regular employees.

3. Employment — Temporary

Effective
Name Position Date Salary
Christy Bean Lead Teacher 01/04/12 - 17.20/hour
06/30/12
Pamela Blackburn Stagehand 06/06/12 - 12.30/hour
06/30/12
Paula Costello Standardized Testing 01/10/12 - 21.66/hour
Administrator 06/30/12
Jordan Davidson Summer Paraprofessional 06/04/12 - 10.75/hour



Regina Fine Pre-School Aide 01/03/12 - 10.71/hour
06/30/12
Grant Foster Custodian 01/10/12 - 11.51/hour
06/30/12
Alexandra Herron Espresso Barista 01/12/12 - 11.42/hour
06/30/12
Paria Kalantari Work Study 01/17/12 - 10.00/hour
06/30/12
John McBride Espresso Barista 01/12/12 - 11.42/hour
06/30/12
Paula Ramirez Pre-School Aide 01/03/12 - 10.71/hour
06/30/12
David Stephens Tutor, Math Resource Center 01/06/12 - 11.61/hour
06/30/12
Andrew Stewart Fitness Center Monitor 01/11/12 - 10.00/hour
06/30/12
Ryan Darrow Instr., Arts, Humanities 01/17/12 - 861.00/cr.hr.
& Social Sciences 05/18/12
Destiny Kelly " " 861.00/cr.hr.
Joseph Brickner Instr., Business 01/17/12 - 893.00/cr.hr.
05/18/12
Marcela Renna Consultant, Legal Interpreting, 01/17/12 - 27.50/hour
Communications 06/30/12
Kathleen Ferguson Instr., English & Journalism  01/17/12 - 861.00/cr.hr.
05/18/12
Margaret Turner " " 861.00/cr.hr.
Deborah Yeoman Instr., Health Care 01/25/12 - 32.24/hour
Professions & Wellness 06/30/12
Kara Hess " 01/10/12 - 32.24/hour
06/30/12
Dina Wilson " " 32.24/hour
Timothy Brown? Assistant Professor, Railroad  01/17/12 - 14,000.00/total
Technology 05/18/12
Amber Turner Instr., Olathe Center, 01/10/12 - 23.00/hour
Community Services 06/30/12

06/30/12

RECOMMENDATION:

It is the recommendation of the college administration that the Board of Trustees approve the above-
listed temporary employees.

4. Changes to the FY2011-2012 Staffing Authorization Table for Full-time Regular Staff



FROM:

TO:

FROM:

TO:

FROM:

TO:

RECOMMENDATION:

Heidi Blake
Heidi Blake

Barrett Boyd
Barrett Boyd

Vacant - Sell
Vacant - Sell

Compensation & Benefits Assistant
Administrative Assistant, HR, Workforce & Community Development

Drafting Lab Supervisor
Computer Lab Supervisor

Custodian
Administrative Assistant, Strategic Initiatives

It is the recommendation of the college administration that the Board of Trustees approve the
above-listed changes to the FY2011-2012 Staffing Authorization Table for Full-time Regular Staff.

a. Full-Time Temporary position (See p. 4 for additional information.)

Judy Korb
Executive Vice President, Human Resources,
Workforce & Community Development

Terry A. Calaway
President



