
































































































































































JOHNSON COUNTY COMMUNITY COLLEGE 

OFFICE OF THE PRESIDENT 

 

 

January 27, 2011 

 

HUMAN RESOURCES ADDENDUM 

 

 

 

 

1. Employment – Regular 

 

SHARLA DANAHER, Administrative Assistant, Practical Nursing, Health Care Professions/Wellness 

Division, Academic Affairs Branch, effective January 18, 2011 at $14.51 per hour. 

 

NOTE:   Ms. Danaher replaces Kristin Vickers who resigned January 7, 2011 at $16.72 per hour. 

 

CORBETT SMITH, Database Administrator-SQL Server, Information Services Division, Educational 

Planning & Development Branch, effective March 28, 2011 at $64,749 for a twelve-month contract.  

(See p. for additional information.) 

 

NOTE:  Mr. Smith replaces Krishna Chada who resigned September 30, 2010 at $67,451 for a twelve-

month contract. 

 

   Effective 

Name Position  Date Salary 

 

Aura Dilag Espresso Barista 01/17/11 - 10.66/hour 

    06/30/11 

Naira Hueper Dining Services Assistant III 01/10/11 - 10.50/hour 

    06/30/11 

George Mortell Systems Analyst 02/01/11 - 21.18/hour 

    06/30/11 

Danielle Nigro Child Care Aide 01/14/11 - 10.66/hour 

    06/30/11 

Hema Venkata-Ramani Billing & Acct. Receivable 01/23/11 - 14.25/hour 

  Specialist  06/30/11 

  

RECOMMENDATION: 

 

It is the recommendation of the college administration that the Board of Trustees approve the 

above-listed regular employees. 

 

2. Employment – Temporary 

   Effective 

Name Position  Date Salary  

   

Megan Hutchinson Student Ambassador 01/19/11 - 9.94/hour 

    06/30/11 
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Melissa Makin Child Care Aide 01/20/11 - 10.66/hour 

    06/30/11 

Sarah McAfee Work Pool 01/10/11 - 10.19/hour 

    06/30/11 

Brandon Montgomery Peer Tutor, Foreign Language 01/19/11 - 10.19/hour 

    06/30/11 

Andrew Pickens Stagehand 01/17/11 - 11.54/hour 

    06/30/11 

Edward Raab Work Study 01/19/11 - 10.19/hour 

    06/30/11 

Bailey Reed Work Pool 01/10/11 - 10.19/hour 

    06/30/11 

Patrick Sherman Work Study 01/19/11 - 10.19/hour 

    06/30/11 

Michael Terry Tutor, Math Resource Ctr. 01/11/11 - 10.42/hour 

    06/30/11 

Yi Tak Yip Receptionist, Comm. Svcs. 01/23/11 - 10.42/hour 

    06/30/11 

 

Karen Nolan Instr., Cosmetology Program, 01/19/11 - 17.21/hour 

  Curriculum/Acad. Quality  05/28/11 

 

Lawrence Hodes Instr., Health Care Professions 01/27/11 - 31.92/hour 

  & Wellness  05/12/11 
Haley Kagol  "  " 31.92/hour 
 

Caroline Goodman
a
 Math Resource Center Interim 01/19/11 - 17,000.00/total 

  Director  06/30/11 

 

Mary Monzyk
b
 Assistant Professor, Science 01/12/11 - 16,000.00/total 

    05/20/11 

 

Mary Jean Billingsley
c
 Young Achievers Session, 01/29/11  125.00/total 

  Intentional Connections Prog.    

Melanie Roberts
c
  "  " 125.00/total 

Crystal Stokes  "  " 125.00/total 

 

Jennifer Winchester
c
 Curriculum Development,  01/19/11 - 50.00/hour 

  Workforce, Community &   01/31/11 

     Economic Development 

 

RECOMMENDATION: 

 

It is the recommendation of the college administration that the Board of Trustees approve the above-

listed temporary employees. 

 

3. Change to the FY2010-2011 Staffing Authorization Table for Full-time Regular Staff 

 

FROM: Mary Hedberg Professor/CPF, Business Office Technology – 10-month contract 

TO: Mary Hedberg Professor, Business Office Technology – 9-month contract 
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FROM: Rochelle Boyd Technology Security Analyst, Info. Svcs. – AMT19 – 12-mo. contract 

TO: Rochelle Boyd Mgr., Info. Security, Internal Audit Svcs. – AMT19 – 12-mo. contract 

 

RECOMMENDATION: 

 

It is the recommendation of the college administration that the Board of Trustees approve the 

above-listed change to the FY2010-2011 Staffing Authorization Table for Full-time Regular Staff.  

 

 

 

a. Full-time temporary position (See p. for additional information.) 

b. Full-time temporary position (See p. for additional information.) 

c. Also full-time staff. 

  

 

 

 

 

 

 

 

 

   

   __________________________________ 

   Judy Korb 

   Executive Vice President, Human Resources,  

   Workforce & Community Development 

 

 

 

   __________________________________ 

   Terry A. Calaway 

  President 

    


