








































































































13 Friday College offices open.

16  Monday Martin Luther King’s Birthday. Classes not in session.
College offices closed.
17 Tuesday First day of spring credit classes.
March 12 - Monday- Spring Break. Classes not in session.
18  Sunday College offices open, Monday through Friday.
April 16  Monday Last day to withdraw from a 16-week
class and receive a “W”,
May 12 - Saturday - Scheduled final exams for students.
H—TFhursday
18 - Friday
18  Friday Last day of spring semester. Grades-entered-on-line

by-professors-by-5:00-p-m—Commencement. Last day

for staff on 9-month contract.

21 Monday Grades entered on-line by professors by 5:00 p.m.
24 Thursday Last day for staff on 10-month contract.
28  Monday Memorial Day Holiday. College offices closed.

NOTE: Saturday classes begin on January 21 and end on May 12.
Sunday classes begin on January 22 and end on May 13.
Saturday classes will not meet on March 17.
Sunday classes will not meet on March 18.

Additional Notation: During the 2011-12 academic year, there are 5 curriculum development days.

SUMMER 2012

June 4  Monday First day of 8-week and first 4-week session
of summer school.

28  Thursday Last day of first 4-week session of summer school. Final
exams are held on the last day of each course unless
otherwise specified by the instructor.*

July 2  Monday First day of second 4-week session of summer school.
4  Wednesday Independence Day Holiday. Classes not in
session. College offices closed.

26  Thursday Last day of 8-week and second 4-week sessions
of summer school. Final exams are held on the last
day of each course unless otherwise specified by the
instructor.*
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30 Monday Grades entered on-line by professors by 5:00 p.m.

*Due to the length of the final exam for some courses, students may be required to
attend class on the Friday following the last day of the session to take their final
exam.




JOHNSON COUNTY COMMUNITY COLLEGE
OFFICE OF THE PRESIDENT

January 27, 2011

2012-13 ACADEMIC CALENDAR

REPORT:

As directed by the Memorandum of Agreement between the Faculty Association and the
Board of Trustees, a calendar committee was formed and is recommending the academic
calendar for 2012-13 as shown on the following pages. The spring break dates may need
to be amended to coincide with the local school districts. At this time, the districts have
not determined those dates.

RECOMMENDATION:

It is the recommendation of the college administration and the Faculty Association
that the Board of Trustees approve the 2012-13 academic calendar as shown on the
following pages.

Dennis V. Day
Vice President of Student Services

Terry Calaway
President
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ACADEMIC CALENDAR 2012-13

FALL SEMESTER 2012
August 3 Friday Staff on 10-month contract return.
13 Monday Staff on 9-month contract return.
13 - Monday Professional Development Days for faculty.
17  Friday
20  Monday First day of fall credit classes.
September 3 Monday Labor Day Holiday. Classes not in session.

College offices closed.

November 15  Thursday Last day to withdraw from a 16-week class
and receive a “W”,

21 Wednesday Classes not in session. College offices closed.
22 - Thursday - Thanksgiving Day Holiday. Classes not in
23 Friday session. College offices closed.
December 12 - Wednesday -  Scheduled final exams for students.
18  Tuesday
18  Tuesday Last day of fall semester. Last day for staff

on 9-month contract.

19  Wednesday Grades entered on-line by professors by 5:00 p.m.

21 Friday Last day for staff on 10-month contract.
24 - Monday - Winter Break
January 1 Tuesday

NOTE: Saturday classes begin on August 25 and end on December 15.
Sunday classes begin on August 26 and end on December 16.
Saturday classes will not meet on November 24.
Sunday classes will not meet on November 25.

Additional Notation: During the 2012-13 academic year, there are 5 curriculum development days.

SPRING SEMESTER 2013
January 2 Wednesday Staff on 10-month contract return.
10 Thursday Staff on 9-month contract return.
10 - Thursday Professional Development Days for faculty.
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11 Friday

14  Monday

21 Monday
March 18 - Monday-

24 Sunday
April 15  Monday
May 9 - Thursday -

15  Wednesday
16  Thursday

16 - Thursday

17  Friday
17 Friday
24 Friday
27  Monday

College offices open.
First day of spring credit classes.

Martin Luther King’s Birthday. Classes not in session.
College offices closed.

Spring Break. Classes not in session.
College offices open, Monday through Friday.

Last day to withdraw from a 16-week
class and receive a “W”.

Scheduled final exams for students.

Grades entered on-line by professors by 5:00 p.m.

Professional Development Days for faculty.
College Offices open.

Last day of spring semester. Commencement.
Last day for staff on 9-month contract.

Last day for staff on 10-month contract.

Memorial Day Holiday. College offices closed.

NOTE: Saturday classes begin on January 19 and end on May 11.
Sunday classes begin on January 20 and end on May 12.
Saturday classes will not meet on March 23.
Sunday classes will not meet on March 24.

Additional Notation: During the 2012-13 academic year, there are 5 curriculum development days.

SUMMER 2013

June 3  Monday

27  Thursday

July 1 Monday

4  Thursday

25  Thursday

First day of 8-week and first 4-week session
of summer school.

Last day of first 4-week session of summer school.
Final exams are held on the last day of each course
unless otherwise specified by the instructor.*

First day of second 4-week session of summer school.

Independence Day Holiday. Classes not in
session. College offices closed.

Last day of 8-week and second 4-week sessions
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of summer school. Final exams are held on the last
day of each course unless otherwise specified by the
instructor.*

29  Monday Grades entered on-line by professors by 5:00 p.m.

* Due to the length of the final exam for some courses, students may be required to attend
class on the Friday following the last day of the session to take their final exam.



JOHNSON COUNTY COMMUNITY COLLEGE
OFFICE OF THE PRESIDENT

January 27, 2011
CLINICAL AFFILIATE AGREEMENT
REPORT:
The following affiliate agreements are intended to provide JCCC students with needed

clinical experience in the programs as indicated.

HEALTH AND HUMAN SERVICES

Agency Clinical Experience
Providence Medical Center, Inc. Phlebotomy

Sisters of Charity Leavenworth Health System
Kansas City, KS

Quest Diagnostics Phlebotomy
Overland Park, KS
St. Joseph Medical Center Phlebotomy
Carondelet Health

Kansas City, MO

NURSING (CREDIT INSTRUCTION)

Agency _ Clinical Experience
University of Missouri — Kansas City Student Preceptorship
School of Nursing

Kansas City, MO



RECOMMENDATION:

It is the recommendation of the college administration that the Board of Trustees
authorize the College to enter into an agreement with the above agencies for the
clinical experiences indicated, for the period January 27, 2011 through June 30,
2011.

Judy Korb
Executive Vice President, Human Resources,
Workforce & Community Development

Marilyn Rhinehart
Executive Vice President of Academic Affairs

Terry A. Calaway
President
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JOHNSON COUNTY COMMUNITY COLLEGE
OFFICE OF THE PRESIDENT

January 27, 2011

CURRICULUM
REPORT:

1. New courses for fall 2011:

ADMIJ 122
POLICE OPERATIONS
3 Credit Hours

Prerequisite: ADMJ 121 Introduction to Administration of Justice

This course examines the major components involved in police operations. The
students examine the role of police in society and the application of key concepts to
policing scenarios. Focus is placed on patrol, investigative activities, communications,
routine and emergency police calls, specialized police operations, police operations in
culturally diverse communities, legal restraints, stress in police work, and ethical
responsibilities. This class meets for three hours of lecture each week.

ADMIJ 150
CRIMINAL PROCEDURE
3 Credit Hours

Prerequisite: None

Criminal Procedure is an exploration of the structure of the judicial process, the
sources and constitutional development of criminal procedure, criminal investigation,
remedies for violations of constitutional rights, the pretrial and trial process,
sentencing and appeals, and counter-terrorism. Students will learn through discussion
of important U.S. Supreme Court cases that have shaped the way the Constitution is
interpreted followed by analysis of hypothetical fact patterns that require the student
to apply the knowledge they have gained. This class meets for three hours of lecture
each week.
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ADMIJ 223
THE WORLD OF CRIME
3 Credit Hours

Prerequisite: ADMJ 121 Introduction to Administration of Justice

This course provides the study of crime and the criminal justice systems of countries
other than the United States, and with issues related to crime throughout the world.
Emphasis will be placed on a comparison of the three main aspects of the criminal
justice system (police, courts, corrections) between specific countries. This class
meets for three hours of lecture each week.

ADM]J 226
CRIMINAL JUSTICE INTERVIEW AND REPORT WRITING

3 Credit Hours
Prerequisite: ENGL 122 Composition II

This class will assist students in developing the specific verbal and written
communication skills used in the criminal justice field. Emphasis will be placed on
the development of interviewing, interrogation, and report writing skills. Focus will
be on gathering pertinent information and then, recording that information by writing
a variety of report narratives. This class meets for three hours of lecture each week.

ADM]J 255
ETHICS AND CRIMINAL JUSTICE
3 Credit Hours

Prerequisite: None

This course explores the study of ethics, particularly as it applies to the field of
criminal justice. Focus is placed on providing a basic framework for understanding
morality and ethics, then applying those concepts to the development of critical
thinking and decision-making skills as they relate to the field of criminal justice. This
class meets for three hours of lecture each week.

ADMIJ 275
POLICE MANAGEMENT
3 Credit Hours



Prerequisite: ADMJ 121 Introduction to Administration of Justice

This class will assist students in developing an understanding through practical
analysis of modern criminal justice administration theory as well as supervisory and
management principles. Students will apply these principles to the unique operating
problems of contemporary criminal justice organizations. This class meets for three
hours of lecture each week.

AUTO 129
BRAKES 1
3 Credit Hours

Prerequisite or corequisite: AUTO 125 Introduction to Automotive Technology
Corequisite: AUTO 131 Brakes II

Students will perform system pressure and travel calculations utilizing Pascal's Law,
complete service work orders. determine appropriate system pressure tests utilizing
service specifications, determine brake system concerns and necessary actions,
diagnose poor stopping, pulling or dragging concerns caused by malfunctions in the
hydraulic system, determine how to inspect, fabricate and/or replace brake lines and
hoses, determine the service specifications pertaining to the removal, cleaning and
refinishing procedures on brake drums, apply drum brake repair and replacement
procedures, diagnose poor stopping noise vibration, pulling, grabbing, dragging or
pedal pulsation concerns on disc-brake vehicles, determine disc brake repair and
replacement procedures, determine how to caliper piston retractions, diagnose wheel
bearing noise, wheel shimmy and vibration concerns, and determine how to remove,
inspect and replace bearing and hub assemblies through a variety of classroom and
lab/shop learning and assessment activities. This class meets for two hours of lecture
and three hours of instructional laboratory each week.

AUTO 131
BRAKES IT
1 Credit Hour

Prerequisite or corequisite: AUTO 125 Introduction to Automotive Technology and
Corequisite: AUTO 129 Brakes I

Students will determine necessary brake system correction, conduct system pressure
tests utilizing service specifications, perform diagnosis and correction for poor
stopping, pulling or dragging concerns caused by malfunctions in the hydraulic
system, conduct inspection, fabrication and/or replacement of brake lines and hoses,
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diagnose poor stopping noise vibration, pulling, grabbing, dragging or pedal pulsation
concerns, perform service specifications pertaining to the removal, cleaning and
refinishing procedures on brake drums, perform drum brake repair and replacement
procedures, diagnose poor stopping noise vibration, pulling, grabbing, dragging or
pedal pulsation concerns, perform disc brake repair and replacement procedures,
machine rotor according to service specifications, perform caliper piston retraction
where applicable, inspect and test power assist systems, determine necessary action
on wheel bearing noise, wheel shimmy and vibration concern diagnoses, and perform
the removal, inspection and replacement of bearing and hub assemblies. This class
meets for three hours of instructional laboratory each week.

AUTO 156
ELECTRICAL I
3 Credit Hours

Prerequisite or corequisite: AUTO 125 Introduction to Automotive Technology

In this course students will complete service work orders; describe the relationship
between voltage, ohms and amperage; perform basic electrical circuit repairs; identify
electrical system faults; identify basic wiring diagram symbols, components, and
legend information; perform basic electrical circuit measurements using a DVOM;
describe basic circuit characteristics of series, parallel and series parallel circuits
through a variety of classroom and shop learning and assessment activities. This class
meets for two hours of lecture and three hours of instructional laboratory each week.

AUTO 158
STEERING AND SUSPENSION 1
2 Credit Hours

Prerequisite or corequisite: AUTO 125 Introduction to Automotive Technology and
Corequisite: AUTO 159 Steering and Suspension II

In this course students will document fundamental suspension system concerns,
perform fundamental diagnostics of steering systems, perform fundamental repairs of
steering systems, perform fundamental diagnostics of suspension systems, perform
fundamental repairs of suspension systems, determine the need for wheel alignment
and adjustment, perform fundamental diagnostics of wheel and tire systems, and
perform fundamental repairs of wheel and tire systems. This class meets for one hour
of lecture and three hours of instructional laboratory each week.



AUTO 159
STEERING AND SUSPENSION II
2 Credit Hours

Prerequisite or corequisite: AUTO 125 Introduction to Automotive Technology and
Corequisite: AUTO 158 Steering and Suspension I

Upon successful completion of this course, students should be able to perform
complex diagnostics and repair on steering and suspension systems. Additionally,
students will perform pre-alignment inspection and complex repairs of wheel and tire
systems. This class meets for one hour of lecture and three hours of instructional
laboratory each week.

AUTO 161
ENGINE PERFORMANCE I
3 Credit Hours

Prerequisite: AUTO 156 Electrical I

In this learning plan students will: complete work order and check history; identify
engine mechanical integrity; explore the fundamentals of fuel system theory; identify
fuel system concerns; explore the fundamentals of ignition theory; identify ignition
system concerns; identify induction system concerns; identify exhaust system
concerns; identify engine mechanical integrity through a variety of learning and
assessment activities. This class meets for two hours of lecture and three hours of
instructional laboratory each week.

AUTO 166
ELECTRICAL II
2 Credit Hours

Prerequisite: AUTO 156 Electrical

Upon completion of this course, the student should be able to perform battery
diagnosis, perform battery service, perform starting system diagnosis, perform starting
system repair, perform charging system diagnosis, perform charging system

repair, and identify current flow on starting and charging system diagrams. This class
meets for one hour of lecture and three hours of instructional laboratory each week.
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AUTO 205
ENGINE PERFORMANCE I
3 Credit Hours

Prerequisites: AUTO 161 Engine Performance I and
AUTO 165 Automotive Engine Repair

Upon successful completion of this course, the student should be able to describe the
operation of engine management systems to include: general engine diagnosis,
computerized engine controls diagnosis and repair, fuel, air induction, and exhaust
diagnosis and repair, and emissions control systems diagnosis and repair. The student
will be required to provide ANSI Z87 safety glasses and will be expected to provide
other basic hand tools and/or equipment. This class meets for two hours of lecture
and three hours of instructional laboratory each week.

AUTO 208
ELECTRICAL III
3 Credit Hours

Prerequisites: AUTO 165 Automotive Engine Repair and
AUTO 166 Electrical I

Upon successful completion of this course, the student should be able to diagnose
general electrical system problems, diagnose and repair lighting systems, gauges,
warning devices, horns, wiper and washer systems, and accessories. The student will
be required to provide ANSI Z87 safety glasses and will be expected to provide other
basic hand tools and/or equipment. This class meets for one hour of lecture and six
hours of instructional laboratory each week.

AUTO 209
MANUAL DRIVE TRAIN AND AXLES
4 Credit Hours

Prerequisite: AUTO 156 Electrical I

Upon successful completion of this course, the student should be able to work safely
in the shop; perform manual transmission/transaxle diagnosis and repair; clutch
diagnosis and repair; drive shaft, half-shaft, universal and constant velocity joint
diagnosis and repair; and four wheel drive/all wheel drive diagnosis and repair. The
student will be required to provide ANSI Z87 safety glasses and may be expected to



provide other basic hand tools and/or equipment. This class meets for three hours of
lecture and three hours of instructional laboratory each week.

AUTO 215
ENGINE PERFORMANCE III
3 Credit Hours

Prerequisite: AUTO 205 Engine Performance II

Upon successful completion of this course, the student should be able to service and
repair fuels systems, ignition systems, and exhaust systems. The student will be
required to provide ANSI Z87 safety glasses and will be expected to provide other
basic hand tools and/or equipment. This class meets for one hour of lecture and six
hours of instructional laboratory each week.

AUTO 221
HEATING AND AIR CONDITIONING
4 Credit Hours

Prerequisites: AUTO 165 Automotive Engine Repair and
AUTO 156 Electrical I

Upon successful completion of this course, the student should be able to operate,
service and diagnose automotive heating, ventilation and air conditioning systems.
The course will cover the theory and operation of these systems, major components,
testing, recycling and other service procedures. The student will be required to
provide ANSI Z87 safety glasses and may be expected to provide other basic hand
tools and/or equipment. This class meets for three hours of lecture and three hours of
instructional laboratory each week.

CWEB 104
INTRODUCTION TO WEB PAGES: EXPRESSION WEB
1 Credit Hour

Prerequisite: CWEB 101 Introduction to the Web using Internet Explorer

This course will cover the commands and techniques required to create and revise
web pages using Expression Web. Topics to be covered will include researching,
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planning, and creating a web site, identifying the purpose of Extensible Hypertext
Markup Language (XHTML) and Cascading Style Sheets (CSS), inserting
background color, inserting and editing images, creating lists, creating and applying
style sheets, inserting files, creating internal and external links, and publishing a web
site. This class meets for one hour of lecture each week.

CWEB 114
INTERMEDIATE EXPRESSION WEB
1 Credit Hour

Prerequisite: CWEB 104 Introduction to Web Pages: Expression Web

This course is a continuation of CWEB 104, Introduction to Web Pages: Expression
Web, and will cover intermediate-level commands and techniques required to create
and enhance web sites using Expression Web. Topics to be covered will include
creating and modifying dynamic links, working with tables, creating forms, and using
templates to design web pages. This class meets for one hour of lecture each week.

FL 110
ELEMENTARY ANCIENT GREEK
5 Credit Hours

Prerequisite: None

In this course, students will learn the basic vocabulary, grammar, and syntax of
Classical Greek as represented in fifth-century Athens. Students will develop
proficiency in grammatical and syntactical concepts and terminology, gain an
appreciation for the cultural, political, and artistic achievements of ancient Athenian
society, and be able to recognize the lasting etymological influence of ancient Greek
on the English language. This course meets for five hours of lecture each week.

FL 111
ANCIENT GREEK READINGS AND GRAMMAR
5 Credit Hours

Prerequisite: FL 110 Elementary Ancient Greek

This course is a continuation of Elementary Ancient Greek. It is designed to
strengthen students’ basic vocabulary, their comprehension of grammar and syntax,



and their ability to read simple Greek texts. This course meets for five hours of lecture
each week. Effective spring 2012.

FLR 280
FLORAL DESIGN INTERNSHIP

Prerequisites: ~ FLR 130 Principles of Traditional Design and
FLR 150 Contemporary Design Styles and
FLR 220 Wedding Designs

Student will be able to apply classroom knowledge to an actual work situation. The
internship will provide students on-the-job experience under the supervision of
professionals in the Floral Design industry. The work will be developed
cooperatively with area employers, college staff, and each student to provide a job
experience in the area of their Floral Design focus and career goals. The students will
spend a minimum 200 hour per semester with an internship.

. Course deletions for fall 2011:

ADMI 220 Writing for Criminal Justice 1 credit hour
CWEB 106 Introduction to Microsoft FrontPage 1 credit hour
CWEB 116 Intermediate Microsoft FrontPage 1 credit hour

. Course title changes: .

ADMJ 148  From: Family Violence/Sexual Abuse
To: Physical and Sexual Violence within the Family

ADMIJI 170  From: Introduction to Substance Use and Abuse
To: Drugs and Crime

ADMIJ 221  From: Introduction to Forensics
To: Forensic Science and Crime Scene Investigation
. Program modifications for fall 2011:

The proposed changes to the Administration of Justice AA degree will skills required
to continue their education or to enter the job market. The total program credit hours
will increase from 64 to 65. The new administration of justice courses are being
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created to bring the Johnson County Community College Administration of Justice
department into compliance with Kansas Post-Secondary Technical Education
Authority curriculum alignment.

The proposed changes to the Automotive Technology AAS degree will allow the
program to meet the certification standards of NATEF, National Automotive
Technicians Educational Foundation, the national accrediting organization. The
modifications will bring the program into compliance with the Kansas Post-Secondary
Technical Education Authority curriculum alignment. The total program credit hours
will increase from 64 to 67.

It is the recommendation of the college administration that the Board of Trustees
approve the changes to the curriculum as indicated.

Marilyn Rhinehart
Executive Vice President of Academic Affairs

Terry A. Calaway
President
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JOHNSON COUNTY COMMUNITY COLLEGE
OFFICE OF THE PRESIDENT

January 27, 2011
CASH DISBURSEMENT REPORT

REPORT:

The Cash Disbursement Report is contained in the supplement to the January 27, 2011, Board
Packet. This supplement contains the Cash Disbursement Reports for computer-generated accounts
payable checks as listed below. Tuition refund checks and financial aid disbursement checks were

also generated.

Date Control Number Amount
11/17/10 00590280-00590553 1,503,040.81
11/17/10 10018982-10019002 4,232.92
11/17/10 90009510-90009524 28,484.62
11/17/10 10019003-10019005 2,498.99
11/18/10 10019006-10019008 1,916.73
11/18/10 90009525-30009538 207,574.54
11/19/10 10125521-10125562 49,563.60
11/19/10 90009539-90009541 3,051.42
11/22/10 90009542-90009570 37,182.95
11/22/10 10019009-10019010 8,341.48
11/23/10 90009571-90009573 10,355.67
11/23/10 10125563-10125576 13,653.21
11/30/10 10125577-10125600 16,339.14
11/30/10 90009574 1,487.73
12/01/10 00590554-00590868 496,056.58
12/01/10 10019011-10019027 9,343.53
12/01/10 90009575-90009576 1,264.63
12/02/10 90009577-90009579 2,197.82
12/03/10 10125601-10125641 46,914.03
12/06/10 90009580-90009581 33,944.12
12/07/10 10125642-10125653 9,743.59
12/08/10 00590869-00591107 1,058,102.94
12/08/10 10019033-10019057 7,928.96
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12/08/10 90009582-90009585 1,780.50
12/10/10 10125654-10125692 40,111.41
12/10/10 90009586-90009587 45,750.00
12/13/10 90009588-90009593 758.12
12/14/10 10019058 206,495.77
12/14/10 10125693-10125814 27,083.98
12/14/10 90009594-90009597 3,517.74
12/15/10 00591108-00591383 2,779,402.31
12/15/10 10019059-10019078 103,145.88
12/15/10 90009598-90009599 2,654.11
12/16/10 90009600-90009601 18,697.61
12/17/10 10125815-10125912 39,549.73
12/21/10 10019079-10019113 20,682.30
12/21/10 00591384-00591706 1,495,816.66
12/21/10 10125913-10125931 25,590.59
12/22/10 90009602-90009608 19,114.16
01/05/11 10019114-10019131 8,666.46
01/05/11 00591707-00591872 294,294.98
01/07/11 10125932-10125975 60,728.30

S 8,747,060.62

RECOMMENDATION:

It is the recommendation of the college administration that the Board of Trustees ratify the
total cash disbursements as listed above and as contained in the supplement, for the total
amount of $8,747,060.62.

Robert L. Prater
Associate Vice President, Finance/Comptroller

Joseph M. Sopcich
Executive Vice President for
Administrative Services

Terry A. Calaway
President
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JOHNSON COUNTY COMMUNITY COLLEGE
OFFICE OF THE PRESIDENT

January 27, 2011

AWARD OF BIDS

REPORT:

Printing of Continuing Education Schedules, Bid No. 11-175

Bids were opened at 2:00 p.m. on December 21, 2010, for printing of continuing
education schedules. This purchase consists of a total of 128,000 copies of the
continuing education summer schedules, including 117,000 that will be mailed to

previous credit and non-credit students.

This purchase was approved and is included as part of the college’s Budget for the 2010-

2011 fiscal year.

Following the bid opening, Mitch Borchers, executive director, Procurement Services;
Marilyn Bottrell, senior buyer, Procurement Services; Terri Marshall, manager,
Publications; and Randy Breeden, senior graphics designer, Publications, reviewed the

bids.

Eight vendors were invited to bid, and the bid was advertised in a local newspaper. Bids

were received and are listed as follows:

Vendor
Tribune Publishing Company
Liberty Press LL.C
Mignone Communications, Inc.
O’Dell Publishing LLC
Texoma Web Offset Printing Ltd.
Woodward Printing Services

*
Recommended

Estimate: $50,000.00

Amount
$42,716.16"
$44,024.32
$44,696.32
$46,831.36
$59,503.36
$43,884.80

Source of Funds: Adult Supplemental
Fund
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RECOMMENDATION:

It is the recommendation of the college administration that the Board of Trustees
approve the low bid of $42,716.16 from Tribune Publishing Company for printing
of continuing education schedules.

Mitch Borchers
Executive Director, Procurement Services

Joseph M. Sopcich
Executive Vice President for
Administrative Services

Terry A. Calaway
President
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JOHNSON COUNTY COMMUNITY COLLEGE
OFFICE OF THE PRESIDENT

January 27,2011

GIFTS, GRANTS, CONTRACTS AND AWARDS

REPORT: -

The following grants have been approved for funding.

1.

State Street Mentor Project

Funding Agency: State Street Foundation

Purpose: To provide financial literacy education to families in the Center of Grace
family English program.

Duration: One year

Grant Administrator: Susan McCabe

Amount Funded: $20,000.000

JCCC Match: -0-

Applicant: JCCC Foundation

Kan-Go Transitioning Adult Learners, Extension
Funding Agency: Kansas Board of Regents
Purpose: The purpose of the Kan-Go grant is to hire transition counselors to help adult

education students transition into training and certificate programs.
Duration: November 1, 2010 — October 30, 2011

Grant Administrator: Susan McCabe

Amount Funded: $80,000

JCCC Match: -0-

Applicant: JCCC

Legal Interpreting Certificate Program

Funding Agency: Kansas Board of Regents

Purpose: The new course/program is for a 20 credit hour Legal Interpreting Program.
Duration: July 2, 2010 - June 30, 2011

Grant Administrator: Bill Osborn

Amount Funded: $11,250.00

JCCC Match: In-Kind

Applicant: JCCC
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The following grants have been submitted on behalf of the college.

1.

Tech Enhanced Student Onboarding

Funding Agency: EDUCAUSE, through the Next Generation Learning Challenges
Purpose: JCCC is looking to create a tech enhanced student onboarding system that
will transform the current student orientation process.

Duration: 15 months

Grant Administrator: Rick Moehring

Amount Requested: $100,000.00

JCCC Match: -0-

Applicant: JCCC

IC=SS Summer Bridge Program

Funding Agency: National Association for College Admission Counseling

Purpose: To continue the growth and knowledge of high school students, specifically
focusing on how to become a successful college student.

Duration: February 2011 — November 1, 2011

Grant Administrator: Mysti Byrd

Amount Requested: $5,920.00

JCCC Match: $5,920.00

Applicant: JCCC

RECOMMENDATION:

It is the recommendation of the college administration that the Board of Trustees
approve the acceptance of these grants and authorize expenditure of funds in
accordance with the terms of the grants.
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Dana Grove
Executive Vice President, Educational Planning
& Development/Chief Operating Officer

Terry A. Calaway
President



JOHNSON COUNTY COMMUNITY COLLEGE
OFFICE OF THE PRESIDENT
January 11,2011

HUMAN RESOURCES

1. Deceased

The Board of Trustees is officially informed that Danny Miller, Custodian, Campus Services
Division, Administrative Services Branch, died December 20, 2010. Mr. Miller joined the full-time
college staff on November 18, 2009.

2. Retirement

RICHARD ROWE, Professor/Career Program Facilitator, Metal Fabrication, Technology Division,
Academic Affairs Branch, effective May 31, 2011.

RECOMMENDATION:

It is the recommendation of the college administration that the Board of Trustees approve the
above-listed retirement.

3. Resignations

PHILIP PEREZ, Custodian, Campus Services Division, Administrative Services Branch, effective
January 4, 2011.

MELISSA SMITH, Science Lab Technician, Science Division, Academic Affairs Branch, effective
February 11, 2011.

HEMA VENKATA-RAMANI, Billing & Accounts/Receivable Specialist, Financial Services
Division, Administrative Services Branch, effective January 22, 2011.

KRISTIN VICKERS, Administrative Assistant, Practical Nursing, Health Care Professions/Wellness
Division, Academic Affairs Branch, effective January 7, 2011.

RECOMMENDATION:

It is the recommendation of the college administration that the Board of Trustees approve the
above-listed resignations.

4. Reassignments
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VINCENT MILLER, Project Manager/Senior Systems Specialist, Information Services Division,
Educational Planning & Development Branch, at $66,395 for a twelve-month contract, to Director,
Educational Technology Center, Academic Support Division, Academic Affairs Branch, effective
January 31, 2011 at $78,562 for a twelve-month contract. (See p. 89 for additional information.)

NOTE: Mr. Miller replaces Jonathan Bacon who retired October 31, 2010 at $§100,015 for a twelve-
month contract.

CHARLES SLOAN, Help Desk Technician, Information Services Division, Educational Planning &
Development Branch, at $20.03 per hour, to Senior Support Analyst, Information Services Division,
Educational Planning & Development Branch, effective January 28, 2011 at $62,470 for a twelve-
month contract. (See p. 90 for additional information.)

NOTE: Mr. Sloan replaces Todd Moran who was terminated August 20, 2010 at $58,555 for a
twelve-month contract.

DANIEL WOLDETSADIK, Custodian, Campus Services Division, Educational Planning &
Development Branch, at $14.39 per hour, to Lead Custodian, Campus Services Division,
Educational Planning & Development Branch, effective December 13, 2010 at $15.11 per hour.

NOTE: Mr. Woldetsadik replaces Robert Bevan who was terminated November 24, 2010 at $15.71
per hour.

RECOMMENDATION:

It is the recommendation of the college administration that the Board of Trustees approve the
above-listed reassignments.

. Employment — Regular

STEPHEN RHODES, Assistant Manager, Bookstore, Budget & Auxiliary Services Division,
Administrative Services Branch, effective January 28, 2011 at $46,230 for a twelve-month contract.
(See p. 91 for additional information.)

NOTE: Mr. Rhodes replaces Heather Donnithorne who resigned November 15, 2010 at $46,524 for
a twelve-month contract.

CHERYL SCHINZE, Financial Aid Coordinator, Student Services Division, President’s Branch,
effective January 10, 2011 at $19.30 per hour.

NOTE: Ms. Schinze’s position was reallocated from the position of Prog. Director, Testing
Services Janet Brandau resigned from May 15, 2008 at $70,567 for a twelve-month

contract.

RYAN SMITH, Transcript Analyst, Student Services Division, President’s Branch, effective
December 15, 2010 at $15.03 per hour.
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NOTE: Mr. Smith replaces Joyce Stemmons who retired January 5, 2010 at $19.08 per hour.

CHRISTINA WRIGHT, Event Manager, Performance Venues, Performing Arts Division,
Administrative Services Branch, effective February 7, 2011 at $59,289 for a twelve-month contract.
(See p. 92 for additional information.)

NOTE: Ms. Wright replaces Roxanne Hillman who was approved for Total KPERS Disability June
18, 2010 at $61,964 for a twelve-month contract.

Effective

Name Position Date Salary

Steven Desch Maintenance Aide 12/13/10 - 11.54/hour
06/30/11

Matthew Higley Library Aide 12/13/10 - 9.94/hour
06/30/11

Sasha Hurst Student Ambassador 01/04/11 - 9.94/hour
06/30/11

Abby Legenza Records/Registration Clerk 01/10/11 - 13.22/hour
06/30/11

Joyana Metz Student Ambassador 01/04/11 - 9.94/hour
06/30/11

Abby VandenHaak Library Aide 12/16/10 - 9.94/hour
06/30/11

Veronica Wade Library Aide 01/10/11 - 9.94/hour
06/30/11

Nathan Wilder Lead Stagehand II 10/03/10 - 14.85/hour
06/30/11

Jennie Wilson Lead Teacher 01/04/11 - 16.12/hour
06/30/11

RECOMMENDATION:

It is the recommendation of the college administration that the Board of Trustees approve the
above-listed regular employees.

. Employment — Temporary

Effective

Name Position Date Salary

Olaoluwa Alebiosu Tutor, Math Resource Ctr. 01/10/11 - 10.42/hour
06/30/11

Umaru Amadu Dining Services Asst. III 01/18/11 - 10.50/hour
06/30/11

Riad Baghdadi Drafting Lab Assistant 12/06/10 - 12.00/hour
06/30/11
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James Blanchard
Monika Bonavia
Benjamin Brudos
Samuel Chagui
Korakot Chinsomboon
Robert Foley
Rebekah Godke
Levi Grassley
Nilofar Hadavandifard
John Horner
Devon Howe
Shane Jennison
Lidya Jirjis
Anthony Juarez
Bradley Phillips
Philip Read
Shaun Reid

Cody Schumacher
Michael Scuderi
Paul Smith

Jetfrey Soptic
Brittany Watson

Melissa Wheeler
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Work Study

Administrative Assistant,
Graphic Design

Tutor, Math Resource Ctr.

Student Ambassador

Dining Services Asst. III

Drafting Lab Assistant

Student Ambassador

Sports Camp Aide

Tutor, Math Resource Citr.

Stagehand

Work Study

Sports Camp Aide

Tutor, Math Resource Citr.

Work Pool

Sports Camp Aide

Student Ambassador

Sports Camp Aide

Sports Camp Aide

Work Pool

Art Exhibition Technician

Sports Camp Aide

Student Ambassador

Interpreter - KQAS 4

12/13/10 -
06/30/11
01/18/11 -
06/30/11
01/10/11 -
06/30/11
01/04/11 -
06/30/11
01/04/11 -
06/30/11
12/07/10 -
06/30/11
12/13/10 -
06/30/11
12/17/10 -
06/30/11
01/10/11 -
06/30/11
01/11/11 -
06/30/11
01/11/11 -
06/30/11
12/17/10 -
06/30/11
01/10/11 -
06/30/11
12/06/10 -
06/30/11
12/17/10 -
06/30/11
12/13/10 -
06/30/11
12/17/10 -
06/30/11
12/17/10 -
06/30/11
01/04/11 -
06/30/11
12/20/10 -
06/30/11
12/17/10 -
06/30/11
12/13/10 -
06/30/11
12/18/10 -
06/30/11

10.19/hour

12.31/hour

10.42/hour

9.94/hour

10.50/hour

12.00/hour

9.94/hour

10.11/hour

10.42/hour

11.54/hour

10.19/hour

10.11/hour

10.42/hour

10.19/hour

10.11/hour

9.94/hour

10.11/hour

10.11/hour

10.19/hour

18.00/hour

10.11/hour

9.94/hour

32.29/hour



Minnie Adams®

Mike Betten

Mike Daniels

John Gabrielson
Brent Groves

Glenn Ladd

Kelly McGill-Carroll
John Shook

Susan Smith

Eric Anderson

Kyle Anthony

Jerry Cranford

James Cusser

Linda Dodds

Melissa Freiburger
Kiran Jayaram

Ryan Kramer

Chris Kroh
Donnamarie Landsberg
Russell Langdon
Mary Catherine Leduc
Lorraine McCarty
Brent Moore

Sharon Nelson

Ann Raab

Terry Rodenberg
Renee Schloss

Debra Taylor

Stephen Tucker

Kathleen Brown

Keisha Parks
Diane Zuch

Clint Ashlock

Douglas Auwarter
James Isaac

Roberta Eveslage

Instr., Administration of
Justice

Instr., Arts, Humanities &

Social Sciences

"

Observing/Interacting Lab,

Arts, Hum. & Soc. Sci.

n

"

Jazz Winterlude Festival,

Arts, Hum. & Soc. Sci.

"

Professor Emeritus, Arts,

01/18/11 -
05/20/11

1

01/19/11 -
05/20/11

"

08/30/10 -
10/30/10

"

1

01/20/11 -
01/21/11

Ll

01/21/11

01/19/11 -

Humanities & Social Sciences 05/20/11

880.00/cr.hr.

950.00/cr.hr.
950.00/cr.hr.
880.00/cr.hr.
950.00/cr.hr.
950.00/cr.hr.
880.00/cr.hr.
880.00/cr.hr.
950.00/cr.hr.

884.00/cr.hr.

867.00/cr.hr.
852.00/cr.hr.
852.00/cr.hr.
950.00/cr.hr.
884.00/cr.hr.
852.00/cr.hr.
794.00/cr.hr.
852.00/cr.hr.
884.00/cr.hr.
817.00/cr.hr.
852.00/cr.hr.
884.00/cr .hr.
852.00/cr.hr.
884.00/cr.hr.
867.00/cr.hr.
884.00/cr.hr.
852.00/cr.hr.
901.00/cr.hr.
852.00/cr.hr.

75.00/cr.hr.

75.00/cr.hr.
75.00/cr.hr.

600.00/total

560.00/total
150.00/total

2,908.00/cr.hr.
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John McNally®

Mark Van Gorp®
Vicki Arndt-Helgesen
Tom Hult

Matt Campbell

Pat Jonason

Lori Earls

Orit Kamara

Beth Edmonds?®

Lana Hodes

Lana Hodes

Chad Davidson
Monica Delaorra

Ben Edwinson®

Lindsay Wells
Sara Noll

Kazuyo Rumbach

Katherine Burgess

Debra Finch
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Special Project, HIT Grant
Assoc. V.P., Instruction

"

College Now Professional
Development Committee

"

Consultant, College Now

01/12/11 -
03/31/11

"

08/18/10 -
12/17/10

1"

01/19/11 -

Professional Dev. Committee 05/20/11

Nelson-Denny Test Scoring,
Communications

Deaf Mentor, Silent Weekend,
Communications

Independent Study,
Communications

Instr., Leadership Develop.,
Community Based Learning

Additional Cosmetology
Responsibilities, Curriculum
& Academic Quality

n

Instr., English & Journalism

1]

Instr., Health Care
Professions & Wellness

n

Instr., Health Care
Professions & Wellness

Grant Translation,
International Education

Instr., Science

"

08/17/10 -
12/16/10

10/21/10 -
10/23/10

01/19/11 -
05/20/11

01/19/11 -
05/20/11

01/05/11 -
02/28/11

03/01/11 -
03/31/11

01/19/11 -
05/20/11

"

01/19/11 -
05/25/11

01/18/11 -
05/20/11

10/01/10 -
11/15/10

01/19/11 -
05/30/11

2,112.00/total
2,210.00/total
110.00/total
110.00/total

1,200.00/total

13.22/hour

50.00/total

100.00/st.cr.hr.

2,422 .50/total

22.70/hour

22.70/hour

867.00/cr.hr.
852.00/cr.hr.
921.00/cr . hr.

921.00/cr.hr.
31.92/hour

1,400.00/total

884.00/cr.hr.

852.00/cr.hr.



Daniel Flanagan
Michael Goerger
Jill Hontz

Karen Thum
Gary Seckinger
Deborah Taylor

Diana Ryan

Patrick Baxter
Dennis Burks
Jeffrey Davis
Russell Meigs
Jacob Shadrick
Jimmy Stouffer
Jeremy Walla
Walter Wehr
Mike Weible

Budd Langley

Morris King

Clint Ashlock®
Bernard Flucke®
James Hall®

Shawn Kincaid®

Jeff Frost®
Lowry Anderson”

Larry Reynolds®

Betsy Timm

1t

Course by Arrangement,

Science
Instr., Technology 01/19/11 -
05/20/11
Instr., Professor Emeritus 01/19/11 -
Technology 05/20/11
Course by Arrangement, 01/19/11 -
Technology 05/20/11
Assistant Professor, Music 01/12/11 -
05/20/11
Assistant Professor, Auto 01/12/11 -
Technology 05/20/11
Assistant Professor, Interactive 01/12/10 -
Media 05/20/11
Assistant Professor, Electrical 01/12/11 -
Engineering 05/20/11
Professor/Dean, Mathematics 07/15/10 -
06/30/11
Professor/Dean, English & 07/15/10 -
Journalism 06/30/11
Professor/Dean, Comm. 07/15/10 -
06/30/11

Event Supervisor, Athletic 10/24/10 -
Facility 11/06/10

852.00/cr.hr.
852.00/cr.hr.
852.00/cr.hr.
884.00/cr.hr.
884.00/cr.hr.
880.00/cr.hr.

80.00/st.cr.hr.

852.00/cr.hr.
867.00/cr.hr.
794.00/cr.hr.
884.00/cr.hr.
817.00/cr.hr.
794.00/cr.hr.
852.00/cr hr.
817.00/cr.hr.
913.00/cr.hr.

2,509.00/cr.hr.

100.00/st.cr.hr.

15,000.00/total
14,500.00/total
15,000.00/total

14,000.00/total

8,951.00/total
4,336.00/total

7,651.00/total

235.00/total
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Ryan Morley

Ben Conrad?

Kelly Latendresse

Julianne Cooper

Brenda Starling-Greathouse

Brenda Starling-Greathouse

Brenda Starling-Greathouse

Melissa Wells

Courtney Barden

Jacque Bogdan
Debora Bergmann
Gayla Berry

Julie Copenhaver
Connie Davidson
Sharon Depperschmidt
Karen Fitzpatrick
Carol Glenski

Ann Hauser

Jalaila Lyles

Gina Malashock
Susan Murdock
Elizabeth Stephens
John Todd

Lisa Wells

Janet Woodward
Jane Wynne

Steve Pankey
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Director, Adv. Camps ,
Basketball Skills Camp

Event Supervisor, Plaza
Lights Tournament

Director, Adv. Camps,
Preseason Team Camp

Intl. Student Transcript
Evaluator, Enroll. Mgmt.

Choices Workshop, Career
Development Center

Choices for Returning Adults,
Career Development Center

Choices for Returning Adults,
Career Development Center

Choices Workshop, Career
Development Center

Instructor, CLEAR Program

Counselor

11/01/10 -
11/30/10

11/26/10 -
11/28/10

01/09/11 -
02/27/11

01/04/11 -
01/31/11

01/11/01 -
01/13/11

01/18/11 -
01/20/11

02/14/11 -
02/16/11

02/15/11 -
02/17/11

01/15/11 -
05/07/11

11

01/04/11 -
06/30/11

234.50/total
1,250.00/total

2,800.00/total
23.18/hour
200.00/total
300.00/total
300.00/total
200.00/total

24.00/hour

24.00/hour
24.00/hour
24.00/hour
24.00/hour
22.00/hour
24.00/hour
24.00/hour
24.00/hour
24.00/hour
24.00/hour
24.00/hour
24.00/hour
24.00/hour
24.00/hour
24.00/hour
22.00/hour
24.00/hour

3,143.40/total



Deborah Williams?®

Deborah Williams?

Sally Winship

Marcus Clem
Tasha Cook
Allison Cooper
Allison Cooper
Morgan Daigneault
Todd Hafer

Rick Hernon
Hannah Hunsinger
Rachel Kimbrough
Jennifer Lin
Courtney Nienke
Marvita Oliver
Lisa Persons
Ondrej Pazdirek
Dillan Straight

Lillie Thomas

Kim Criner

Kim Criner

Counselor

Counselor

Consultant, President’s Office

Copy Editor,

The Campus Ledger
New Editor,

The Campus Ledger
Sales Manager,

The Campus Ledger

Advertising Commissions,

The Campus Ledger

Mlustrator Correspondent,

The Campus Ledger

Arts and Entertainment Editor,

The Campus Ledger

Mustrator Correspondent,

The Campus Ledger
Photo Editor,

The Campus Ledger
Culture Editor,

The Campus Ledger
Staff Photojournalist,

The Campus Ledger
Design Assistant,

The Campus Ledger
Station Manager,

ECAV Radio
Video Producer,

The Campus Ledger
Editor in Chief,

The Campus Ledger
Sports Editor,

The Campus Ledger
Itlustrator,

The Campus Ledger

Sustainability Student
Research Analyst

Sustainability Student

01/04/11 -
01/15/11

01/18/11 -
06/30/11

01/04/11 -
06/30/11

01/19/11 -
05/13/11
01/19/11 -
05/13/11
01/19/11 -
05/13/11
11/22/10 -
01/12/11
01/19/11-
05/13/11
01/19/11 -
05/13/11
01/19/11-
05/13/11
01/19/11 -
05/13/11
01/19/11 -
05/13/11
01/19/11 -
05/13/11
01/19/11 -
05/13/11
01/19/11 -
05/13/11
01/19/11 -
05/13/11
01/19/11 -
05/13/11
01/19/11 -
05/13/11
01/19/11 -
05/13/11

01/05/11 -
01/27/11

01/28/11 -

838.08/total

2,514.24/total

10,000.00/total

950.00/total
1,250.00/total
1,300.00/total
1,369.42/total
200.00/total
1,250.00/total
200.00/total
2,050.00/total
1,250.00/total
650.00/total
1,000.00/total
2,265.00/total
700.00/total
3,500.00/total
1,250.00/total

550.00/total

3,070.03/total

19,934.87/total
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Emily Bourgeois

Derek McGowen

Suzanne Hunt
Kelley Montgomery

Andrea Neuman

Yvonne Hampton

Carolyn Anderson
Sima Bakhtiarvand

Heather Hale

Cheryl Rogers

Annie Gray

Ken Justice
Larry Parks

Jim Snell

Dennis Rogers
Cheryl Rogers
Lisa Odom
Margaret Ratliff
Michael Aldridge
Joe Brisson

Kim Brugger
Staci Durkin
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Research Analyst

Volunteer, CLEAR

i

Volunteer, Las Pintas

n

Volunteer, Ceramics Studio

Adjunct Certification Training

Completion

Instr., Community Services

i

Instr., Community Services

Motorcycle Range Aide,

Community Services

Instr., Contract Training,

Community Services

Instr., Motorcycle Instruction,

Community Services

n

Instr., Workforce, Community
& Economic Development

Instr., Workforce, Community
& Economic Development

1"

n

"

06/30/11

12/17/10 -
06/30/11
12/14/10 -
06/30/11

01/12/11 -
06/30/11
01/10/11-
06/30/11
01/12/11 -
06/30/11

01/07/11

01/19/11 -
06/30/11

"

04/30/11 -
06/30/11

02/01/11 -
06/08/11

11/17/10 -
02/24/11

02/01/11 -
06/08/11

"

01/24/11 -
06/30/11

i

04/01/11 -
06/30/11

n

"

non-remunerated

non-remunerated

non-remunerated
non-remunerated

non-remunerated

800.00/total

22.00/hour
20.00/hour

20.00/hour

10.42/hour

390.00/total

400.00/total
800.00/total
2,020.00/total
2,800.00/total
2.020.00/total
75.00/hour
75.00/hour
75.00/hour
75.00/hour

75.00/hour
75.00/hour



Joe Gillespie " " 75.00/hour

Lori Howard . " " 75.00/hour
David Lingerfelt ! " 75.00/hour
Ed Ronnebaum® " " 75.00/hour
RECOMMENDATION:

It is the recommendation of the college administration that the Board of Trustees approve the
above-listed temporary employees.

. Changes to the FY2010-2011 Staffing Authorization Table for Part-time Regular Staff

FROM: Vacant - New Landscaping Intern - MS11- 20 hours

TO: Vacant - New Billing & Accounts/Receivable Specialist - OT14 - 20 hours
FROM: Vacant - Tracy Photo Assistant - OT13 - 20 hours

TO: Vacant - Tracy Custodian - MS11 - 20 hours

RECOMMENDATION:

It is the recommendation of the college administration that the Board of Trustees approve the
above-listed Changes to the FY2010-2011 Staffing Authorization Table for Part-time Regular
Staff

. Changes to the FY2010-2011 Staffing Authorization Table for Full-time Regular Staff

FROM: Carmen Mostar Instructional Aide, Arts, Humanities & Soc. Sci. - 9-month -BUHR

TO: Carmen Mostar Instructional Aide, Arts, Humanities & Soc. Sci. - 12-month -BUHR
FROM: Leon Zook Maintenance Mechanic - HT15

TO: Leon Zook Stationary Engineer - HT 16

RECOMMENDATION:

It is the recommendation of the college administration that the Board of Trustees approve the
above-listed changes to the FY2010-2011 Staffing Authorization Table for Full-time Regular
Staff.

- Also full-time staff.
Full-time temporary position (See p. 93 for additional information.)
Full-time temporary position (See p. 94 for additional information.)
Full-time temporary position (See p. 95 for additional information.)
Full-time temporary position (See p. 96 for additional information.)
Full-time temporary position (See p. 97 for additional information.)

o pe o
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Becky Centlivre-Meinke
Director, Human Resources

Terry A. Calaway
President



JOHNSON COUNTY COMMUNITY COLLEGE
PERSONNEL AND SALARY RECOMMENDATION FORM

[ ] BARGINING UNIT ADMINISTRATIVE & SALARIED [ | FULL-TIME
SUPPORT STAFF (AMS/AMT) TEMPORARY

Candidate: Vincent Miller Posting #: 110125

Position Title: Director, Educational Technology Center Division: Academic Support

RELEVANT EDUCATION:

Degree Year Major Institution

BA 1988 German University of Kansas

MA 1990 German University of Pennsylvania
PhD 1995 German University of Pennsylvania

Education Recognized for Salary Placement: PhD

RELEVANT EXPERIENCE:

Position Held Employer Dates FT/PT

Sr Systems Specialist Info Services, JCCC 10/2005 to FT
present

Sr Technical Consultant Aquila Inc 5/2000-10/2005 FT

Asst Professor North Central College 8/1998 - 5/1999 PT

Web Developer Sole Proprietor 1/1996 - 5/2000 PT

Years of Experience Recognized for Salary Placement: 11

DESCRIPTION OF POSITION: Administrative responsibility for the Ed Tech Center; strategic
planning; technology innovation through research, training, consultation and programming services.

89
APPLICATIONS RECEIVED 61 APPLICANTS INTERVIEWED 4
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JOHNSON COUNTY COMMUNITY COLLEGE
PERSONNEL AND SALARY RECOMMENDATION FORM

[] BARGINING UNIT ADMINISTRATIVE & SALARIED [ ] FULL-TIME

SUPPORT STAFF (AMS/AMT) TEMPORARY
Candidate: Charles Sloan Posting #: 110224
Position Title: Senior Support Analyst Division: Info Services/Academic

Technology Services

RELEVANT EDUCATION:

Degree Year Major Institution

BA 2007 Info Tech Systems Ottawa University

AS 2002 Information Technology Johnson County Community College

Education Recognized for Salary Placement: BA

RELEVANT EXPERIENCE:

Position Held Employer Dates FT/PT
Helpdesk Technician JCCC 2/05 - present FT
Micro Computer Technician JCCC 4/04 -2/05 PT
Computer Lab Assistant JCCC 10/03 -4/04 PT
Customer Service Associate The UPS Store 8/01-6/03 FT
General Manager Juice Grill 1/01 -7/01 FT
Area Manager Juice Stop 12/98 -1/01 FT
Night Manager Johnny's Tavern 6/96 - 12/98 FT
Sales Rep/Field Tech Alpha Supply Co. 2/95-5/96 FT

Years of Experience Recognized for Salary Placement: 15

DESCRIPTION OF POSITION: The Senior Support Analyst provides technical support and

‘guidance in planning, implementing and maintaining the college technology environment.

APPLICATIONS RECEIVED 41 APPLICANTS INTERVIEWED 4



JOHNSON COUNTY COMMUNITY COLLEGE
PERSONNEL AND SALARY RECOMMENDATION FORM

[] Bargaining Unit D] Adminigtrative & Salaried ] Full-Time
Support Staff ( AMS/AMT) Temporary
Candidate: Stephen Rhodes Posting #: 110084

Position Title: Bookglore Assistant Manager — Operations Divison: Adminisgtrative/Auxiliary

RELEVANT EDUCATION:

Degree Year Major Ingitution
B.S. 1972 Business Administration Univ of lowa

Education Recognized for Salary Placement: _ BS

RELEVANT EXPERIENCE:

Position Held Employer Dates FT/PT
Director, KU Bookdtores KU Memorial Unions 2008-2010 FT
Interim Dir. KU Bookstores KU Memorial Unions 2007-2008 FT
Assistant Dir. KU Bookstores KU Memorial Unions 2004-2007 FT
Interim Dir. KU Bookstores KU Memorial Unions 2003-2004 FT
Asst. Manager KU Bookstores KU Memorial Unions 1998-2003 FT
Coordinator External Sales = KU Memorial Unions 1996-1998 FT

Y ears of Experience Recognized for Salary Placement: 15

DESCRIPTION OF POSITION: The Assistant Manager - Operations, under the direction of
the Bookstore Manager, will assist with the management of the bookstore, convenience
store and technology service center with combined annual sales in excess of nine million
dollars. Acts as manager in manager's absence.

APPLICATIONSRECEIVED _14 APPLICANTSINTERVIEWED _3
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JOHNSON COUNTY COMMUNITY COLLEGE
PERSONNEL AND SALARY RECOMMENDATION FORM

[J BARGINING UNIT  [X] ADMINISTRATIVE & SALARIED [ ] FULL-TIME

SUPPORT STAFF (AMS/AMT) TEMPORARY
Candidate: Christina Wright Posting #: 110195
Position Title: Event Manager Division: Performing Arts/Carlsen Center
RELEVANT EDUCATION:
Degree Year Major Institution
Master's 2007 Education University of Arkansas, Favetteville
B.S. 2005 Agricultural Economics - Oklahoma State, Stillwater, OK

————— ————

Education Recognized for Salary Placement:

RELEVANT EXPERIENCE:

Position Held Employer Dates FT/PT

Asst. Director, Alumni University of ITowa Alumni 4/2008-2/2011 E
Assn.

Coordinator, Virtual Fort Hays State Univ 7/2007-3/2008 F

Advertising & Student

Services

Graduate Asst Student Arkansas Alumni Assn 6/2005-5/2007 P

Programs

Adjunct Instructor Fort Hays State Univ Spring 2008 P

Intern Career Devel Walton College of Business 1/2006-5/2006 P

Years of Experience Recognized for Salary Placement: 5

DESCRIPTION OF POSITION: The Event Manager, Performance Venues provides event
coordination and volunteer management services (the Vol*Stars) for over 200 events per year in the
Performance Venues and related areas of the campus, with special attention to Carlsen Center
Performance Venues: Yardley Hall, Polsky Theatre, Recital Hall, Bodker Black Box, Virginia Krebs
Community Room and Lobby. Recruits, trains, schedules and manages Vol*Stars for events in these
areas and other areas of campus as needed.

APPLICATIONS RECEIVED 80 APPLICANTS INTERVIEWED 7



JOHNSON COUNTY COMMUNITY COLLEGE
PERSONNEL AND SALARY RECOMMENDATION FORM

[ ] BARGINING UNIT [ ] ADMINISTRATIVE & SALARIED  [X] FULL-TIME

SUPPORT STAFF (AMS/AMT) TEMPORARY
Candidate: Clint Ashlock Posting #:
Position Title: Assistant Professor, Music 7 Division: Arts, & Humanities & Social
Sciences
RELEVANT EDUCATION:
Degree Year Major Institution
MM 2006 Music University of Missouri-KC
MA 2006 Music University of Missouri-KC
BM 2002 Music Fort Hays State University

Education Recognized for Salary Placement:

RELEVANT EXPERIENCE:

Position Held Employer Dates FT/PT
Adjunct Instructor Johnson Co. Comm. College  08/04-present PT
Instructor University of Mo.-KC 08/03-08/04 PT
Musician Self Employed 01/00-08/04 PT
Instructor High Plains Band Camp 08/09-08/09 PT
Instructor Mars Music 07/02-12/02 PT

Years of Experience Recognized for Salary Placement:

DESCRIPTION OF POSITION: Instructs students in the Instrumental Music program.

APPLICATIONS RECEIVED APPLICANTS INTERVIEWED



JOHNSON COUNTY COMMUNITY COLLEGE
PERSONNEL AND SALARY RECOMMENDATION FORM

[ ] BARGINING UNIT [] ADMINISTRATIVE & SALARIED  [<] FULL-TIME

SUPPORT STAFF (AMS/AMT) TEMPORARY
Candidate: Bernard W. Flucke I Posting #: 110202
Position Title: Assistant Professor-Automotive Tech. Division: Industrial Technology
RELEVANT EDUCATION:
Degree Year Major Institution
BA 1998 Business Admin., Auto Tech. Longview Com. College

Education Recognized for Salary Placement: _B

RELEVANT EXPERIENCE:

Position Held Emplevyer Dates FT/PT
Substitute Teacher St. Thomas More School 8/08-Present PT
Claims Resoluation Specia Dealer Devel Group Serv 05/08-10/09 PT
Substitute Teacher Belton School District 01/08-Present PT
Antenna Test Engineer Wireless Test Systems 01/06-11/07 FT
Auto Technician Superior Buick Cadillac 10/82-01/06 FT

Years of Experience Recognized for Salary Placement:

DESCRIPTION OF POSITION: Teach various automotive classes during the day and at night. The
outline for these courses area available on the JCCC website at jccc.edu.

APPLICATIONS RECEIVED 5 APPLICANTS INTERVIEWED 1
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JOHNSON COUNTY COMMUNITY COLLEGE
PERSONNEL AND SALARY RECOMMENDATION FORM

[ ] BARGINING UNIT [ ] ADMINISTRATIVE & SALARIED X FULL-TIME

SUPPORT STAFF (AMS/AMT) TEMPORARY
Candidate: James G. Hall Posting #: 100514
Position Title: Assistant Prof-Interactive Media Division: AHSS
RELEVANT EDUCATION:
Degree Year Major Institution
MFA 1992 Fine Arts School of the Art Institute of Chicage
BA 1988 Fine Arts Tulane University

Education Recognized for Salary Placement: MFA-

RELEVANT EXPERIENCE:

Years/Months
Position Held Employer Dates FT/PT  Recognized
Program Manager Sprint 2005-2009 FT 4 years
Program Manager Embar 2005-2006 FT 1 year
Program Manager Sprint 2002-2004 FT 2 years
Educational Consult S 1996-2002 FT 6 years

|

Years of Experience Recognized for Salary Placement: N/A

DESCRIPTION OF POSITION: Teach one or more of the following courses: Interactive Media
Assests. Screen Design, Interactive Communication Forms, Interactive Media Authoring 1 and II.
Interactive Media Development, Interface Design, Interactive Media Concepts, Interactive Media

Proiect, or Career Preparation.

APPLICATIONS RECEIVED 6 APPLICANTS INTERVIEWED 1
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JOHNSON COUNTY COMMUNITY COLLEGE
PERSONNEL AND SALARY RECOMMENDATION FORM

[ ] BARGINING UNIT [ ] ADMINISTRATIVE & SALARIED FULL-TIME

SUPPORT STAFF (AMS/AMT) TEMPORARY
Candidate: Shawn Kincaid Posting #: 110294
Position Title: Assistant Professor, Electrical Division: Technology
Engineering
RELEVANT EDUCATION:
Degree Year Major Institution
AA 2004 General Studies Highland Community College

Education Recognized for Salary Placement:

RELEVANT EXPERIENCE:

Position Held Employer Dates FI/PT
Cable Technician All Native Systems 11/09-present FT
Master Electrician Highland Community College  06/05-07/09 FT
Master Electrician Blue Dot 08/00-06/05 FT
Electrical Handyman American Contracting Services 03/00-7/00 FT

Years of Experience Recognized for Salary Placement:

DESCRIPTION OF POSITION: Instructs students in the Electrical Technology program.

APPLICATIONS RECEIVED 2 APPLICANTS INTERVIEWED 1
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JOHNSON COUNTY COMMUNITY COLLEGE
PERSONNEL AND SALARY RECOMMENDATION FORM

[] BARGINING UNIT  [] ADMINISTRATIVE & SALARIED  [X] FULL-TIME

SUPPORT STAFF (AMS/AMT) TEMPORARY
Candidate: Kimberly Criner Posting #: 110163
Position Title: Sustainability Student Affairs Division: Center for Sustainability
Coordinator
RELEVANT EDUCATION:
Degree Year Major Institution
BA 2002 English James MadisonUniversity
MA 2010 Environmental Studies Ohio University

Education Recognized for Salary Placement: M

RELEVANT EXPERIENCE:

Position Held Emplovyer Dates FT/PT
Program Assistant Ohio Univeristy 07/10-present PT
Graduate Assistant Ohio Univeristy 08/09-07/10 PT
Executive Assistant City Parks Foundation 04/07-11/08 FT
Subsidiary Rights Manager Farrar, Straus & Giroux, LLC  08/02-04/07 PT

Years of Experience Recognized for Salary Placement: 4

DESCRIPTION OF POSITION: Position organizes the community outreach and student interaction
with the Center for Sustainability.

APPLICATIONS RECEIVED 16 APPLICANTS INTERVIEWED 4
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JOHNSON COUNTY COMMUNITY COLLEGE
OFFICE OF THE PRESIDENT

January 27, 2011

HUMAN RESOURCES ADDENDUM

1. Employment — Regular

SHARLA DANAHER, Administrative Assistant, Practical Nursing, Health Care Professions/Wellness
Division, Academic Affairs Branch, effective January 18, 2011 at $14.51 per hour.

NOTE: Ms. Danaher replaces Kristin Vickers who resigned January 7, 2011 at $16.72 per hour.
CORBETT SMITH, Database Administrator-SQL Server, Information Services Division, Educational
Planning & Development Branch, effective March 28, 2011 at $64,749 for a twelve-month contract.
(See p. for additional information.)

NOTE: Mr. Smith replaces Krishna Chada who resigned September 30, 2010 at $67,451 for a twelve-
month contract.

Effective
Name Position Date Salary
Aura Dilag Espresso Barista 01/17/11 - 10.66/hour
06/30/11
Naira Hueper Dining Services Assistant I1l  01/10/11 - 10.50/hour
06/30/11
George Mortell Systems Analyst 02/01/11 - 21.18/hour
06/30/11
Danielle Nigro Child Care Aide 01/14/11 - 10.66/hour
06/30/11
Hema Venkata-Ramani Billing & Acct. Receivable 01/23/11 - 14.25/hour
Specialist 06/30/11

RECOMMENDATION:

It is the recommendation of the college administration that the Board of Trustees approve the
above-listed regular employees.

2. Employment — Temporary

Effective
Name Position Date Salary
Megan Hutchinson Student Ambassador 01/19/11 - 9.94/hour

06/30/11



Melissa Makin Child Care Aide 01/20/11 - 10.66/hour
06/30/11
Sarah McAfee Work Pool 01/10/11 - 10.19/hour
06/30/11
Brandon Montgomery Peer Tutor, Foreign Language 01/19/11 - 10.19/hour
06/30/11
Andrew Pickens Stagehand 01/17/11 - 11.54/hour
06/30/11
Edward Raab Work Study 01/19/11 - 10.19/hour
06/30/11
Bailey Reed Work Pool 01/10/11 - 10.19/hour
06/30/11
Patrick Sherman Work Study 01/19/11 - 10.19/hour
06/30/11
Michael Terry Tutor, Math Resource Cir. 01/11/11 - 10.42/hour
06/30/11
Yi Tak Yip Receptionist, Comm. Svcs. 01/23/11 - 10.42/hour
06/30/11
Karen Nolan Instr., Cosmetology Program, 01/19/11 - 17.21/hour
Curriculum/Acad. Quality 05/28/11
Lawrence Hodes Instr., Health Care Professions 01/27/11 - 31.92/hour
& Wellness 05/12/11
Haley Kagol " " 31.92/hour
Caroline Goodman® Math Resource Center Interim 01/19/11 - 17,000.00/total
Director 06/30/11
Mary Monzyk® Assistant Professor, Science  01/12/11 - 16,000.00/total
05/20/11
Mary Jean Billingsley® Young Achievers Session, 01/29/11 125.00/total
Intentional Connections Prog.
Melanie Roberts® " " 125.00/total
Crystal Stokes " " 125.00/total
Jennifer Winchester® Curriculum Development, 01/19/11 - 50.00/hour

Workforce, Community & 01/31/11
Economic Development

RECOMMENDATION:

It is the recommendation of the college administration that the Board of Trustees approve the above-
listed temporary employees.

. Change to the FY2010-2011 Staffing Authorization Table for Full-time Regular Staff

FROM: Mary Hedberg Professor/CPF, Business Office Technology — 10-month contract
TO: Mary Hedberg  Professor, Business Office Technology — 9-month contract



FROM: Rochelle Boyd Technology Security Analyst, Info. Svcs. — AMT19 — 12-mo. contract
TO: Rochelle Boyd Mgr., Info. Security, Internal Audit Svcs. — AMT19 — 12-mo. contract

RECOMMENDATION:

It is the recommendation of the college administration that the Board of Trustees approve the
above-listed change to the FY2010-2011 Staffing Authorization Table for Full-time Regular Staff.

a. Full-time temporary position (See p. for additional information.)
b. Full-time temporary position (See p. for additional information.)
c. Also full-time staff.

Judy Korb
Executive Vice President, Human Resources,
Workforce & Community Development

Terry A. Calaway
President



